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Vision:
To create an academic niche for the development of a professional and a
humane teachers who have the wealth of knowledge and strength of
discrimination for the up-coming generation

Mission:
“¥ÀæeÁé°vÉÆÃeÁÕ£ÀªÀÄAiÀÄ ¥Àæ¢Ã¥ÀB”
“Prajwalithojnanamayapradeepaha”
• To ensure conducive environment and necessary inputs to the
prospective teachers that result in the development of research
mindedness and acquisition of life skills leading institution towards
centre of excellence.

• To transform teacher trainees to become reflective practitioners,
constructive and productive teachers who can effectively build a
strong and modern society.

Values:
•

The institution is intended to inculcate the moral, social, cultural
and spiritual values among the student teachers.
The institution prioritises, imparting the values with respect to
dignity of labour, human rights and duties; Gender equality,
Environmental protection, respect

towards individual differences

and respect to our Cultural heritage.

Onkarmal Somani College of Education, Mysuru
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Preface
The National Policy of Education (NPE 1986) and the subsequent
programme of Action (PoA 1992) laid great stress on the quality of education
at every level. Both the National Assessment and Accreditation Council
(NAAC) and the National Council for Teacher Education(NCTE) are the
outcome of the recommendations contained in the NPE and PoA. While the
enactment of the NCTE Act by the Parliament in 1993 marked the most
purposeful and determined action taken at the National level to place
teacher education at a high pedestal, the establishment of NAAC by the
University Grants Commission (UGC) in 1994, signalled an equally lofty
resolve in uplifting the quality of Higher Education.

The accreditation report is a most valuable document, since the college is
preparing itself for the first cycle of accreditation by National Assessment
and Accreditation Council(NAAC). The document has been prepared with
utmost sincerity and honesty to the best of our knowledge and belief.

The Institution is very much aware that the dimensions and quality of
education keeps on changing with time and quality cannot be assessed by a
single yard stick. Rather it can be monitored through the change in
national and global trends in teaching and research. It is important for any
centre of higher education to know that true service lies in imparting
education, inculcating moral values and motivating young minds towards
research for the future not only of our country but of the entire world. The
NAAC has developed certain measures for continuous improvement of the
quality of higher education. In the present report we tried our level best to
meet the demands as laid down by NAAC. The college is committed to the
core values of NAAC.

The report is the outcome of the collective efforts of the entire campus
community.
I deeply appreciate the wide involvement and sincere,
collaborative effort of the entire team.

Dr.B.N.Asha
Principal
Onkarmal Somani College of Education, Mysuru
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EXECUTIVE SUMMARY
Introduction

The Institute of Education Trust (R) was established in the year 1955 in
Mysore by philanthropic individuals who had a real concern regarding the
secondary education. The institution had a humble beginning. It had its
teething problems in acquiring equipment, library, premises etc. Slowly but
steadily by selfless and devoted work of the management and the staff, the
institution grew in strength and came to be acknowledged as a model
institution. It was the first B.Ed. College in the private sector of the Mysore
University with a larger intake capacity. It was the first college to take a
bold step to introduce a regional language as the medium of instruction. At
present there are three high schools, one primary and upper primary school,
one Diploma in Education, one First Grade College and one post-graduation
centre meant for MBA and M.Com, under the governance of The Institute of
education. Sri.K.S.SuryanaranaRao, founder Secretary, a true Gandhian
and a freedom fighter, was the chief architect of this education trust. Sri S
Narasimha Prasad, son of Sri K S Suryanarayana Rao, who also served as
Secretary of the Institution, was young enthusiastic and a person of
visionary. His forethought has to a great extent led the vertical mobility of
the institution. Now Sri.H.N.Nagaraj is the present chairman of the trust.
He has his graduation in engineering and his master’s degree in
management science.
different capacities.

He worked in various multi-national companies in
In the year 1979 he started his own consortium of

industries, manufacturing electric and automobile components.

He also

heads a consortium of industries in Mysore City. Sri.Nagaraj H N was the
president of Mysore Chamber of Commerce and Industries.
president

of

Hebbal

Manufactures

Association.

He was the

Having

worked

enthusiastically in different capacities in varied field of human activity, he
has evolved a cognitive view of men and matters. He can instantaneously
draw out the most appropriate solution from this repository to any vexed
situation.
The various institutions run by the trust are given below:
Onkarmal Somani College of Education, Mysuru
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EDUCATIONAL INSTITUTIONS UNDER THE TRUST
Sl
No
1

Year of
EStd
1955

Courses offered

Name of the Institution

Bachelor of Education- B.Ed 1
Year
From 2016 onwards (2years )

The Institute of Education,
OnkarmalSomani College of
Education
Kuvempunagar, Mysore
Harnarayan Institute of Education
Teachers Training College,
Kuvempunagar, Mysore
Institute of Education High School
(Attached to B.Ed college)
Kuvempunagar, Mysore
Institute of Education High School
Rajedranagar, Mysore
Institute of Education High School
Vidyaranyapuram, Mysore
Institute of Education Higher
Primary School
Vidyaranyapuram, Mysore
BasudevSomani College,
Kuvempunagar, Mysore
BasudevSomani College,
Kuvempunagar, Mysore

2

1958

Diploma in Education – D.E d2 ½ Years

3

1981

8th Standard to 10th Standard

4

1970

8th Standard to 10th Standard

5

1968

8th Standard to 10th Standard

6

1978

1st Standard to 7th Standard

7

1978

B.A, B.Com, B.B.M

8

2013

Post Graduate Studies in
Commerce M.Com

The college was inaugurated in 1972 by the Honourable President of
India V.V.Giri
and the Honourable Governor of Karnataka State, Mr.MohanlalSukhadia.
The total land area
of this institute is 4.2 acres and has a 27,000 sq.ft building with 2 acres of
sports field and 1
acre of garden. The infrastructure consist of a general staff room, a separate
staff room for
ladies, rest room facilities for gents and ladies, laboratories for science
subjects, psychology
laboratory, computer lab, reading room, class rooms with adequate
furniture, office room,
and sports room. Moreover, facilities such as vehicle parking shed and
college canteen is
also available. The Institute of Education, Onkarmal Somani College of
Education,
Onkarmal Somani College of Education, Mysuru
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SaraswathiPuram, Mysore, is situated in such a location in which the
institutions meant for
higher studies, like, University of Mysore, Karnataka State Open University,
Regional
Institute of Education (NCERT), Jayachamarajendra College of Engineering,
All India Institute of Speech and Hearing and Centre for Indian Institute of
Languages – are very nearby or at walk able distance.
This college is recognised by NCTE and is affiliated to the University of
Mysore and it offers B.Ed. (Bachelor of Education) a one year programme. It
has an approval of intake of 100 students per year and 10 faculty members
at the ratio of
10:1. Since the college is affiliated to the University of Mysore it follows the
curriculum and
syllabi as framed by the university.

NAAC STEERING COMMITTEE
Sl.No Name & Address of the Member
1

2

3

4

Designation

Dr.B.N.Asha ,B.Sc, M.Ed,
P.G.D.H.E, P.hD
Associate Professor and Principal
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009
Dr.S.Vijaya Kumar
Associate Professor
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009
Dr.C.N.Suneetha
Associate Professor
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009
Dr.Suma Shankar
Lecturer
The Institute of Education
OnkarmalSomani College of

Chairman

Mobile
Number

9480383962

Member
9449406922

Co-ordinator

Member

9886590082

9449695109

Onkarmal Somani College of Education, Mysuru
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5

6

7

8

9

10

Education
Kuvempunagar, Mysore-570
Sri.N.S.Subramanya
Physical Education Director
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570
Sri.M.S.Lakshminarayana
Lecturer
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570
Smt.Asha
Lecturer
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570

009

Member

9448946156

009

Member

9663406060

009

Member
009

Smt.R.G.Usha
Lecturer
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009
Smt.B.Geetha
Lecturer
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009
Ms. C.Anitha
Lecturer
The Institute of Education
OnkarmalSomani College of
Education
Kuvempunagar, Mysore-570 009

Member

Member

Member

941748389

9591789506

9620714516

-

Criteria-wise Executive Summary is as given below:CRITERIA-1
The institution is affiliated University of Mysore. Hence the institution does
not have freedom to play dominant role in the development of curriculum.
However, all the senior faculty members have been involved in the process
as the members of curriculum framing committee, and have contributed
significantly.
Onkarmal Somani College of Education, Mysuru
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According to NCFTE-2009, Training institutions should provide reflective
practices to the trainees in order to become effective teachers. Our
institution plans for two types of experiences to make them reflective, viz,
•
•

Activities that allow the trainees to reflect upon their own teacherbehaviour
Activities that allow the trainees to reflect upon peers’, teacher
educators’ teacher/academic-behaviour or reflect upon any curricular
or co-curricular experiences provided in the college.

Although the institution has no significant role in the development of
curriculum, while formulating learning experiences, the following aspects
from the point of view of the teacher trainees are considered:
To facilitate them with the real life experiences
To provide them with hands on experiences
To develop research bent mind set
To train them to be empathic in order to understand their students
To sensitize them towards the diversity and inclusive nature of the
students.
To help them with environmental pro-active behaviour.
To assign them with tasks that demands
Originality in thinking
The use of ICT
The institution does not have the autonomy to develop its own curriculum,
since it is affiliated to UOM. But it has certainly contributed significantly for
the development of curriculum. The following are the way & means the
college has chosen to contribute:
•
•

•
•

The management and Principal encourage all the stakeholders to
provide relevant inputs as well as objective feedback/suggestions.
The institution also interacts with other academic peer and retired
professors who are well versed in the field and avail suggestions that
can be incorporated.
The entire information database along with objective feedback are
analysed and the outcome is sent to the university.
The Principal of the college is a member of BOS as well as honourable
Syndicate of the university and has been mediating between the
college and the university in this regard.

CRITERIA-2
The institution makes efforts to assess students’ potential before the
commencement of the classes in the following ways:
Onkarmal Somani College of Education, Mysuru
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During induction programme, the trainees are encouraged to Speak-out
their expectations from the institution for them.
The trainees’ attitude towards teaching, prior to the training i.e before the
commencement of teaching program is made known through an attitude
survey.
It is a platform to exhibit their talents.
get an idea of the following aspects
Communication –verbal &nonverbal ;
Artistic potential and area of Interest in

This helps the teacher educators to
of trainees: Leadership Qualities;
Language fluency & vocabulary;
which they have the potential.

The information obtained by the above activities is used by the institution to
plan for relevant inputs in such a way as to provide opportunities to use
trainees’ potential as well as nourish them to benefit the trainees.
Institution with the support of management, efforts to create conducive
environment in order tap students’ potentials. The following efforts are
made by the institution:
Best possible infrastructure is provided with computer and internet
facilities. The faculties are qualified and experienced who are willing to help
the trainees and clarify their doubts. Their hobby is to participate in
professional in academic activities may it be authoring a book on a course
from curriculum or participating and presenting papers in state
/national/international seminars or conferences or participants in
workshops organized at all levels. Their mindset is to utilize the knowledge
gained through various avenues for benefitting trainees in academic related
issues.
The institution uses various means of transaction to avoid monotony of the
classrooms. Hands-on experiences are given the priority.
The institution has maintained a sound rapport with the Practicing schools.
The teacher trainees are from various backgrounds with different social &
economic strata and accordingly their learning needs also vary. The
trainees also possess varied potentials that are to be brought to the surface.
The institution caters to these in the following ways. A balance between
curricular and co-curricular aspects is given a priority. The teacher trainees
are asked to maintain reflective journals of their practices in schools.
To encourage writing skill as well develop awareness about environment, the
trainees are encouraged to bring out a newsletter every year during ‘world
Environment Day’. Skill development programme by our Alumni association
helps them find equity & hand holding for developing some significant skills.
To facilitate under privileged students, the institution has set up “book
bank” facilities in the college library. The librarian with the support of other
Onkarmal Somani College of Education, Mysuru
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library staff, organize many innovative programmes that help in the process
of active & effective teaching-learning.
To make the teaching, learning & evaluation, student-centered, the trainees
are given freedom to make some significant decisions with regard to: Peer
teaching; Peer evaluation; selection of topics for micro-teaching lessons as
well as elective papers and project work.
Every experience the trainees avail trains them in one or the other
skills/competence. All programs in the college are organized by teacher
trainees in groups under the supervision of a teacher educator. Through
these, trainees learn some ‘stage skills ‘ such as, stage setting,compeering,
delivering a graceful welcome; introducing the guest of honour, culminating
with a vote of thanks; etc.
Apart from theoretical inputs, the teacher educator makes it a point to
provide training both to, prepare lesson plan & transact, using the model
approach to teaching.
The following models of teaching are usually
practiced:
Concept attainment model; inquiry training model; scientific
inquiry model.
Criteria-3
The institution continuously encourages faculty members for
undertaking research activities. It has always supported the research
activities. Almost all the senior staff members are doctorate holders. This
helps to instill the research spirit in all concerned.
The institution makes the best use of its enhanced library and
technology by providing necessary resources like, computers with internet
facilities e-journals etc.
In order to create an academic niche, the institution organized a two-day
National conference, on a relevant theme “Enhancing quality of Teacher
Education by Empowering Teacher Educators”, on December 18th &
19th, 2011.
The institution encourages the staff to undertake mini research projects,
action research etc., and also to participate and present papers in
international, national & state level conferences. One of our staff has
successfully completed the minor research project sponsored by UGC. Our
staffrender guidance and have the privilege of guiding M.Phil and Ph.D
students.
The institution being pro-active has had the experience in, Organizing
workshops and orientation programs; Encouraging staff to attend various
Onkarmal Somani College of Education, Mysuru
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workshops and orientation programsorganized by other institutions and
Provide training to the staff through faculty training progranmmes.
The institution through its various extension activities has both benefitted
and benefitted by the community.
Through its continued research activities the institution makes its future
plans to,
• enhance the rapport with the special schools and tag with
them in ways possible. This would certainly help the
institution to provide the trainees with inclusive practices.
• develop rapport with more local schools so that they
volunteer for our College Campus. This would help the
institution ensure placement opportunities to more
number of trainees.
The institution by itself or through the alumni association, executes quality
enhancement projects with a view to enhance quality of secondary school
teachers. This project will be need based which will be known through an
opinion informal survey.
Our teacher educators are resource persons to many schools in the city, this
factor strengthen the linkages between schools and the institution.
The focused aim of Practice teaching is to provide ample opportunities for
‘real school-life experiences’ in all school related activities. Therefore, the
practice teaching plans are to be developed in partnership, where-in teacher
educators co-operatively involve in the school activities.
Criteria-4
The infrastructural requirements of the institution, is in accordance with the
NCTE norms. There is a planning committee involving the management as
well as the senior faculty members. The committee meets twice, i.e., in the
beginning of each semester to discuss Felt need for the augmentation of
infrastructure; Brain-storm Probable activities that augment the need of
infrastructure facilities for the coming year & decide on the execution
related issues:
The institution uses its infrastructure facilities to provide experiences
through co-curricular & extracurricular activities to cater to healthy
personality. The infrastructure facilities of the institution are used for the
various activities
The facilities such as separate rooms with proper lighting and ventilation,
spacious office rooms, Separate and descent, Ladies’ toilet; rest rooms;
gents’ toilet; and staff toilet.are made available in the institution ensuring
health & hygiene of its stake holders.
Onkarmal Somani College of Education, Mysuru
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The infrastructure facilities in terms of building, library, laboratories and
equipment are used to the optimal extent by the institution to benefit the
trainees to the maximum extent. The infrastructure has also been provided
for the successful utilization by various bodies and community,which has
laid the impact on the trainees.
Criteria V
Although there is no way to assess the preparedness of teacher trainees
before the commencement of the B.Ed. program, after the admission of the
students & before the classes commence, the institution makes its own
effort to assess trainees’ preparedness for the program and ensure the best
possible academic and professional guidance. The institution mainly does
this with a view to avail relevant information about trainees that direct the
institution to plan for the needed inputs to them based on their existing
level of abilities. Some of the ways in which the trainees assessed are:
• During induction programme
• Orientation program
• Talents’ day celebrations
These programs also come as a technique that throws light on two things:
What expectations can be there for college from trainees?What expectations
the trainees can keep from college?
The institution with strong presumption that providing the required facilities
for a conducive environment & a disciplined but fear-less atmosphere
needed for satisfactory academic relevant skills development, can certainly
induce motivation, satisfaction and development & performance
improvement of trainees. In order to ensure the above mentioned, the
institution caters to the following:
• providing sufficient though not luxurious infrastructure
• employing staff who are well-qualified with rich experience
• Enhanced Library and laboratory facilities for their
judicious use
• Involving trainees in making significant decisions related
to teaching-learning process
• Skill development program with placement cell’s College
Campus
The institution’s Alumni Association established the Placement Cell in the
year 2014. From the date of its establishment, the cell is striving for the
cause of ensuring our trainees better placements in & around Mysore city.
The cell functions with the following prime purposes:
o To make the trainees Employable in order to ensure them
placement. The one-year B.Ed. program though includes all
important skill training in it, certain subtler but significant
Onkarmal Somani College of Education, Mysuru
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skills of a teacher do not explicitly find a place. The placement
cell makes it a point to train the trainees in these skills.
o To arrange for a ‘Campus Interview’ in order to ensure
placement with a descent salary, in reputed institutions
The institution maintains a good rapport with the practice teaching
schools. The school staff members are of great help to our trainees who are
allotted to that school. The schools based on their requirement, come
forward to employ our trainees.
The teacher educators utilize after college hours also to provide guidance
to the trainees. The institution deliberately plans a number of curricular
activities. It becomes very crucial to know the impact of all these activities
in order to ensure development of overall personality of the trainees. The
institution has an inbuilt mechanism of availing feedback of each of the
institution goal orientated activities, to know the achievement. After each
programme, the staff members, collects feedback from trainees & it will be
discussed in the meeting regarding strength & weakness. The follow up
activity to overcome the weaknesses of the programme is also suggested.
Quality of Innovative practices such as workshops; Video recording of
micro lessons given by trainees; quality of library services, effectiveness of
practice teaching sessions; opinion of schools regarding our institution &
trainees etc., are evaluated by collecting feedback through questionnaires.
The data obtained is interpreted objectively & used for modifications.
Slight modifications at academic programmes are being done for physically
challenged trainees such as, Permission will be given to the physically
challenged students for less movement at micro and macro class level
practicing programme; They are seated in the front rows and ensured for
comfortable seating arrangement.
The institution has no mentors as such but the teacher educators
themselves play the role of mentors in the real sense. In practice teaching
schools, the school staff members play the role of mentors.
The institution makes various provisions such as individual staff
rooms, separate reading corner in the library, deliberated platform to share
& involve in academic discussions etc., which support and enhance the
effectiveness of the faculty in teaching and mentoring of students.
The address of the website is: www.somanieducations.in . It covers all
the significant aspects of the college.

Onkarmal Somani College of Education, Mysuru
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The institution encourages creative writing on various themes, which
may later find place in college magazine. Trainees use this opportunity to
display articles, drawings & paintings; poems composed; cartoons; collection
of slogans. Also display the papers prepared and presented by the students
in the seminar /Tutorial classes.
The institution has its own mechanism of monitoring trainees’ progress at
various stages of the B.Ed. For this purpose the institution uses the
facilities such as ICT, INTERNET as well as teacher educators’ who are proactive.
Criteria VI
It is the prime concern of the institution to produce committed, dedicated
and excellent teachers to the society. In order to fulfil the mission stated the
institution organizes activities such as,
Field visits, community living camp, impregnated in the activities, like,
community work, surveys, environmental projects, and action research are
assigned to the students so that it makes them to understand the socioeconomic status of the different strata of the society.
Teacher trainees are exposed to take the teaching – learning sessions in
different types of schools, like, government schools, aided – schools, private
schools, missionary schools and convents.
This makes them to get
familiarised with different educational institutions with their respective
tradition and values.
The management regularly visits the college and interacts with the principal,
faculty and other staff members. It checks the results and quality of the
output and gives the feedback based on threadbare analysis.
The
management has entrusted the Principal with the responsibility of leading
the institution by providing quality education.
Principal updates
management with all the information. The following table gives the list of
trustees of the management:
Sl.No
1

Name

Address

Sri.H.N.Nagaraj .B.E.,
M.BA(IIM)

#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore

Chairman and Managing
Trustee
2

ArunNagendra , B.E,
Trustee

3

Sri.M.Puttaswamy.B.A,
Trustee

4

Sri.Guruprasad.B.E

#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore
HIG 984, 2nd Stage Bogadi, Nirmithi Kendra
Mysore
#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore

Onkarmal Somani College of Education, Mysuru
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5

Smt.Prabha
Trustee

HIG 984, 2nd Stage Bogadi, Nirmithi Kendra
Mysore

The management concentrates on all activities of the institution. Necessary
guidance and valuable suggestions are given for effective functioning of the
institution. Feedback is obtained from various sources.
The Principal & management hold frequent meetings at regular Intervals &
interact with staff on issues such as staff performance, infrastructure
enhancement /up gradation & monitoring of students as well as support staff.
The Chairman & the Trustees of our trust are members of our Academic
Governing Council (AGC) and the success & failures of any developmental
program executed by the institution are discussed in the meeting of AGC.
The management will be updated about the college progress.
The management of the institution who is employee-friendly& pro-active
with academic inclination joins hand with principal to create a healthy, fearless atmosphere. The very atmosphere reduces the number of obstacles
towards reaching the goal. In this regard feedback obtained by students,
alumni, parents and staff members as well as office bearers will help in
identifying the barriers. Added to this, there are competent faculty with rich
experience, who can foresee the problem & insight the suggestions to rectify.
The college acts as a team in solving such problems if at all it arises. Thus
the
institution
does
not
face
many
obstacles
in
achieving
vision/mission/goal.
The principal maintains a good rapport with local schools & their
managements, which facilitates the availability of good schools for practice
teaching as well as for the ‘college campus’.
To maintain harmonious relations between university and college for smooth
academic governance is one of the duties of the principal. This has become
easy as the Principal of the institution is the member of Board of Studies
(BOS); BOE and also a member of the prestigious syndicate.
There are several committees for ensuring smooth functioning of the
institution and its activities. The responsibilities assigned to individual
committee are performed with utmost sincerity.
Thus the institution
maintains a good rapport with Department of Studies in Education by
organizing workshops for teacher educators in collaboration with them.
Students from DOS in Education (M.Ed.) are sent to our institution for
internship program.
The institution uses various modes of initiatives in promoting co-operation,
sharing of knowledge, innovations and empowerment of the faculty.
The institution has a Management Information System (MIS), though not
fully automatised. The faculty work as teams in various committees and
decide on the aspects of planning & organizing any activities. The feasibility

Onkarmal Somani College of Education, Mysuru
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of the budget so estimated is discussed with the principal in consultation
with the office accountant for sanction of the amount from the college.
If some activity is of great significance but shortage of resources is
identified, then necessary help and resources (human, material & finance)
are sought from the management. Management has spent quite a huge
amount for the activities of college. All these activities have got us vertical
mobility on the quality ladder
This institution has been strengthened with ample financial and human
resource potentialities. A well trained, duty bound and dedicated faculty
team collaborated with benevolent management to yield the conducive
situation and to achieve the mission and goals positively. If the budget
exceeds more than the college can afford, the management comes forward
for help. If there is shortage of human resources, we make a request to the
institutions that are run by the management, for supply of human
resources:
The academic plan is prepared before the classes commence. The faculty
members jointly prepare the calendar of events as well as weekly time table
considering the significant aspects.
Towards the end of the academic year, the institution reflects upon the
accomplishment of vision and mission of the institution. Based on these
reflections rectifications are made.
The institution acts under the presumption that ‘reflection on performance’
and ‘assessment of performance’by stakeholders can enhance quality of
teaching and learning. The analyses of all information obtained from
feedback, direct interaction, self-appraisal techniques are put to use for,
bringing modifications in teaching-learning process; enhancing research
related activities and augmenting infrastructure facilities.

Criteria VII
The institution has set up the IQAC in December 7th 2014. The following
are the members of IQAC:
NAME

DESIGNATION

Dr. B.N.Asha

Chairperson

Principal, The Institute of Education,
OnkarmalSomani College of Education.
Dr.C.N.Suneetha

Co-ordinator

Associate Professor, The Institute of
Education, OnkarmalSomani College of

Onkarmal Somani College of Education, Mysuru
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Education.
Sri H N Nagaraj

Member

Chairman &Managing Trustee. I O E
Trust
Sri M Puttaswamy

Member

Managing Trustee. I O E Trust
Dr S Vijaykumar

Member

Associate Professor, The Institute of
Education, OnkarmalSomani College of
Education.
Dr Suma Shankar

Member

Lecturer, The Institute of Education,
OnkarmalSomani College of Education.
N S Subramanya

Member

Physical Education Director, The
Institute of Education, OnkarmalSomani
College of Education
Sri P S Girish

Member

Accountant/Technician, The Institute of
Education, OnkarmalSomani College of
Education
Ms. Tejaswini

Member

Clerk. I O E Trust
Sri Kumar

Member

Retired Principal. Mandya
Smt.SpoorthySimha

Member

Alumnus
Smt.Bindiya

Member

Alumnus

Major activities under IQAC are:
• Workshop on curriculum framing for 2 year B.Ed programme, in
collaboration with DOS in Education, ManasaGangotri, University of
Mysore, Mysore
• Celebration of international Yoga day
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• Orientation cum training programme for staff as well as the trainees,
on using smart boards for class rooms teaching.
• Workshop on office record maintenance and maintenance of HRMS to
the office staff of all the aided B.Ed., colleges affiliated to Mysore. It
was much appreciated and beneficial programme.
Practical
experiences given on maintenance of HRMS, was the special feature
of the programme.
• Preparation of Annual quality Assurance report
• Procuring books for the college library
The institution has an inbuilt mechanism of availing feedback of each of
the institution goal orientated activities, to know the achievement. Such
mechanisms comprise of both formal and informal techniques.
The institution continuously monitors and collects feedback regarding
various academic programmes provided. The feedback is interpreted and
put to use to enhance quality of the programs for the benefit of stake
holders. From 2015-2016, the IQAC of the college monitors most of the
academic activities of the college.
The Academic Governing committee discusses in detail and analyses
the outcomes of the activities of the previous semester and proposes some
other initiations for the next semester, keeping in mind the needs of the
trainees and also with an aim of creating an academic niche in the
institution.In order to ensure them a better placement the institution aims
at making the trainees employable. As a preliminary step, the institution’s
placement cell (a wing of Alumni association of the institution), organises
skill development programmes.
The teacher trainees are sensitized to inclusive practices, through
deliberate ‘extension discussions’ on the basic topics such as ‘learner and
learning process’, ‘guidance and counselling’ ‘individual differences’,
‘formulating instructional objectives’, problems of learning’ etc., from the
curriculum.
The institution sets up an example itself by providing equal
opportunities for male and female teacher trainees. Also provide suitable
and relevant activities to differently abled as well as disabled teacher
trainees. This not only boosts the self esteem but also directs the trainees,
in-turn to behave in similar ways during their practice teaching sessions
and onwards.Library facilitates also are well taken care of for physically
handicapped trainees.
Onkarmal Somani College of Education, Mysuru
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Practice teaching schools do vary in their social strata there by giving
yet another opportunity to teacher trainees to experience diverse
background. In such situations the teacher trainees may come across
students who are from rural areas or the school itself may be situated in
extension areas which are not much developed like the cities.
The Institutions is dedicated to create a conducive learning environment
where the trainees become active learners. The management, principal and
faculty are very much empathic, friendly and are approachable, which
makes the trainees approach them un-hesitantly for solutions. The
transaction mode itself is through healthy interaction.
This induces
democratic and fear less atmosphere to involve trainees in the academic
interaction and contribute towards the process of learning.
Community living camp, Blood donation camp etc., have the inbuilt
potential, to induce motivation, inculcate values among trainees. They also
go a long way to develop significant social and personal qualities, leading towords becoming a humane teacher
The institution addresses the special needs of the physically challenged
and differently abled students enrolled in the institution by making them
feel that they are like normal students and to treat them equally. The
faculty in the institution are very caring and take precaution not to develop
any ‘inferiority complex’ among such trainees. All infrastructural facilities
are made easily available to such trainees.
Gender related problems are very rare in our institution.
The
management, Principal and the faculty treat both male and female trainees
equally providing equal opportunities. However there is a functioning
‘women harassment complaint committee’ which monitors and secure the
female trainees of the institution.
Feedback is inbuilt and ongoing process in college mechanism. For every
significant activity of the college feedback is collected. The institution
adheres to various mechanisms to collect data from the stakeholders
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Profile of the
college
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A Profile of the Institution
1. Name of the address of the
Institution

The Institute of Education
OnkarmalSomani College of
Education,
Kuvempunagar, Mysore-570 009

2. Web site URL

www.somanieducations.in

3. For communication

naac1@somanieducations.in

Office
Name

Fax No

Head/ Principal
Dr.B.N.Asha
Vice-Principal
Self- appraisal
Co-ordinator
Dr.C.N.Suneetha

Telephone
Number with
STD Code
0821-2543337/
2543829
-

E.Mail Address

-

ashrambaragi@gmail.com

-

suneethacn@gmail.com

-

Residence
Name

Head/ Principal
Dr.B.N.Asha
Vice-Principal
Self- appraisal
Co-ordinator
Dr.C.N.Suneetha

Telephone
Number with
STD Code
0821-2343785

Fax No

-

Mobile Number

-

9480383962

-

9886590082

4.Location of the Institution
Urban

Semi –
urban

-

Rural

-

Tribal

-

Any other (Specify and indicate)
5.Campus area in acres

6
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¼
6. Is it a recognized minority
institution

Yes

-

No

7. Date of establishment of the
institution
Month & Year
MM
YYYY
08
1955
8. University /Board to which the Institution is
affiliated:
University of Mysore
9. Details of UGC recognition under sections 2(f) and 12(B) of the
UGC Act.
Month & Year
MM
YYYY
2f
Before
1972

12B

Month & Year
MM
YYYY
Before
1972

10. Type of Institution
a.By funding

b.By
Gender

c.By
Nature

i.
ii.
iii.
iv.
v.

-

i.

Government
Grant–in-aid
Constituent
Self-financed
Any other (Specify and
indicate)
Only for Men

ii.
iii.
i.

Only for Women
Co-education
University Department

-

ii.
iii.
iv.
v.

IASE
Autonomous College
Affiliated College
Constituent College

-

-

-

-
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vi.
vii.
viii.

Department of Education of
Composite college
CTE
Any other(specify and
indicate)

-

11. Does the University /State Education Act have provision for
autonomy?
Yes

No

-

If yes, has the institution applied for autonomy?
Yes

-

No

12.Details of Teacher Education programmes offered by the institution:

Sl.No Level

i.

ii.

iii.

iv.

v.

Programme Entry
Nature Duration Medium of
/Course
Qualification of
instruction
Award
Pre –primary
Primary/Elementary
Secondary /Sr.
Secondary
B.Ed
UG
Degree 1 year
Kannada
& English
Post Graduate
Other(specify)
1
-

13. Give details of NCTE recognition (for each programme mentioned in Q12
above)
Level

Programme Order No & Valid
Date
upto

Sanctioned
intake
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Pre –primary
Primary /Elementary
Secondary/Sr.Secondary

B.Ed

-

-

-

-

-

Post Graduate
Other (Specify)

Intake Until
2014-2015100
Intake for
2015 -2016 &
onwards -50
(One Unit)
-

B. Criterion –wise inputs
Criterion I : Curricular Aspects
1. Does the Institution have a stated
Vision

Yes

No

Mission

Yes

No

Values

Yes

No

Yes

No

Objectives
2.a. Does the institution offer self-financed
programme(s)?
If Yes,

Yes

No

a. How many programmes?

-

b. Fee charged per progrmme

-

3.Are there programmes with semester
system

Yes

4. Is the institution representing/participating in the curriculum
development/ revision processes of the regulatory bodies ?
Yes

No

If yes, how many faculty are on the various curriculum development/vision
committees /boards of universities /regulating authority.
4
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5. Number of methods/elective options (programme wise)
D.Ed

-

B.Ed

08methods &
05 Electives

M.Ed(Full
Time)

-

M.Ed (Part
Time)

-

Any other (specify and indicate )

-

6.Are there programmes offered in modular form
Yes

No

Number

-

7. Are there programmes where assessment of teachers by the students has
been introduced
Yes

No

Number

01

8. Are there programmes with faculty exchange /visiting faculty
Yes

No

Number

02

-

9. Is there any mechanism to obtain feedback on the curricular
aspects from the
Head of practice teaching schools

Ye
s

No

-

Academic peers

Ye
s

No

-
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Alumni

Ye
s

No

-

Students

Ye
s

No

-

Employers

Ye
s

No

-

10. How long does it take for the institution to introduce a new programme
with in the existing system?
11. Has the institution introduced any new courses in teacher education
during the last three years?
Yes

-

Number

-

No

12. Are there courses in which major syllabus revision was done during the
last five years?
Yes

No

Numb
er

-

03

13. Does the institution develop action plans for effective implementation of
the curriculum?
Yes

No

-

14. Does the institution encourage the faculty to prepare course outlines?
Yes

No

-

Criterion II: Teaching –Learning and Evaluation
1.How are students selected for admission into various courses?
a. Through an entrance test developed by the
institution

-
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b. Common entrance test conducted by the
University/Government

-

c. Through an interview

-

d. Entrance test and interview

-

e. Merit at the qualifying examination
f. Any other(specify and indicate)

-

2.Furnish the following information (for previous academic year)
Date of start of the academic year

2014-2015
12.01.2015

Date of last admission

31.1.2015

Date of closing of the academic year

07.11.2015

Total teaching days

210 days

Total working days

1st Semester
18 weeks
2nd
Semester 20 weeks 210 days

3.Total number of students admitted
Programme

D.Ed
B.Ed
M.Ed (Full
Time)
M.Ed (Part
Time)

Number of
students
M
F Total
26 73
99
-

-

-

Reserved

Open

M
06
-

F
13
-

Total
19
-

M
20
-

F
60
-

Total
80
-

-

-

-

-

--

-

Are there any overseas students?

Yes -

If yes, how many

Number

No
-
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5.What is the ‘unit cost’ of teacher education programme? (Unit cost=total
annual recurring expenditure divided by the number of students/ trainees
enrolled)
a.Unit cost excluding salary component

18729

b.Unit cost including salary component

41365

Highest and Lowest percentage of marks at the qualifying
examination considered for admission during the previous
academic session
Programmes

D.Ed
B.Ed
M.Ed (Full
Time)
M.Ed (Part
Time)

Open
Highest Lowest
(%)
(%)
87.76
51.25
-

Reserved
Highest Lowest
(%)
(%)
83.42
50.34
-

-

-

-

7. Is there a provision for assessing students’ knowledge and
skills for the programme (after admission)
Yes

No

-

8. Does the institution develop its academic calendar?
Yes

No

-

9.Time Allotted (in percentage)
Programmes
D.Ed
B.Ed
M.Ed (Full Time)
M.Ed (Part Time)

Theory

Practice
Teaching
25%
-

50%
-

Practicum
305%
-

10.Pre-Practice teaching at the institution
Number of pre-practice teaching days

2

0
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Minimum number of pre-practice teaching
lessons given by each student

1

5

Number of schools identified for practice
teaching

1

2

Total number of practice teaching days

4

8

Total number of practice teaching lessons given
by each student

2

6

11. Practice Teaching at School

12. How many lessons are given by the student teachers in
simulation and pre-practice teaching in classroom situations?
No.of
Lessons in
simulation

No: 14

No.of Lessons Prepractice teaching

No. 14

13. Is the scheme of evaluation made known to students at the
beginning of the academic session?
Yes

No

-

14. Does the institution provide for continuous evaluation?
Yes

No

-

15. Weightage ( in percentage ) given to internal and external
evaluation
Programmes
D.Ed
B.Ed
M.Ed (Full
Time)
M.Ed (Part
Time)

Internal
50%
-

External
50%
-

-

-

16. Examinations
Number of sessional tests held for each paper

0

2

Number of assignment for each paper

0

2
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17. Access to ICT (Information and Communication Technology)
and technology.
Yes
No
Computers
Intranet
Internet
Software/courseware(CDs)
Audio resources
Video resources
Teaching Aids and other related materials
Any other(specify and indicate)
-

18. Are there courses with ICT enabled teachinglearning process?
Yes

-

Number

-

No

19. Does the institution offer computer science as a subject?
Yes

-

No

If yes, is it offered as a compulsory or
optional paper ?
Compulso
ry

-

Optional

Criterion III : Research, Consultancy and Extension
1.Number of teachers with Ph.D and their percentage to the total faculty
strength
Number

4

50

%

2.Does the Institution have ongoing research projects?
Yes

-

No

If yes, provide the following details on the ongoing research projects
Funding agency Amount(Rs) Duration(years)
Collaboration if
any
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-

-

-

-

3.Number of completed research projects during last three
years.
01
4.How does the institution motivate its teachers to take up research in
education? (Mark for positive response and X for negative response)
Teachers are given study leave
Teachers are provide with seed money
Adjustment in teaching schedule
Providing secretarial support and other facilities
Any other specify and indicate :
ICT facilities & Supply of Human resources

X
X

5.Does the institution provide financial support to research scholars?
Yes

-

No

6.Number of research degrees awarded during the last 5 years
a.

Ph.D

-

b.

M.Phil

01

7. Does the institution support student research projects (UG &PG)
Yes

-

No

8. Details of the publications by the faculty (Last five years)
Yes
No
International Journals
–
National Journals-referred papers
Non referred papers
Academic articles in reputed magazines
/news papers
Books
Any other (specify and indicate)

–
–

–

–

Number
2
7
8
14
–

9. Are there awards, recognition, patents etc received by the
faculty ?
Yes

No
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Number 2
10.Number of papers presented by the faculty and students (during
last five years):
Faculty Students
09
National seminars
X
05
International seminars
X
Any other academic forum: Workshops
X
11.What types of instructional materials have been developed by the
institution?
(Mark for yes and X for No )
Self –instructional materials
Print materials
Non-print materials(e.g Teaching /Aids/Audio-visual,
multimedia, etc.,)
Digitalized (Computer aided instructional materials
Question bank
Any other (Specify and indicate) : Power point slides;
Dictionaries & Diagnostic test items

12.Does the institution have a designated person for
extension activities?
Yes

-

No

If yes, indicate the nature of the post.
Fulltime

-

Part
time

-

Additional
charge

-

13.Are there NSS and NCC programmes in the institution
Yes

-

No

14.Are there any other outreach programmes provided by the
institution?
Yes

-

No

15.Number of other curricular/co-curricular meets organized by other
academic agencies /NGOs on Campus
Yes
No
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Number

05

16.Does the institution provide consultancy services?
Yes
No
In case of paid consultancy what is the net amount generated during last
three years
17.Does the institution have networking/linkage
with other institutions/organizations?
Local level
State level
National level
International
level

CTE, DIET, BRC
DSERT
UGC, NCERT
-

Criterion IV: Infrastructure and Learning Resources
1.Built-up Area (in sq.mts)
3366 sqmts
2.Are the following laboratories been established as per NCTE Norms?
a.
b.
c.
d.

Methods lab
Psychology lab
Science Lab(s)
Education Technology

Yes
Yes
Yes
Yes

No
No
No
No

-

Yes
Yes

No
No

-

Lab
e.
f.

Computer Lab
Workshop for preparing
teaching aids

3.How many Computer terminals are available with the institution?
40
4.What is the Budget allotted for computers(Purchase and maintenance)
during the previous academic year?
8.5
Lakhs
5.What is the amount spent on maintenance of computer facilities during
the previous academic year ?
0.40 lakhs
6. What is the Amount pent on maintenance and upgrading of laboratory
facilities during the previous academic year?
0.25 Lakhs
7. What is the Budget allocated for campus expansion(building) and upkeep
for the current academic session/ financial year
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8. Has the institution developed computer –aided learning packages?
Yes
No
9.Total number of posts sanctioned
Teaching
Nonteaching
10.Total number of posts vacant
Teaching
Nonteaching

Open
M
F
10
10
-

Reserved
M
F
01
06
-

Open
M
F
03
04
-

Reserved
M
F
01
06
-

11.a Number of regular and permanent
teachers (Gender-wise)

Open

Lecturers
Readers
Professors

M
M
M
-

b.Number of temporary/ad-hoc/part-time
teachers(Gender –wise)
Lecturers
Readers
Professors

c.

Number of teachers from

F
01
F
F
02
Open

M
M
M
-

F
04
F
F
-

Same state
Other states

Reserved
M
M
M
01

F
F
F
-

Reserved
M
M
M
-

F
F
F
-

04
-

12.Teacher student ratio(programme-wise)
Programmes
Teacher student
ratio
D.Ed
B.Ed
1:10
M.Ed (Full
Time)
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-

M.Ed (Part
Time)
13.a Non-teaching staff
Permanent
Temporary
b. Technical Assistants
Permanent
Temporary

Open
M
F
01
M
F
Open
M
F
01
M
F
-

Reserved
M
F
03
M
F
03
Reserved
M
F
M
F
-

14.Ratio of Teaching–non-teaching staff
1:1.5
15. Amount spent on the salaries of teaching faculty during the previous
academic session
(% of total expenditure)
55.25
Lakhs
16.Is there an advisory committee for the library?
Yes
No 17. Working hours of the Library
On working days

9.30 am to
6.p.m
9.30 a.m to
7.p.m

On holidays
During examinations

18.Does the library have an Open access facility
Yes

No

-

19. Total collection of the following in the library
Onkarmal Somani College of Education, Mysuru
36

NAAC Self Assessment Report

Books
Text books
-Reference books
Magazines
d.Journals subscribed
-Indian journals
-Foreign journals
f.Peer reviewed journals
g.Back volumes of journals
E-information resources
-Online journals/ e-journals
-CDs/DVDs
-Databases
-Video Cassettes
-Audio Cassettes

13696
10168
350
07
11
-

20. Mention the
Total carpet area of he Library( in sq mts)
Seating capacity of the reading room
21. Status of automation of Library
Yet to intimate
Partially automated
Fully automated

3200
sq.mts
60

-

22. Which of the following services/facilities are provided in the
library?
Circulation
Clipping
Bibliographic compilation
Reference
Information display and notification
Book bank
Photocopying
Computer and Printer
Internet
Online access facility
Inter-library borrowing
Power back up
User orientation/information literacy
Any other(please specify and indicate)

-

-

-

23.Are students allowed to retain books for examinations?
Yes
No Onkarmal Somani College of Education, Mysuru
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24. Furnish information on the following
Average number of books issued/returned per day
Maximum number of days books are permitted to
be retained
By students
By faculty
Maximum number of books permitted for issued
For students
for faculty

50/50

15 Days
1 Year
05
Any
number
250
35:1

Average number of users who visited/consulted per month
Ratio of library books (excluding text books and book bank
facility)to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the
institution
0.15 lakhs
26. Provide the number of books/ journals / periodicals that have been
added to the library during the last three years and their cost.

Text books
Other books
Journal/Periodical
s
Any other specify
and indicate

I
II
2012-2013
2013-2014
Numbe Total cost
Numbe Total
r
(inRs.
r
cost
)
(inRs.
)
72
1541
92
2467
0
5
27
7463
96
2627
5
-

-

-

-

III
2014-2015
Numbe
Total
r
cost
(inRs.)
602
116

12692
3
19824

09

5800

-

-

Criterion V: Student Support and Progression
1.

Programme wise “dropout rate”
for the last three batches

Programmes

Year
2010-

Year
2011-2012

Year
2012-2013

Year
2013-

Year
2014-
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2011
Two
Female)
For higher
studies

D.Ed
B.Ed

M.Ed (Full
Time)
M.Ed (Part
Time)

2014
-

2015
Five
(Personal
Problems)

Two (Male)
Personal &
Higher
Studies
Two (Female)
Personal &
Higher
Studies

-

Two (Male)
Personal &
Higher
Studies
Two
(Female)
Personal &
Higher
Studies
-

-

-

-

-

-

-

-

-

2.Does the institution have the tutor-ward/or any similar mentoring
system?
Yes
No If yes, how many students are under the care of a
mentor/tutor?

3.Does the institution offer Remedial instruction?
Yes
No
4.Does the institution offer Bridge courses?
Yes
No
1. Examination Result during past three years (provide year wise data)
UG
2013-2014

2014-2015

2

-

-

94

100

100

-

-

-

20122013
Pass percentage
Number of first
classes
Number of
distinctions
Exemplary
performances (Gold
Medal and
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university ranks)
6.Number of students who have passes competitive examinations during the
last three years (provide year wise data)
I
II
III
NET
SLET/SET
Any other(specify and
indicate)
7.Mention the number of students who have received financial aid during the
past three years
Financial
2012-2013
2013-2014
2014-2015
Aid
Merit
Scholarship
Merit –cummeans
scholarship
Fee
concession
Loan
facilities
Any other
SC/S BC Othe SC/S BC Othe SC/S BC Othe
specify and
T
M
rs
T
M
rs
T
M
rs
indicate
30
02
18
10
24
05
02
8.Is there a Health Centre available in the campus of the institution?
Yes
No
9.Does the institution provide Residential accommodation for :
Faculty

Yes

-

No

Non-teaching
staff

Yes

-

No

10.Does the institution provide Hostel facility for its students?
Yes
No
If yes, number of students residing in hostels
Men

-

Women

-
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11. Does the institution provide indoor and outdoor sports facilities?
Sports fields

Yes

No

-

Indoor sports facilities

Yes

No

-

Gymnasium

Yes

-

No

12.Availability of rest rooms for women
Yes
No 13.Availability of rest rooms for men
Yes
No
14.Is there transport facility available
Yes
No
15.Does the institution obtain feedback from students on their campus
experience?
Yes
No -

16.Give information on the Cultural Events (Last year data) in
which the institution participated /organized

Ye
s
Inter –collegiate
Inter –university
National
Any other
(Specify and indicate)

-

Organized
Participated
No
Number Yes
No
Numbe
r
01
01
-

17.Give details of the participation of students during the past year at the
university , state, regional, national and international sports meets.
Participation of
Outcome
students (Numbers)
(Medal
achievers)
State
Regional
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National
International

-

-

18. Does the institution have an active Alumni Association?
Yes
No If yes, give the year of establishment
1977
19.Does the institution have a Student Association
/Council?
Yes
No

-

20. Does the institution regularly publish a college magazine
?
Yes
No
21. Does the institution publish its updated prospectus
annually?
Yes
No
22. Give the details on the progression of the students to
employment
/further study(Give percentage)for last three years.

Higher studies
Employment
(Total)
Teaching
Non-teaching

20122013
27
20

20132014
03
24

20142015
32

16
4

20
4

25
7

23. Is there a placement cell in the
institution?
Yes
No

-

If yes, how many students were employed through placement
cell during the past three years.
20122013-2014
2014-2015
2013
10
10
20
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24. Does the institution provide the following guidance and counselling
services to students?
Yes
No
Academic guidance and Counselling
Personal Counselling
Career Counselling
Criterion V I : Governance and Leadership
1.

Does the
institution have a functional Internal Quality Assurance Cell
(IQAC) or any other similar body/ committee
Yes
No
-

2.Frequency of meetings of Academic and Administrative Bodies: (last year)
Governing Body/ management
04
Staff council
10
IQAC/or any other similar body/committee
08
Internal Administrative Bodies contributing to Planning committee
quality improvement of the institutional
-04
processes. ( mention only for three most
Library committeeimportant bodies)
02
Governing Council02
3.What are the Welfare Schemes available for the teaching and nonteaching staff of the institution?
Yes
No
Loan facility
Yes
No
Medical assistance
Yes
No
Insurance
Yes
No
Other(specify and indicate)
Yes
No
4.Number of career development programmes made available for nonteaching staff during the last three years.
- 02 02
5.Furnish the following details for the past three years
a.Number of teachers who have availed the Faculty Improvement
Program of the UGC/NCTE or any other recognized
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b.Number of teachers who were sponsored for professional
development programmes by the institution
National
International
-

-

c.Number of faculty development programmes organized by the
Institution
01
01
d.Number of Seminars/workshops/symposia on Curricular
development, Teaching –learning Assessment etc., organised by the
institution
02 02
02
e. Research development programmes attended by the faculty
0
01
f.Invited/endowment lectures at the institution
0
0
Any other area (specify the programme and indicate )
04
01
03
6.How does the institution monitor the performance of the
and non-teaching staff?
Self –appraisal
Yes
Student assessment of faculty
Yes
performance
Expert assessment of faculty
Yes
performance
Combination of one or more of the
Yes
above
Any other (Specify and indicate|)
Yes

teaching
No
No

-

No

-

No

-

No

-

By Alumni , Parents Practice teaching
schools , other B.Ed colleges

7.

Are the faculty assigned
additional administrative work?
Yes - No
If yes, give the number of hours spent by the faculty per

week
02 hours
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8.Provide the income received under various heads of the account by
the institution for previous academic session
Grant –in-aid
Fees
Donation
Self-funded courses
Any other (specify and
indicate )

4918146
917150
579802

9. Expenditure statement (for last two years) .
Total sanctioned budget

Year
Year
1
2
100% 100%
100% 100%
71.3%
59%
-

% spent on the salary of faculty
% spent on the salary of non-teaching employees
%spent on books and journals
%spent on developmental activities (expansion of
building)
% spent on telephone, electricity and water
%spent on maintenance of building, sports
facilities, hostels, residential complex and student
amenities , etc.
% spent on maintenance of equipment, teaching
aids, contingency etc.,
%spent on research and scholarship (seminars,
conferences, faculty development programs, faculty
exchange etc., )
%spent on travel
Any other (specify and indicate)
Total expenditure incurred

44%
44%

25%
93.75
%

46%
-

56.58
%
-

-

-

10.Specify the institutions surplus/deficit budget during the last three
years? (specify the amount in the applicable boxes given below
Surplus in Rs
11.Is there an internal financial audit
mechanism?
Yes

Deficit in Rs
-

No

-
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12.Is there an external financial audit
mechanism?
Yes

No

-

13.ICT /Technology supported activities/units of the institution:
Administration
Yes
No
Finance

Yes

No

-

Student Records

Yes

No

-

Career Counselling

Yes

-

No

Aptitude Testing

Yes

-

No

Examinations/Evaluation/Assessme
nt

Yes

No

-

Any other (Specify and indicate):
Library

Yes

No

-

14.Does the institution have an efficient
internal co-ordinating and monitoring
mechanism?
Ye
No
s
15.Does the institution have an inbuilt mechanism to check
the work efficiency of the non-teaching staff?
Yes
No
16.Are all the decisions taken by the institution during the last
three years approved by a competent authority?
Yes
No
17.Does the institution have the freedom and the resources to
appoint and pay temporary/ad hoc/guest teaching staff?
Yes
No
18.Is a grievance redressal mechanism in vogue in the
Onkarmal Somani College of Education, Mysuru
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institution?
a. for teachers
b. for students
c.for non-teaching
staff

-

19.Are there any ongoing legal disputes pertaining to the
institution?
Yes
No
20.Has the institution adopted any mechanism /process for
internal academic audit/ quality checks?
Yes
No
21.Is the institution sensitised to modern managerial concepts
such as strategic planning, team work, decision –making,
computerisation and TQM?
Yes
No
Criterion VII: Innovative Practices
1.Does the institution has an established Internal Quality
Assurance Mechanisms?
Yes
No
-

2.Do students participate in the Quality Enhancement of the
Institution?
Yes
No
3.What is the percentage of the following student categories in
the institution?
Category
a
b
c
d
e
f
g

SC
ST
OBC
Physically
challenged
General Category
Rural
Urban

Men
06
03
15
02
23
03

%

Women
13
02
36
01

%

18
30
40
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h

Any other(Specify)

-

-

4.What is the percentage of the staff in the following category?

a
b
c
d
e
f
g

Category
SC
ST
OBC
Women
Physically
challenged
General Category
Any other(Specify)

Men
03
01
01
-

%
30%
10%
10%
-

01
-

10%
-

Women
%
03
30%
03
-

30%
-

5.What is the percentage incremental academic growth of the students for the
last two batches?
Category
At Admission
On completion of the
course
Batch-I
Batch-II
Batch-I
Batch-II
2013201420132014-2015
2014
2015
2014
SC
12
19
12
19
ST
06
05
06
05
OBC
53
51
53
51
Physically
03
03
challenged
General Category
24
18
24
18
Rural
29+5
23+30
29+5
23+30
Urban
34+27
03+40
34+27
03+40
Any other(Specify)
-
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Criterionwise
Analytical
Report
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Criterion-I
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CRITERION

I

CURRICULAR ASPECTS

1.1

CURRICULAR DESIGN AND DEVELOPMENT

1.1.1 State the objectives of the institution and the major
considerations addressed by them? (Intellectual, Academic,
Training, Access to the Disadvantaged, Equity, Self-development,
Community and National Development, Issue of ecology and
environment, Value Orientation, Employment, Global trends and
demands, etc.)
VISION:
To create an academic niche for the development of professional
and humane teachers who have the wealth of knowledge and
strength of discrimination for the up-coming generation.
MISSION:
•

•

To ensure conducive environment with necessary inputs to the
prospective teachers that result in the development of research
mindedness and acquisition of life skills leading institution
towards centre of excellence.
To transform teacher trainees to become reflective practitioners,
constructive and productive teachers who can effectively build a
strong and modern society.

VALUES:
•

The institution is intended to inculcate the moral, social,
cultural and spiritual values among the student teachers.

•

The institution prioritises, imparting values regarding dignity of
labour, human rights and duties; Gender equality,
Environmental protection and respecting our Cultural heritage.

OBJECTIVES:
1] To produce the most efficient and effective teachers possessing a
strong knowledge base who are ICT literates with positive
inclination towards ‘using technology for teaching-learning
process’.
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2] To encourage the faculty members to undertake Major/Minor
Researches i publish in national and international journals and
to author books.
3] To provide practical knowledge regarding health, hygiene,
physical education, yoga, community living, games, creative and
recreational activities.
1.1.2 Specify the various steps in the curricular development
processes. (Need assessment,
development of information
database pertaining to the feedback from faculty, students,
alumni, employers and academic experts, and formalizing the
decisions in statutory academic bodies).
As our college is affiliated to the University of Mysore, it becomes
mandatory to adopt and follow the curriculum prescribed by the above
said university. However according to the available flexibility, suitable
modification and changes is done that lie within the prescribed
parameters. This in turn has helped us in executing the prescribed
curriculum with more effectiveness and efficiency.
Since the last five years, the curriculum of teacher education courses
have undergone a lot of changes, like earlier it was an annual course,
later it was changed to two semester system, then 2 semesters with
CBCS ie., Choice Based Credit System. At present the university has
adopted 2 year B.Ed course. During all the above said changes and
transformations the college has tried best of its level, in providing
orientation programmes, workshops to the faculty members and
guidance regarding the transaction of the curriculum to the aspiring
teacher educators. The institution has contributed significantly in the
process of curriculum development.
The institution is affiliated University of Mysore. Hence the institution
does not have freedom to play dominant role in the development of
curriculum. However, all the senior faculty members have been involved
in the process as the members of curriculum framing committee, and
have contributed significantly.
The institution collects the feedback about the curriculum, its
transaction and evaluation from the students, alumni and also from the
faculty members.
Starting from the beginning of the academic year, a functional academic
calendar is established. This inevitably deals with the planning of the
transaction of the curriculum according to the university syllabus. It
also deals with planning of theory classes, ie lecture classes, tutorial
sessions, planning of projects, and assignment works by the students,
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schools visit, teaching practice session and conducting tests, psychology
practical classes and also practical classes in science subjects.
Evaluation of all the above said activities is done at the right time and is
documented. The institution get assessed by the regulating authorities
by the university, namely Affiliation Committee, from the university of
Mysore AQMC i.e., Academic Quality Monitoring Committee and IQAC is
Internal Quality Assurance Committee.

1.1.3. How are the global trends in teacher education reflected in the
curriculum and
existing courses modified to meet the emerging needs ?
•

The curriculum of Teacher Education has provided optimum scope for
current trends of local, national and global level as well. In fact the
students are provided one open elective paper by name “Issues and
challenges in Education”. Apart from these open elective papers like,
computer education and computer applications, environmental
education, women’s education are also provided for their choice.
However the college comes under the purview of University of Mysore
and the syllabus is prescribed by the University.
Hence the
institution is not having the freedom to do any major modifications in
the course, rather to follow is mandatory.

•

Under CBCS semester scheme all the teacher trainees are allotted to
different global/burning issues of the society as their tutorial topics
under different Hard Core as well as Soft Core Papers. Tutorial
participation and paper presentations in each subject paper to each
student is compulsory. Earlier to their presentation students will
discuss with the respective faculty members and get clarifications.
Such each presentation will be assessed by the faculty members, and
the marks obtained will be considered under Internal Assessment
Scheme. Apart from workshops, guest lecture, fairs, rallies on varied
issues like Yoga, National Science Day, International Women’s Day,
Motivation and Skill Development training programmes are conducted
intermittently by the college.

•

Global trends like, privatisation liberalization, and globalization, have
brought drastic changes in the current situation. The point to be
noted here is through such global trends have brought progress, the
other face of it shows, stress, anxiety depression, as the products.
Hence teacher trainees are given an option to choose guidance and
counselling as one of the elective papers, in which topics on anxiety,
stress and conflicts – their management skills are taught.

Onkarmal Somani College of Education, Mysuru
53

NAAC Self Assessment Report

•

Teachers of the present century should be well versed with computer
and Internet usage. This has been given utmost importance in our
college.

1.1.4. How does the institution ensure that the curriculum bears some
thrust on
National issues like environment, value education and ICT?
Value education and skill development are the integral components of any
sound curriculum. However many times these are in latent state and it is in
the hands of the institution that it ensures thrust on these values and skills
such as environmental pro-active behaviour, moral, social, personal values
etc. during the execution of the curriculum.
Our institution has done full justice to this in the following ways:
•

The institution has a long history regarding environmental education
by having it as one of the optional papers for several years. And the
world Environment Day is celebrated since a long time. Competitions
regarding Environmental issues at intra and inter college level are
conducted. Varieties of projects are conducted by the student teachers
which make them to develop awareness and understanding of several
environmental issues, like global warming, pollution, plastic menace;
ELNINO etc;

•

Guest lectures, talk by resource persons and 1-2 days workshops are
conducted with sufficient thrust on yoga; pranayama; meditation, selfdevelopment programmes;
celebrations like Independence Day,
Republic Day, International Women’s Day; Teachers Day,
International Yoga Day – gives a strong foundation for the
development of values among the students.

•

During community living camp activity [mandatory] student teachers
are trained to shoulder contemporary social responsibilities and
values. Community services are provided through several activities.

1.1.5. Does the institution make use of ICT for curricular planning? If
yes give details.
•

•

Though the institution does not have an authentic role in curricular
planning the senior faculty members are deputed to the university
during the phase curriculum planning. This strategy has played a
significant part in the construction of the curriculum.
The role of ICT is more powerful in the transaction of the curriculum
than in its construction. For example, the college provides Computer
Education as one of the elective papers to the students. Apart from
Onkarmal Somani College of Education, Mysuru
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this all the teacher trainees are having an open access to the
computer lab and internet facility.
•

The library is also quite updated, in which recent, relevant books on
the respective subjects are available. And library is digitalised. In the
library also students can make use of computer and Internet facility.

•

The institution encourages the student teachers to make use of ICT
for their tutorial presentations. CD’s are prepared by the faculty
members as well as students. These are used as learning aids during
teaching-learning process. Students are trained to power-point
presentations, and LCD and Smart- Board usage.

•

Preparation of Lesson plans, timetables, observation schedules, rating
scales, academic calendars, etc. Are all prepared by making us of
computers. ICT, LCD projectors, smart boards, and Wi-Fi internet
access- all such activities are very functional in the college. This
makes the students to become aware of global issues.

1.2

ACADEMIC FLEXIBILITY

1.2.1 How does the institution attempt to provide experiences to the
students so that teaching becomes a reflective practice?
•

Though the curriculum and the syllabus is prescribed by the
University of Mysore, the college, utilises the flexible aspects in the
curriculum and adopts according to the felt needs. This makes the
college to provide varied experiences to the teacher trainees.

•

Student teachers are exposed to observe and get trained under a band
of efficient and effective teacher educators. The senior staff members
are role models and expertise in their respective methodology
subjects.

•

While designing the academic calendar the institution gives
importance to the meticulous planning which includes the execution
of the programmes like,
Demonstration lessons by the method lecturers as well as senior
teachers of the collaborative secondary schools. This is done in all the
method subjects irrespective of medium of instruction.

•

•

Sufficient theoretical input is provided to the student teachers
through lecture hours by the concerned faculty members. This is
followed by the practicing phase by means of microteaching workshop;
mini lessons workshop and workshop on communication skills. All
these programmes are meticulously planned and executed.
Microteaching workshop is a simulated technique in which important
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teaching skills, namely writing instructional objectives, skill of
introduction, skill of explanation; questioning skill; skill of illustrating
with examples etc., are practiced under the tutelage of
experts/resource persons.
•

Mini lesson is one such practicing phase in which the teacher trainees
will get an opportunity to synchronise or integrate all the teaching
skills that are practiced individually or separately in microteaching
workshop. Here the teacher trainee will experience the significance of
an opening statements, linking phrases, consistent ideas, statement of
closure, skill of evaluation etc.,

•

The workshop on communication skills highlights the components of
a communication and makes the trainees to understand why teaching
is equated with communication. They get an ample scope to acquire
the effective communication skills.

•

Apart from the above said activities, the student teachers are deputed
to different secondary schools in 9 to 10 groups. Each group will be
made up of 8 to 10 students belonging to different methodology
subjects. This teaching practice session is a spread over programme
which runs up to 6 to 8 weeks.

During their teaching practice time, trainees will observe the daily
routine and interact with senior staff with respect to teaching practice
in schools. They participate actively in all the curricular and cocurricular activities of the schools just as the regular teachers will do.
This includes their active participation in school assembly; prayer and
news reading; drill and sports, cultural activities and competitions,
celebration of national festivals, tests, mid-term exams, action
research, diagnosis of learning problems of high school students,
remedial measures and annual day celebration etc.,
According to NCFTE-2009, Training institutions should provide reflective
practices to
the trainees in order to become effective teachers. Our institution plans for
two types of
experiences to make them reflective, viz,
•

•
•

Activities that allow the trainees to reflect upon their own teacherbehaviour
Activities that allow the trainees to reflect upon peers’, teacher
educators’ teacher/academic-behaviour or reflect upon any curricular
or co-curricular experiences provided in the college.

Collecting feedback from trainees also develops reflection.
Some of these experiences are: any group activity or methods such as
inquiry learning,
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inductive teaching etc. entail reflection at every stage. Reflective
practices such as
maintaining reflective journals, reflecting on their own video recorded
lessons.
1.2.2 How does the institution provide for adequate flexibility and
scope in the operational curriculum for providing varied learning
experiences to the students both in the campus and in the field ?
•

“Curriculum” being a very complex term, it includes almost all the
activities in the academic context, which could be in the campus as
well as off the campus that means out of the campus activities.

•

The institution is abide by the rules and regulations stipulated by the
University of Mysore. It provides varieties of learning experiences to
the teacher trainees as prescribed by the university syllabus. The
student teachers will get first hand experience as far as the theoretical
and practical aspects are concerned.

•

Inside the campus-activities include lecture classes by the faculty
members, practical classes in the hardcore and soft core subjects like,
Psychology, biological science and physical science subjects
respectively. Apart from this, teacher trainees are guided by the
expert faculty members regarding tutorial activities. Depending upon
the accessibility; feasibility and available resources a variety of topics
is allotted to the students. Some of the topics will be on challenging
issues and some other topics will be on recent developments in
science and technology. For example, topics like ELNINO; global
warming; stem cell therapy etc., Thus the normal classroom teaching
is supplemented by seminars; projects, study tours; (plant collection
and preservation activities); maintenance of the playground, growing
plants; maintenance of the potted plants etc.,

•

Under the leadership of Mathematics Recreation Club and Life science
Club from Biology Department several innovative activities and best
practices are conducted both within as well as outside the campus.

•

Students are exposed to understand the value of “Dignity of Labour”
very well in certain activities like, community living camp; workshop
on socially useful productive work. (SUPW), during the celebration of
the National festivals, conducting inter collegiate as well as intra
college competitions and also in several service oriented activities by
the good old Alumni Association of the college.

•

In some core papers, students are free to take the assignment/project
work of their own interest. For example, in the Hard Core paper –
Understanding the Learner and the Learning process; Evaluation (HC2
+ HC4) in both the semesters, and also in elective papers, like
Guidance and Counselling,
a few students have conducted
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exploration activities; case study etc.,. A few have conducted action
research also. They are more socialised and have acquired social
values while participating as a Team. There were teams in sports,
cultural activities and Teaching practice teams during school visit and
school stay sessions.
Although the institution has no significant role in the development of
curriculum, while formulating learning experiences, the following aspects
from the point of view of the teacher trainees are considered:
To facilitate them with the real life experiences
To provide them with hands on experiences
To develop research bent mind set
To train them to be empathic in order to understand their students
To sensitize them towards the diversity and inclusive nature of the
students.
To help them with environmental pro-active behaviour.
To assign them with tasks that demands
Originality in thinking
The use of ICT
The faculty members have been successful in providing the above said
learning experiences:
1.2.3 What value added courses have been introduced by the
institution during the last three years which would for example:
Develop communication skills (verbal & written), ICT skills, Life
skills, Community orientation, Social responsibility etc.,
•

The curriculum prescribed by the University of Mysore for B.Ed
course has an in built scope for inculcation of value added
activities like communication skills; ICT; Life skills; community
orientations and social responsibilities etc;. And there is no
exception or exemption for these programmes.
Hence the
institution, instead of giving these programs as added courses, it
has been provided as part and parcel of the curricular programme
in which all the students get opportunities to learn at the best
level.

•

Communication skill is imparted to the students through a
workshop of 2 days. Experts, senior faculty members give lecture
cum demonstration regarding communication skills (both verbal
and non-verbal) to students. This is followed by a rigorous
practice of the skill under the supervision of the faculty members
of the respective methodology subjects. Timely feedback makes
the process more effective and efficient. Students’ performance
during the workshop is observed; and 5to 7 point rating scale is
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used for rating the presentations. This includes the peer group
observation also. Meaningfulness; clarity; audibility; consistency,
grammar; postures and body language and also, distance
maintenance, free from gender bias are the items against which
the ratings are given.
•

The institution organises the visits to the special centres like, visit
to Central Institute of Indian Languages (CIIL) and All India
Institute of Speech and Hearing (AIISH) in which student teachers
will get the first hand experience with respect to Language
Laboratory; the problems of hearing and Visual impaired
individuals and become sensitive towards special children.

•

Apart from the above events, the college organises competitions
between the colleges and also within the college through cocurricular activities like, debate; essay writing; pick and speak;
slogans writing; and competition of power point presentation on
some selected themes etc.,

•

Student teachers are provided with optimum guidance to
undertake projects, simple surveys and small research. At the
end they have to submit the report based on their task. In this
way they will get an opportunity in writing a report.

•

All the student teachers have the accessibility to the Computer
Lab.
Computer Education is one of the elective papers in our
college. Both the Hard Core and Soft Core papers include tutorial
activity uniformly. So, all the student teachers will present their
paper by making use of computers; internet facility, and smart
boards.

•

Though the training for life skill is directly not given, the
ingredients of life skills like, self-awareness; self-motivation; selfcontrol; self-confidence and social values; empathy and
interpersonal relationship are imparted to the student teachers in
several circumstances. The theoretical aspect of the above said
skills is well covered under the topic “Emotional Intelligence” in
Hard Core paper -2. i.e Understanding the Learner and the
Learning Process.

•

While students participate in Community Living Camp
(compulsory) they get live examples as well as ample scope to
learn social responsibilities. It is common to see the student
teachers doing street plays on themes like “Illiteracy”,
“Exploitation”, “Women empowerment”, Awareness about AIDS;
Social injustice – and “Communal Harmony”.

1.2.4 How does the institution ensure the inclusion of the following
aspects in the curriculum?.
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The aspects that are under the caption 1.2.4, are all included as
the part and parcel of the curriculum. Each individual aspect in this
caption are assured by the institution in the following manner.
(i) Interdisciplinary/Multidisciplinary:
It becomes needless to say that the nature of Teacher
Education course itself is interdisciplinary or multidisciplinary.
For example, here the teacher trainee studies 3 to 4 hard core and
2 to 3 soft core papers in each semester.
These are
interdisciplinary or multidisciplinary in nature. They are, like,
Psychology, computer applications, Issues and challenges of
contemporary education (as hard core papers) similarly several
branches of life science, as content-cum-methodology of biology,
mathematics, physics, chemistry etc.,
Each teacher trainee irrespective of their optional expertise
has to study all the hardcore papers. And it is mandatory for them
to choose two methodology subjects that are obviously relevant to
two different subjects at secondary school level. In this way the
college provides different soft core papers like, History; Geography
(Social science) Kannada and English (Languages) Physics,
Mathematics, Chemistry and Biological science as content cum –
methodology subjects.

Apart from these core papers, student teachers have to study
any one of the elective papers, namely Computer Education;
Guidance and Counselling; History of Indian Education, Women’s
Education and Health and Physical Education. In this way the
criterion 1.2.4 (i) is satisfied.

(ii) Multi-skill Development :
The main focus of the B.Ed course is providing trainingin
teaching skills to the aspiring would be teachers. Besides this the
institution provides training in multi-skills, like., microteaching;
macro teaching; developing learning aids; developing improvised
equipments; communication skills; writing skills; ICT skills,
developing leadership qualities among the teacher trainees;
developing science process skills, like observation; identification;
classification; hypothecation; experimenting; data analysis and
drawing inferences etc.,. Students are encouraged to participate in
co-curricular activities; cultural competitions and games and
sports.
(iii)

Inclusive Education :

“Equal Educational Opportunities” needs a special reference
here. Unless and until the differently able-children (Special children)
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are brought into the main stream the above said slogan is not going to
occur practically. Hence the students are given proper orientation
and inputs to meet this challenge. The teacher trainees, while doing
their teaching practice (6-8 weeks) in their respective allotted schools,
are getting an exposure for coping up with the special children and
their individualistic problems.
(iv)

Practice Teaching :

Every year our institution will have an intake of hundred
students, opting for different methodology subjects. Practice Teaching
phase is said to be the heart of the B.Ed programme. Before the
students are put in internship, there is a protocol, which includes,
certain inputs to the students, like, simulated teaching sessions,
demonstration lessons by the expertise, microteaching, workshop on
communication skills and mini-lesson execution etc.,
The students are deputed to ten to twelve different schools, in
which each school will get one group made of 10 to 12 students
belonging to methodology subjects, namely, languages, social science,
mathematics and science subjects. Everyday, the teaching practice by
the trainees will take place under the vigilant supervision by the
method lecturers as well as the regular teachers of the respective
schools. Peer observation will also be there.
(v) School Experience /Internship
Teaching practice phase is the one which runs up to 6-8 weeks;
in which each trainee will give 10 to 12 regular lessons including
innovative lesson/CAI – based lesson/ lesson on life skill – in each
methodology subject. Apart from this, they will give one terminal
lesson in both the method subjects. They administer one unit test on
the respective group of students (VIII or IX) in each method subject.
They maintain their attendance register; check the home assignments
of their students; and participate actively in all the programmes of the
school similar to that of regular teachers. School assembly, sports
and games; cultural activities, monthly tests - and its supervision –
are some examples in which teacher trainees play their dynamic role.
During teaching–learning session every candidate is observed by
the method lecturer/faculty member and senior or regular teachers of
the concerned schools. Peer observation is also done, and the
documentation of the observation will also be there. Lesson plan
collectively as well as individual lessons, along with the observation
records are subjected to internal assessment.
Each practical
observation is followed by feedback session, and students are guided
to incorporate the corrections in their further presentations.
(vi)

Work Experience /SUPW
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The college provides the student – teacher an opportunity to get
trained in producing socially useful products by making use of low
cost or no-cost materials. This will be in the form of a workshop
conducted in 1-2 days during which all the trainees are completely
absorbed in one or the other type of productive activities. Experts and
resource persons are invited and based on their suggestion, guidance
and demonstrations teacher trainees also construct their own objects.
This being mandatory according to the syllabus all the students will
attend without fail. The products produced by the students include
the things like, files; handicrafts; wall pieces; flower vases; baskets
made of bamboo/wires; greeting cards; book binding work etc.,
(vii)

Any other (specify and give details)

The students are encouraged to utilise the computers and
internet access. One of the faculty members will be supervising while
they are using the computers and internet with intermittent guidance
and timely help.
1.3

Feedback on curriculum

1.3.1 How does the institution encourage feedback and communication
from the Students, Alumni, Employers, Community, Academic
peers and other stakeholders with reference to the curriculum ?
•

The Institution has a mechanism in which each and every student is
asked to give their feed back at the end of the course. Their feedback
is collected through questionnaires and opinionairs.

•

The alumni association of the institution has a long history of its own.
Of course it is a proud and noteworthy point to be told here. Former
students and also the students of the current batch are enrolled as
members in the alumni association. The alumni association of the
college is very strong, dynamic in its nature and has the history of
more than 30 years.
The meeting conducted periodically by the
alumni association has helped the institution to get feedback
authentically.

•

According to the prescribed curricular activities by the University of
Mysore, AQMC ie Academic Quality Maintenance Committee will visit
and give its feedback regarding all the curricular activities conducted
by the college. This happens at the end of each semester. Earlier to
CBCS and semester scheme, B.Ed course had an annual programme.
Then also a state level committee, namely, Co-ordination Board was
playing the role just like AQMC.

Feedback from the different Teaching Practice Schools, head of the
institutions and other faculty members, peer groups, stakeholders and other
B.Ed college is collected. The so obtained feedback is analysed thoroughly,
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and based on this, tasks to be taken off, modifications that are needed are
prioritised and documented.
This is followed by the formation of
suggestions and finally all the above said aspects are sent to the university
consideration for the inclusion of the needful actions.
•

Apart from this, there are different committees in the college, like
grievance
cell,
women’s
harassment
committee;
student
representatives etc., - who meet periodically. Oral feedback from
students and staff are received, based on that needful actions are
executed. After careful analysis of such feedback, the college decides
the areas of improvement and sends the suggestions to the University
for the Appropriate Actions. Affiliation committee of the university
also help in getting feedback.

1.3.2 Is there a mechanism for analysis and use of the outcome from
the feedback to review and identify areas for improvement and
the changes to be brought in the curriculum? If yes give details
on the same.
During the beginning of the Choice Based Credit System (CBCS)
– in which the B.Ed course had two semesters design, one of the
hardcore papers, namely HC2 - Educational Psychology was
prescribed for the first semester only. But the workload under that
paper was too much. So, this strong point was provided to the
University through feedback mechanism. After this, the curriculum of
the above paper underwent suitable modification, and it was
distributed to both the semesters; as HC2 and HC4 as understanding
the learner; understanding the learning process and evaluation
respectively.
1.3.3 What are the contributions of the institution to curriculum
development? (Members of ( BOS/ sending timely suggestions,
feedback. Etc.)
The institution does not have the autonomy to develop its own curriculum,
since it is affiliated to UOM. But it has certainly contributed significantly for
the development of curriculum. The following are the way & means the
college has chosen to contribute:
•
•

•

The management and Principal encourage all the stakeholders to
provide relevant inputs as well as objective feedback/suggestions.
The institution also interacts with other academic peer and retired
professors who are well versed in the field and avail suggestions that
can be incorporated.
The entire information database along with objective feedback are
analysed and the outcome is sent to the university.
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•

1.4

The Principal of the college is a member of BOS as well as honourable
Syndicate of the university and has been mediating between the
college and the university in this regard.
CURRICULUM UPDATE

1.4.1 Which courses have undergone a major curriculum revision
during the last five years? How did these changes contribute to
quality improvement and student satisfaction? (Provide details of
only the major changes in the content that have been made).
Our institution is affiliated to the University of Mysore and
hence has no role in updating or revising the curriculum which is
prescribed by the university.
However the college has actively
participated in the due course of curriculum modifications, by sending
the senior most faculty members as resource persons. The institution
has provided the suggestions and sincere opinions regarding
curricular changes to the university whenever it is required.
1.4.2 What are the strategies adopted by the institution for curriculum
revision and update? (need assessment, student input, feedback
from practicing schools etc.,),
The college executes the curricular activities as it is prescribed
by the University of Mysore; only thing it could do is suggest the
university about curricular modifications based on the feedback
obtained by the staff, students, stakeholders and alumni of the college
and can mediate the process through the BOS member of the
institution.
1.5

BEST PRACTICES IN CURRICULAR ASPECTS :

1.5.1 What is the quality sustenance and quality enhancement
measures undertaken by the institution during the last five years
in curricular aspects?
Institution takes several measures in order to sustain and
enhance the quality almost in its entire endeavour. Some of the
noteworthy practices are presented below:
•

Organising guest lectures by the eminent persons in the field of
education.

•

Organising seminars, conferences and workshop on themes that are
relevant to quality education. For example a national level conference
on the theme “Enhancing the quality of Teacher Education by
empowering Teacher Educators” -2011 and a series of workshop on
“skill development ” – etc.,
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•

Taking feedback from the students, alumni, staff and stakeholders,
has helped in sustaining and enhancing the quality in our institution.

•

Based on the felt need and feedback from the students, alumni, staff
and other concerned people several dynamic changes have been made,
which in turn has given a guarantee of quality maintenance. “The
series of skill development workshop; placement activity as “ college
campus ”; Release of “ Earth Matter ” a news letter; conducting
competitions at inter college level etc., are the few examples that
substantiate the above statement.

•

Importance is given to the all round development of the students.
Hence apart from curricular activities, co-curricular activities are also
organised with equal importance. Our students have brought laurels
to the college by winning at several competitions at inter - collegiate
level, like, Debate, Essay writing, Solo Singing and Group Dance and
Skit Play etc.,

•

Our college men section Volley Ball and women section Throw Ball
team has participated in “Mysore City Inter B.Ed College Sports
Tournament” – conducted at St. Joseph’s B.Ed College in 2015.

•

A well organised and maintained Library system with recent books
and latest publications that is essential for the reference work, to
which the students have equal accessibility.

•

The institution encourages the staff to pursue minor and major
research work. A minor research work was conducted on the theme
“Intervention of e-learning for the quality improvement of teaching –
learning process at secondary school level ” This was sponsored by
UGC XI Plan.

•

Students and staff are encouraged to make use of the available ICT
and smart board facility in the college for their tutorial/ lecture
activities.

•

Field visits to chemical industries, botanical tours, plant collection
activities conducting practical classes in the subjects like Psychology
and a few branches in science have added more points to the best
practices and quality maintenance and enhancement.

•

Faculty members are encouraged by deputing them to participate and
present their papers at various national and international seminars
and conferences. Similarly expertise and the senior faculty members
are deputed as resource persons to the workshops on curricular
construction and syllabus framing conducted by the University of
Mysore.
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1.5.2 What innovating/best practices in ‘Curricular Aspects’ have been
planned/ implemented by the institution?
•

Students as well as faculty members are encouraged to take an active
part in research and development; make use of ICT and shouldering
responsibilities with respect to new challenges.

•

Importance is given on developing communication skill at its best
level.

•

Encouraging the students to prepare articles on burning issues which
need to be brought into the public awareness (Eg: ELNINO; Global
Warming; AIDS; Health and Hygienic Issues; Advancement in Science
and Technology; Stem Cell Therapy etc.,) and getting them published
in national and international papers and magazines.
Organising seminars; conferences and panel discussion/symposia on
the thrust areas of education in general and teaching-learning process
in particular.

•

Onkarmal Somani College of Education, Mysuru
66

NAAC Self Assessment Report

Criterion-II
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Criteria II-Teaching-Learning and Evaluation
2.1 Admission Process and Student Profile
2.1.1. Give details of the admission process and admission policy
(criteria for admission, adherence to the decisions of the regulatory
bodies, equity, access, transparency, etc.) of the institution?
State Government has taken all B.Ed colleges for admission under one
roof of state policy. The Centralized Admission Cell (CAC) makes public
announcement providing all details regarding eligibility criteria, last date for
applying etc.
Seats are finalized based on eligibility criteria, merit and
reservation policy.
2.1.2. How are the programmes advertised? What information is
provided to prospective students about the programs through the
advertisement and prospectus or other similar material of the
institution?
Since the admissions are made by the state government (CAC), the
information about it is publicly announced by CAC by providing all details
such as eligibility criteria, reservation policy and last date for submission.
This announcement is made through newspapers and online process.
2.1.3. How does the institution monitor admission decisions to ensure
that the determined admission criteria are equitably applied to all
applicants?
Admissions are made through a procedure that is transparent and
also based on policies and rules laid by state government and university of
Mysore.
2.1.4 Specify the strategies if any, adopted by the institution to retain
the diverse student population admitted to the institution (e.g
individuals of diverse economic, cultural, religions, gender, linguistic
backgrounds and physically challenged)
Although admission criteria does give opportunity to all categories
irrespective of communities gender, physically challenged, cultural and
religions background, it maintains the reservation norms of the state
government in respect of the above aspects.
2.1.5. Is there any provision for assessing students’ knowledge /needs
and skills before the commencement of teaching programmes? If yes,
give details on the same.
The students are sent to colleges for admission from the centralized
admission cell. This does not provide any opportunity for the institutions to
assess students’ entry behaviour at the time of admission. However, the
institution has its own mechanism to assess the trainees before the
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commencement of teaching processes. This is mainly done with a view to
avail relevant information about trainees that direct the institution to plan
for the needed inputs to them based on their existing level of abilities.
Following are some of the institutional efforts
During induction programme, the trainees are encouraged to Speakout their expectations from the institution for them. The number of
trainees volunteer to speak and the quality of ideas they put-forth
imply ‘who is who’ and also ‘who is what’. This also provide us with
some more information about qualities such as leadership, open
mindedness etc.
The trainees’ attitude towards teaching, prior to the training i.e before
the commencement of teaching program is made known through an
attitude survey. The information obtained from this is used to plan
activities to trainees in order to bring modifications in their attitude.
The institution conducts ‘Inauguration of students’ activities’,
immediately after the admission. It is a platform to exhibit their
talents. This helps the teacher educators to get an idea of the
following aspects of trainees:
Leadership Qualities
Communication –verbal and nonverbal
Language fluency and vocabulary
Artistic potential
Area of Interest in which they have the potential.
All these activities provide us with a frame work of their entry
behavior. With this information, the institution plans for relevant inputs in
such a way as to provide opportunities to use trainees’ potential as well as
nourish them to benefit the trainees.
2.2 Catering to Diverse needs
2.2.1. Describe how the institution works towards creating an overall
environment conducive to learning and development of the students?
Institution with the support of management, efforts to create conducive
environment in order tap students’ potentials. The following efforts are
made by the institution:
Best possible infrastructure has been provided in the classrooms to
facilitate effective teaching-learning processes.
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Qualified and experienced teaching faculty, who are more than willing
to help the trainees and clarify their doubts
Library and lab with internet facilities motivate the trainees to use
them for their academic needs
Instructional materials such as hard and soft copies of Lesson plans,
Notes on abstract topics, Power Point presentations, Book bank,
Special collection of books etc. in the library serves the purpose of
supplementary reading materials.
Teacher trainees are encouraged and directed towards using relevant
reference books while preparing notes.
Resource persons are Invited to interact on various topics related to
curriculum, general topics and also on prevailing educational issues
A sound mind in a sound body. Organizing activities keeping in mind
to bring a balance between curricular and co-curricular needs of
trainees.
Significant and auspicious days are celebrated in order to bring
modifications in their attitude
To avoid the monotony of theory classes the institution has the
following practices:
o

The mode of transaction is interactive which makes the teacher
trainees active learners.

o

Various methodology departments provide trainees with hands
on experience through the respective department clubs / labs.
Teaching is a skilled art. Trainees need to exhibit so many
abilities other than ‘writing well’ in the exams, viz. communicate
effectively, organize activities, formulate learning experiences,
improvise learning aids and also managerial skills. The activities
of the labs and clubs go a long way in this regard.

o Trainees are encouraged to clarify their doubts without any
inhibitions by creating a friendly atmosphere.
o The teaching methods are more learner-centered.
The institution has maintained a sound rapport with the Practicing
schools. These schools have qualified, experienced and ‘kind’ teachers
who are friendly and ever-ready to help our trainees. It is our
experience that trainees by the time they come back from practice
Onkarmal Somani College of Education, Mysuru
70

NAAC Self Assessment Report

teaching, they will have developed a strong bondage with the school.
This is vindicative of the existence of a conducive atmosphere even in
the schools that we send them to practice their teaching.
The college premises though not very sophisticated creates a soothing
atmosphere with moderate greenery pots, large playground also
inducing a proactive bent of mind.
Governing council meetings throw light on many activities that can be
performed based on the need analysis of the trainees
2.2.2. How does the institution cater to the diverse learning needs of
the students?
The teacher trainees are from various background with different social
and economic strata and accordingly their learning needs also vary. The
trainees also possess varied potentials that are to be brought to the surface.
The institution caters to these in the following ways:
a. In order to develop a healthy personality in the trainee, Co-curricular
activities are given importance. A balance between curricular and cocurricular aspects is given a priority. apart from sports and physical
exercises Co-curricular activities include, activities such as role play, quiz,
brain-storming, poem composing and recitation, debate, essay writing etc.
During tutorial presentation trainees usually adopt these techniques thus
bringing co-curricular activities in curricular activities. This has the inbuilt
capacity of reducing monotony to bear minimum.
b. The teacher trainees are asked to maintain reflective journals of their
practices in schools. This develops reflective practice among trainees and
helps them to identify why and how did their class/teaching
o Failed utterly
o More effective than any other day.
Only this awareness helps them with rectifying measures.
c. Trainees are Encouraged in creative writing on various themes, which
may later find place in college magazine.
d. Inculcating, values such as environmental conservation by celebrating
World environmental day. This occasion was used to encourage the trainees
to prepare power point presentations related to Environmental
Conservation. A competition for the University of Mysore affiliated B.Ed.
colleges on the preparation of Ppts was organized to encourage trainees to
use more of ICT for their communication in schools. A newsletter ‘Earth
Onkarmal Somani College of Education, Mysuru
71

NAAC Self Assessment Report

Matters’ was also brought out as an expression of their environmental
concern.
e. Providing individual guidance: The faculties of the institution are very
kind and caring. They strive to provide Individual attention to trainees
whenever they are in need. This helps to cater to the diverse needs of
trainees.
g. Skill development programme by our Alumni association helps them find
equity and hand holding for developing some significant skills.
h. Internet connection 24/7 for trainees to practice the use of ICT and learn
in their own pace. This encourages trainees with varied learning styles and
various categories to ‘keep going’.
i. Peer teaching sessions: Tutorials like sessions are used for peer teaching.
In methodology classes, content part was peer taught.
j. To facilitate under privileged students, the institution has set up “book
bank” facilities in the college library.
l. Grievance cell is set up and teacher trainees are free to come out with
their problems and get them solved.
m. Lecture series cum demo classes on dearth areas / aspects related
curriculum as well as general are organized.
n. The institution has a Continuous assessment and feedback mechanism.
o. Class rooms are with proper lighting and ventilation facilities; all rooms
are provided with fans; descent toilets and rest rooms for ladies; etc. provide
pleasant atmosphere in the college. Spacious library with facilities such as
internet, Xerox, recent journals and books that cater the diverse learning
needs of the teacher trainees.
p. The institution has qualified faculties who are competent enough to cater
to the trainees’ diverse needs of learning.
q. Student–friendly management is more than willing to take immediate
action to fulfill any academic needs of the trainees.
r. in order to model the use of ICT in class rooms, the faculty makes it a
point use power point presentations, internet and smart board for
transaction along with other activities like brain storming , group discussion
etc. This also facilitates better learning by the trainees.
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2.2.3. What are the activities envisioned in the curriculum for student
teachers to understand the role of diversity and equity in teaching
learning process?
There are many avenues inbuilt in the curriculum to provide activities in
order to develop awareness and understanding of the role of diversity and
equity in teaching-learning process.
The faculty uses ‘focused discussion techniques’ on the basic topics,
deliberately extending them to touch upon the above mentioned aspects.
Some of the basic topics which help accommodate the said aspects are:
A. Understanding the Learner:
•

Cognitive and psycho-social development with special reference to
childhood and adolescence

•

Needs and problems of adolescents–their educational implications

B. Individual Differences among learner-measures to meet this (with
special reference to gifted and backward),
C. Personality and Group dynamics-concept of adjustment, conflicts,
frustration, defense mechanism, group dynamics
D. Socialization:
• Education as a process of socialization
•

Challenges of education

•

Role of education in facing the challenges

E. Educational Objectives-Practical orientation to writing Instructional
objectives
F. Learning difficulties in various school subjects
G. Preparation of Diagnostic test items
All the above said topics can be extended to discuss the role of diversity and
equity in teaching-learning process. The trainees are
involved in the discussion triggered with a key question on the
extended topic
assigned with project work relating to the topics
asked to visit special schools and write report based on their
experience
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2.2.4. How does the institute ensure that the Teacher educators are
knowledgeable and sensitive to cater to diverse student needs?
The institution with its pro-active management does not compromise for
quality.
Therefore constantly the institution motivates the staff to
professionally grow and be academically sensitive:
Our entire teaching faculties are highly qualified and all senior
faculties are doctorate holders with 22years and more than 22 years
of experience. Their hobby is to participate in professional in academic
activities may it be authoring a book on a course from curriculum or
participating and presenting papers in state /national/international
seminars or conferences or participants in workshops organized at all
levels. Their mindset is to utilize the knowledge gained through
various avenues for benefitting trainees in academic related issues.
The Institution also encourages the faculties for their professional
growth and to develop sensitivity, by organizing workshops; seminars
as well as training programme (like for e.g. a training program for
teaching staff was organized ‘using smart board for class room
teaching’)
The institution frequently collects feedback from teacher trainees
about curricular and co-curricular activities. An informal feedback
from their peers is also availed. This helps them to reflect upon their
strengths and weaknesses in order to become more knowledgeable
and sensitive enough to cater to the diverse needs.
Teachers are open-minded and are open for constructive suggestions.
To know what opinion the other B.Ed. colleges have about us, we
collect feedback from them and use the interpretation to become more
effective teachers. It is worth mentioning that our faculty members are
invited from other educational institutions as resource persons, which
also reflect their professional growth.
College academic governing council meetings held before and after
each semester also suggests for activities that enhances the
knowledge and makes the teachers more sensitive to diverse
situations.
Staff members do their homework well by preparing PPts and other
instructional materials for their lectures. This helps for an effective
transaction.
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Self appraisal formats are filled by teachers every year. This develops
better self-concept of themselves and also helps them to reflect upon
and introspect before making any significant instructional decisions.
Faculties have enjoyed working as Members and Chairperson in
various academic committees of university. This develops not only
knowledge but provides them with experience that make them get
sensitized to cater to diverse needs.
2.2. 5. What are the various practices that help student teachers
develop knowledge and skills related to diversity and inclusion and
apply them effectively in classroom situations?
The institution strongly believes that the 21st century teachers should
possess the knowledge and skills that cater to the diversity and inclusion
nature of the class rooms. Therefore the college ascertains that some
relevant practices prevail in the college such as,
Skill development programme to cater to the diversified needs of class
room situations. ‘Placement Cell’-a unit of Alumni Association has
made possible the organization of all the training programs. Such
programs helped our trainees to appreciate and also cope-up with
diversified classroom situations. They are as given below:
a. Demonstration of presentation skills: There are students with
varied learning styles and also with various categories ranging from gifted to
slow-learners. Teacher trainees should have the needed skills to cater to
their needs. This programme comes as a handy to develop such skills. It
deals with demonstrations on ‘how to use subtler but significant skills that
is potential to impact class room teaching?’ This was provided by our proud
alumni.
b. Workshop on Improvisation of learning aids: this helps prepare
tailor-made learning aids.
c. Demonstration of experimental skills: This includes the following
phases.
•

Set up properly the equipments required for experimentation

•

Experimentation

•

Post experimental session

This skill in the teacher brings a depth of understanding of the content
taught among all categories of learners
d. Demonstration of ‘teaching of grammar through dramatization’:
Some teacher trainees have successfully used this approach to teach
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grammar to reach out to different categories of students, during practice
teaching sessions.
The institution strives to bridge theory and practice. Faculty uses the
transaction of hardcore subjects to develop knowledge related to
diversity and inclusiveness of the dynamics of classroom situations.
This knowledge is used to give practical tips to the trainees to use
during practice teaching session. For eg: Citations on adolescent
behavior during theory classes guide the trainees to imply that to
formulate classroom objectives; for formulating learning experiences to
suit the varied needs of the adolescent students.
This provides the trainees with a positive mindset to face the
diversified nature of classroom.
It is a routine practice of the institution to provide Demonstration
lesson on school subjects by teacher educators and secondary school
experienced teachers. Such demonstrations throw light on skills used
by individual teachers to handle the diverse situations of the
classrooms as well as handle students with special needs. This helps
the trainees to develop not only the skill of teaching but also the
art of observing a lesson and using it to become a better teacher.
Actual Practice of teaching in various schools strengthens the above
said qualities/abilities further.
A teacher trainee apart from getting feedback from other sources
should be able to reflect upon his/her own teaching and identify the
strengths and weaknesses that direct for taking follow-up action. This
is very important for teachers to develop knowledge and skills related
to diversity and inclusion.
Thus the institution has made it
mandatory for the teacher trainees to reflect upon their own teaching
and analyse and discuss the same with the teacher educators. From
the current year they are maintaining reflective journals for a few
lessons which they practice in the schools.
For developing more knowledge regarding dynamics of classrooms, the
teacher trainees are encouraged to use resources in Library optimally,
to prepare lesson plan catering to various categories of students. The
library provides them with open access to books and free access to
internet, e-journal along with titles books.
2.3 Teaching Learning Process
2.3.1. How does the institution engage students in “active learning”?
(use of learning resources such as library, website, focus group,
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individual projects, simulation, peer teaching, role-playing, internships,
practicum etc.)
The institution under the presumption that conscious pupil-involvement in
the process of learning, has made efforts to enhance the quality of learning
by means of the following activities
The faculty more often are involved in ‘interactive mode’ than mere
‘lecture mode’ for transactions
Weekly once/twice provision is made through the departmental lab or
club to provide hands on experiences for identified abstract topics.
First semester ‘Term work’ engages them in Practical aspects such as,
practice sessions in- Communication skill; Micro teaching and Mini
lessons. The trainees Practice in peer setting. Immediate and apt
feedback is provided with the suggestions for follow-up activities. This
helps the teacher trainees to become more active learners
By assigning teacher trainees with ‘action projects’, which require
original thinking at the same time, keep them engaged.
By encouraging trainees to try out various and curious experiments in
science labs there-by developing heuristic spirit among them.
Preparation of scrap books on various themes is encouraged. A new
letter related to environment is related on the celebrations of ‘’World
Environment Day’.
Effective use of the bulletin board in class rooms by planning and
organizing displays that convey of significant messages.
Involving trainees in the evaluation process as well as peer evaluationNegotiating with trainees themselves regarding marks to be allotted for
their various test questions. The trainees did enjoy this process very
much and expressed that they not only understood the mode of
assessment but also way of answering/tackling a question/problem.
By assigning tasks to trainees that require the use of internet and
other references available in the library. This motivates the trainees to
actively involve, in using the resources available in the college.
By engaging students in reflective practice all through the term work.
Micro lessons given by the trainees were Video recordedand used
successfully for a later self reflection. During practice teaching
session trainees maintain reflective journals for few lessons to begin
with.
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Teacher trainees are involved in the process of decision making
regarding the aspects that are to be uploaded in the college website.
The institution distributes the organization of college activities into
various committees with student representatives. The college has
about 18 committees. The institution ensures the Involvement of all
trainees for various activities through various committees
By Organizing camps –
•

Community Living Camp

•

Blood donation Camp

Many personal, social and environmental values are learnt through such
activities.
Trainees are guided as well as motivated to use child- centered and
activity centered learning experiences, such as focus group
discussion, role play, and brain storming in the class room in order to
understand their significance as teaching strategies.
Peer teaching and peer evaluation was encouraged( four groups and
teaching one another) for active learning
Trainees are encouraged to prepare Power point slides in the
technology lab and use the same in their respective classrooms for
tutorials and other presentations.
Personality development programs such as Yoga, Lecture series on
mental and physical health ensures a healthy mind and body which
reinforces active learning
Group activities: it is a very unique and much appreciated program to
tap trainees’ potential in various fields. The trainees are divided into
four groups with twenty five students in each group. On a prescheduled date they are asked to perform in order to exhibit their
potential (it can be any activity academic/cultural) within stipulated
time. In our experience this leads to a healthy experience and trainees
inculcate the following qualities:
o Leadership qualities
o Communication skill-verbal and non-verbal
o Overcome stage fear (if any)
o Time sense
o Stage setting
o Quality use of the time given
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The librarian with the support of other library staff, organize many
innovative programmes that help in the process of active and effective
teaching-learning.
Some of them are:
(1) Holding book exhibition for teacher trainees.
(2) Idea bowl: In this activity,
(a) The trainees are asked to put forth their ideas regarding some
stated problems into the bowl. (b) The trainees pick an issue from
the bowl and speak out their idea.
(3) Focus group discussions on relevant themes.
(4) Reading club: the trainees are asked to pick any book from the
library read it and express the salient points from it to the group.
This motivates the group also to participate in the activity. This
also develops reading habit among the trainees.
The librarian also avails the expertise of the faculty members in organizing
these activities.
2.3.2 How ‘learning’ is made student-centered? Give a list of the
participatory learning activities adopted by the institution and those,
which contributed to self-management of knowledge, and skill
development by the students?
The institution believes in learner- centered approach for teaching.
following activities vindicate the same:

The

In order to make teaching interesting to teacher trainees, teacher
educators bring in variation in the transaction mode such as: Focus
group discussion, Brain storming; Demonstration; Buzz sessions,
peer teaching; peer evaluation; learning by doing (experimentation,
improvisation); Seminars; Tutorials, quiz, essay writing; models of
teaching –CAM,ITM; preparation of scrap book etc.
To make the teaching, learning and evaluation, student-centered, the
trainees are given freedom to make some significant decisions with
regard to :
•

Peer teaching: content related topics in methodology classes
are usually peer taught with conscious supervision and
constructive intervention by the faculty

•

Peer evaluation: teacher trainees could involve themselves in
peer evaluation and negotiate based on some rationale, marks
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for various stages of responses of a test question, before
arriving at consensus. The trainees had the opportunity to
evaluate their peer’s answers. This, the trainees agree as an
effective way to learning.
•

Topics suitable to particular micro teaching skill are selected
by the trainees.

•

After a brief orientation with regard to the nature of elective
subject as well as project work in each course, the trainees
usually decide on elective subjects to opt as well as project
depending on their interest, Potential and resources available.

All programs in the college are organized by teacher trainees in
groups under the supervision of a teacher educator. Through these,
trainees learn some ‘stage skills ‘ such as, stage setting, compeering,
delivering a graceful welcome; introducing the guest of honour,
culminating with a vote of thanks; etc.,
All such activities ensure the trainees’ active involvement; develop social
values and also contribute towards self-management of knowledge and skill
development.
2.3.4
What are the instructional approaches (various models of
teachings used) and experiences provided for ensuring effective
learning? Detail any innovative approach/method developed and/
used.
Faculty uses models of teaching such as CAM, ITM for class room
transaction.
Various instructional methods/approaches/techniques/strategies are
adopted by teacher educator such as : Team teaching; self learning; peer –
teaching; using power point presentations for teaching; using smart board
for teaching; providing hands on experiences through lab activities and
providing video feedback for Micro teaching;

organizing seminars and

workshop; using simulation; Discussion and Interaction techniques; using
‘you-tube’ and ‘Ted talks’; organizing Field trips; Fun Fair; Demonstration
etc.,
2.3.5 Does the institution have a Provision for additional training in
models of teaching? If yes, provide details on the models of teaching
and number of lessons given by each student.
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Apart from theoretical inputs, the teacher educator makes it a point to
provide training both to, prepare lesson plan and transact, using the model
approach to teaching.
practiced:

The following models of teaching are usually

Concept attainment model; inquiry training model;

inquiry model.

scientific

Teacher educators give a demo in each of the models of

teaching prior to the training.

The training is provided before the

commencement of practice teaching, so that the trainees can make use of
the approach during their teaching in schools.

Usually the trainees are

instructed to give one lesson using models of teaching out of twelve lessons
that is to be given by them.
2.3.6 Does the student teacher use micro-teaching technique for
developing teaching skills? If yes, list the skills practiced and number
of lessons given by each student per skill.
Yes, there is provision in the college for the student teachers to develop
skills through micro-teaching technique. The college organizes a workshop
to develop communication and micro teaching skills for about 20 days.
Every member of the faculty demonstrates a particular skill, which the
trainees practice the whole day using micro-teaching cycle. All the micro
skills learnt, are integrated and practiced during the transaction of mini
lessons.
The micro-lesson given by our trainees are also video recorded to
avail better feedback by peers and also for an ‘objective reflection’ of his/her
lesson by the individual trainees.
The list of micro teaching skills practiced:
1. Skill of Introducing
2. Skill of Questioning
3. Skill of Explanation
4. Skill of using a blackboard
5. Skill of illustrating with examples
6. Skill of stimulus variations( along with communication skills)
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Teacher trainees practice two micro lesson/micro skills, in each
methodology subjects.
2.3.7 Details of process of practice teaching in schools. (Lesson a
student gives per day, lessons observed by the teacher educators,
peers/school teachers, feedback mechanism, monitoring mechanisms
of lesson plans, etc)
Practice teaching is conducted for about six to seven weeks from
July onwards.

About twelve to fourteen schools are selected for this

purpose by taking prior permission from the BEO/DDPI.

On an average

eight students are allotted to each school. Prior to practice teaching
commencement, our staff in-charge personally meets and interacts with all
the heads of the practice teaching schools with a request letter from the
principal.

This interaction helps us to know particular schools’ specific

requirement in terms of total number of trainees that can be allotted; and
also number of teacher trainees from various methodology subjects.
On the commencement of practice teaching, teacher- trainees
practice one lesson per day. A teacher trainee is expected to practice twelve
lessons in each of the method subjects.
The practicing

lessons of teacher trainees are supervised by the

teacher educators and observed by their peers.

However the school

authorities (head of the institution and teaching faculty) frequently
contribute by providing valuable suggestions.

As a feedback mechanism,

each day the teacher trainees are given constructive suggestions by the staff
supervisor as well as peer observer.

Care is taken to make the feedback

democratic leading to open-minded discussion.
2.3.8 Describe the Process of Block Technology /internship of students
in vogue
Block teaching programme involves the following phases:
•

A detailed orientation about the nature of practice teaching by the
staff in charge and the principal.

•

Theoretical in puts are provided about the various methods and
strategies that can be used for practice teaching. This is well taken
care of in their respective method classes.
Onkarmal Somani College of Education, Mysuru
82

NAAC Self Assessment Report

•

Demonstration lessons in school subjects by senior teachers from
secondary schools as well as teacher educators are arranged.

•

Workshop on the preparation of lesson plan in the prescribed format
is organized prior to commencement of practice teaching.

•

Teacher trainees visit their practice teaching schools in order to get
the topics allotted to them by the school authorities, so that they can
get ready with their lesson plans.

•

Teacher educators correct the draft lesson plans providing a lot of
ideas which help them to give effective lessons.

•

Teacher trainees prepare final lesson plans incorporating the
suggestion given by Teacher educators.

•

Teacher trainees use the lesson plans duly approved and signed by
the method master and practice their teaching in real setting of
schools.

•

Every teacher trainee practices twelve lessons in each method and is
eligible to practice only one lesson a day. The rest of the time in
school spent economically by the teacher trainees on the following
aspects:
o Peer lesson observation
o Involve in school activities with prior permission from the head
of the institution
o Observe the lessons of senior teachers with a view to learn.
o

Get ready with learning aids, or the instructional materials for
their next practice lesson.

The block practice teaching is scheduled for six to seven weeks in the
second semester between July and September.
Other than this, most practice teaching schools obliged and permit the
trainees to practice about 6 to 7 more lessons (extra)than the university
regulations.
2.3.9 Are the practice teaching sessions developed in partnership cooperatively involving the schools staff and mentor teachers? If
yes give details on the same
Yes co-operative staff members of various practice teaching schools
are involved for successful accomplishment of block practice teaching.
The following are the ways in which the school staff extends their cooperation:
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By giving their whole hearted consent to allow our trainees to practice
in their school.
By providing the details of their requirement of trainees for practice
teaching in terms of
a. Total number of teacher trainees that can be allotted to their
schools
b. Number of teacher trainees for various methodology subjects
By distributing various topics among trainees, keeping in mind the
‘portion to be covered’ for the various formative tests.
By preparing a special time-table for the school, incorporating the
practice sessions of our teacher trainees.
By suitably guiding our teacher trainees, on occasions, when teacher
educators are not available to clarify their doubts.
By allowing our teacher trainees, for judicious use of their library,
laboratory and technology.
By encouraging our teacher trainees to volunteer to train secondary
students for cultural and other related activities of the school.
By constant monitoring the ‘teacher- behavior’ of our teacher trainees;
their effectiveness in the classroom etc., for a smooth run of the whole
mechanism was definitely shouldering our burden!
2.3.10
How do you prepare teacher trainees for managing diverse
learning needs of students in schools?
The institution believes in empowering the teacher trainees for the
dynamics of a class room. Also boosting trainees’ confidence is a prerequisite for successful management of handling diverse needs of students
in schools. With this view, they are involved in the following sequential
activities and are allowed to practice them to move towards proficiency:
•

A sound theoretical input with citations, will be given on topics
such as teaching; school as a miniature society; Dynamics of
classrooms,
various
teaching
approaches/methods/techniques/strategies; Adolescent nature,
their needs
and problems; Individual differences; special
education; role of teacher; professional behavior of a teacher
etc.,. This is done with a strong presumption that it goes a long
way at some stage or the other, to help them handle teaching
sessions in a better way during their practice teaching. Their
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experiences help them develop ability to gulf theory with
practice and are able to deliver effectively.
•

Microteaching skill training workshop, in simulated conditions,
trains the teacher trainees in core teaching skills. Proficiency in
the core skills helps them manage diverse learning needs of the
class rooms.

•

Motivational talk by well known resource persons will be
organized just before practice teaching to modify their attitude
towards teaching.

•

Organizing educational trips from individual departments.
(Chandravan visit by life science department)

•

The placement cell of our Alumni Association takes special care
to train them in the following:
a. Demonstrations by resource persons on subtler skills of
teaching
like, apt use of non-verbal communication;
silence; smile; stimulus variation; proper use of
charts/maps/teaching aids etc..
b. prepare and use tailor-made charts/learning aids
c. Orientation
cum
demonstration
on
performing
experimentation skillfully
i) Ability to make precise set up for experimentation
ii) Actual Experimentation
Such activities direct them to learn keen observation skills.
d. Demonstration on ‘Teaching Kannada grammar through
dramatization’.
e. Visit-to AIISH: Our trainees participated in Workshop on
‘Program on Cerebral Palsy’ on 19th Nov, 2015 at AIISH, Mysore.
Highlighting aspects of the workshop:
•

Awareness about Cerebral Palsy.

•

Necessity of knowledge about CP for teachers at
secondary school level.

•
•

Causes and prevention of CP.
Treatment for students suffering from CP.
Academic methods.
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Co curricular methods.
Our students benefited by getting the knowledge of how to
handle the specially challenged students in the school. They
also learnt how to develop the academic, co curricular and
hidden talents and skills among them. Our students also learnt
how to understand the nature of a child’s disability and teach
them in a compassionate view.
f. Laboratory and club activities in all method subjects gave
the teacher trainees hands on experiences enhancing their
depth of understanding of the content as well as confidence to
carryout similar things in their practice teaching schools.
g. Periodically the institution organizes some workshops on
relevant themes.

Also institution encourages the trainees to

attend seminars organized by other institutions to update with
recent development.
h. Our college students from Dept. of English visited Language
Laboratory at AIISH, Mysore on 26th October 2015.
No. of teacher trainees participated: 30 nos.
Highlighting aspects of the visit:
•

Language lab is an audio-visual installation used in
modern teaching methods to learn any language.

•

A

technological

break

for

imparting

skills

in

English.
•

To enhance the LSRW and language proficiency.

•

Function oriented design concept with user friendly
interface.

Our students benefited by getting the listening and speaking skills of
developing English language among students. It also enhanced the better
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attention, comprehensive and professionary skills among English teachers.
It also focused on effective teaching learning process for monitoring a group.
2.3.11
What are the major initiatives for encouraging teacher
trainees to use/adopt technology in practice teaching?
Internet connection in the Library has helped them to visit
online library and download materials (including visuals) for
their lessons during practice teaching.
Every method room is equipped with smart board and teacher
trainees are trained in it and are encouraged to practice
whenever they are free. Teacher trainees are encouraged to use
Power point presentation for all their tutorials and seminars in
order to develop the habit of mind in them towards using
technology.
The technology lab of the institution makes provision method
wise, for teacher trainees and encourages to prepare their soft
lesson plans and keep it ready
Although not all schools are equipped with computers for
transaction, wherever possible the trainees make it a point to
use them.
2.4

Teacher Quality

2.4.1. Are the practice teaching plans developed in partnership, cooperatively involving the
school staffs and mentor teachers? If yes
give details.
The focused aim of Practice teaching is to provide ample opportunities
for ‘real school-life experiences’ in all school related activities.

This

encompasses the class room teaching and monitoring activities, performing
experiments skillfully, organizing co-curricular events for students; etc.
Yes, the schools and the school staff are very much involved in the
practice teaching programme. The school staff members are approached by
the teacher educator who is in-charge of practice teaching. A good rapport
with the school authorities and the school staff is developed.

The staff

members of various practice teaching schools play the role of mentors.
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The head and the staff of our various practice teaching schools have
been very kind and cooperative.

They volunteer to observe our trainees’

lessons and provide them with valuable

suggestions.

They are kind

enough to take initiative to monitor and mentor our trainees even in the
absence of teacher educators.
It is indeed a joint venture between high school and the institution and to
plan involve teacher trainees in all school related activity.
The school with its staff extends their cooperation as given below:
Demonstrate model lessons in their respective subjects.
Decide on the following issues:
•

Number of lessons to be given by the trainees per day.

•

Allotment of topics to individual trainees in various school
subjects

•

Preparation of time-table for practice teaching sessions

•

Mode of administering of unit tests by trainees.

Involve our trainees for various curricular and co-curricular activities.
Guide our trainees and throw light on the type of learning experiences
that teacher trainees need to use in order to benefit secondary
students.
Discuss the performance of the teacher trainees with the teacher
educators and help them to understand the trainees better.
Head of the institution and staff provide a conducive atmosphere to
teacher trainees
Permit our teacher trainees to use technology (wherever there is
provision) for their classes.
Encourage trainees to use the available instructional materials may it
be library books, learning aids, written materials or CDs.
Make the teacher trainees to feel at home by providing them either a
separate room or a convenient place to accommodate themselves for
about six to seven weeks.
Provide opportunity to the trainees to practice 6 to 7 extra classes.
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2.4.2 What is the ratio of student teachers to identified Practice
teaching schools? Give the details on what basis the decision has
been taken?
This ratio usually depends upon the following aspects:
The size of the school, in the sense the number of sections for each
class/standard (from 8th to 10th ) of the school
The requirement of schools. For example, if the schools do not want
teacher trainees for social science, then only trainees who teach
science will be permitted for practice teaching.
The infrastructure facilities the school has. This is important for two
reasons
i.

to provide facilities for the comfortable stay of trainees

ii.

If school has only one section with reasonably good number of
students in it, then arrangements can be made for bifurcation of
classes to accommodate for two trainees to simultaneously
teach the class. This solves the problem of paucity of time.

However the institution maintains an average ratio between the school and
the trainees is 1:10.
2.4.3 Describe the mechanism of giving feedback to the students and
how it is used to
performance improvement.
Feedback is inbuilt and an ongoing process in college mechanism. Every
significant activity of the student is given feedback. It involves the following:
Tutorial feedback is given immediately after their presentation. This
oral feedback is focused on the following aspects of tutorial
presentation:
•

Organization of the topic for the time scheduled for it.

•

Communication Skills exhibited

•

Quality and clarity of power point presentation

•

How the trainee answers the discussion queries? (if the
trainees wishes, can re-give the tutorial presentation)

Test feedback:
paper itself.

In most cases the remarks are written on the test
But in some cases, the trainees are orally given

suggestions along with the remarks on the test papers.

These oral

suggestions usually will be on the following aspects.
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•

What error was there in proper understanding the questions
of the test?

•

How the answer could have been better organized?

•

What were the grammatical errors?

As for as feedback related to term work, it all begins with the microteaching sessions, as follows:
•

During micro-teaching sessions, the trainees are given feedback in
three different ways viz.
Feed back by staff-in-charge
Feed back by peer-group
Self and peer evaluation by observing their own video –recorded
micro-lessons.

• Similar feedback is given to train them in communication skills.
• During demonstration of model lessons by experts, trainees are
taught how to observe a demo lesson and benefit out of it.

A

feedback focusing on their skill of observing a lesson is also
provided. Such significant feedback helps the trainees a lot in using
the information of their observation to improve their teaching
efficiency. This also helps the trainees to keenly observe their peer’s
lessons and give valuable feedback to them during practice
teaching. All such observation of lessons are maintained in the form
of an ‘observation Record’ by every trainee.
• The trainees altogether practice twelve lessons in each methodology
subject during their practice teaching session.

At least six lessons

will be supervised by either the method masters or other Teacher
educators who provide the trainees with relevant, constructive
feedback.

This will be followed by a thorough feedback cum

discussion based on the peer observation of the lessons. Feedback
proforma is used by the teacher educators to provide feedback.
• Teacher trainees are allowed to reflect upon their teaching using
reflective journals.

This will be interpreted later to make sense for

their learning.
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• Thread bear discussion followed by a focused feedback will be given
for the “Terminal lesson”- a lesson given by the trainees without any
scaffolding from teacher educators. It is their ‘Self work’.
• Feedback is given to the lesson plans written by the trainees.
• Feedback is also provided to the trainees by the concerned school staff
on their lessons.
Teacher trainees usually internalize the suggestions given during feedback
session, to improve their teaching.
Trainees can avail extra classes for practice other than prescribed by
UOM.
2.4.4 How does the institution ensure that the student teachers are
updated on the

policy

directions and educational needs of the

school?
Prior to the commencement of Practice teaching sessions the incharge teacher educator who is well versed with policy matter and
educational needs of the schools, orients the trainees with an extension
lecture.

Also the in-charge teacher educator uses this opportunity to

psychologically set up the minds of trainees with positive attitude towards
the respective schools to which they are allotted. The trainees will also be
made aware of ‘what is expected of them’ by their practice teaching schools.
With this background information, the trainees are asked to visit their
respective schools and contact their concerned method staff. During this
interaction our trainees get an idea of the facilities and resources that are
available in the school.
Regarding the policy matters, the trainees are updated through the
circulars, notifications, announcements as well as by a number of formal
and informal meets.
2.4.5 How do the teacher trainees and faculty keep pace with recent
developments in the school subjects and teaching methodologies?
A number of strategies are adopted by both our faculty and trainees such
as:
1. Recent journals, books, available in the library on the areas of
concern will be referred.
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2. Free time is used to have an informed interaction with the teacher
educators
3. Organizing programs such as workshops, Orientation programme for
the trainees with a view to benefit them with recent updates.
4. Colleges organizes orientation cum demonstration programme to
develop awareness regarding recent updates such as using smart
boards to class rooms teaching. Teacher trainees avail the facilities of
smart board to get hands on experiences in using them.
5. Taking the trainees to field trips in order to facilitate learning in the
real world, which enhances their Practical wisdom
6. The college encourages the trainees to use internet facilities in order
to update themselves
7. The college invites experts to orient trainees about Innovative
methodology of teaching school subjects.
8. By sending our faculty as well as trainees who are interested, to
workshop, conference etc., organized by other institutions
9. Using the expertise of our alumni for the benefit of our current
teacher trainees, may it be in the form of skill demonstration or
workshops.
10.

Good books and journals suggested by faculty and teacher

trainees are bought to the college library and for use to expand their
knowledge
11.

College invites experts to orient the trainees with regard to

recent developments.
12.

Both formal and informal Academic interactions with fellow

teacher educators of other B.Ed colleges
13.

Faculty maintains a rapport with all the concerned government

bodies and departments of education. Interaction with these bring
awareness about any development in the field of educations, may it be
policy matters or others.
14.

Faculty members participate in workshops and conferences to

update themselves.
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15.

College organizes seminars and workshops. Participation in

such programs helps them grow.
16.

The faculties have developed an academic hobby to present

papers at conferences/seminars/workshops at various levels.

The

faculty members are also encouraged to publish articles.
2.4.6 What are the major initiatives of the institutions for ensuring
personal and Professional/ Career development of the teaching staff of
the institution (training, organizing and sponsoring
professional
development activities , promotional policies etc.,)
The institution, through its various activities makes efforts to ensure
professional development of faculty:
Our pro-active management is more than willing to send the faculty
for any developmental programems such as orientation programme;
refresher Courses, conferences, Seminars etc.,
The staff members are motivated by the Management and Principal to
present conference papers as well as for publications in journals with
ISSN/ISBN
Access was provided to Wi-fi-network and it was extended to almost
all classrooms, library and technology so that the teaching staff can
involve in research and other academic activities.
Staff members are encouraged to guide M.Phil and Ph.D students.
Our Faculty members are more often identified and invited by other
institutions as resource persons
Staff members are encouraged to undertake UGC sponsored minor
research projects. Dr.C.N.Suneetha has successfully completed

her

minor research project under the title: “Intervention of e-learning for
the quality improvement of teaching-learning process at secondary
school level – 2014”.
College with a strong support from the management hence has been
able to touch all three major initiations viz Training, organizing and
sponsoring, which lay significant impact on personal and professional
development of the faculty:
A. Faculty training
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a) A training programme on ‘smart board in class rooms- a practical
orientation’ was organized by the college. The program was not of the
routine kind of just learning to operate and use smart board, but
went beyond and helped the faculty in their respective methods by
giving them tips to use the smart board differently taking into
account the nature of the subject.
b) For the sake of office staff, a training programme on the
‘maintenance

of records and cash book and Maintenance of HRMS’

was organized for the office staff of all B.Ed college that are affiliated
to University of Mysore. Officials from the local Joint Director Office
were the resource persons. This programme was a grand success as
it was much needed and first of its kind in the whole of university
of Mysore.

The special feature being practical experience using

computers

and

internet

facility

to

all

the

participants

simultaneously.
B. Organizing
a. It is a feather to the college to have created a history by organizing a
UGC sponsored National level conference during December 2012, on
“Enhancing Quality in Teacher Education by empowering
Teacher Educators” for the first time
b. College organized training programme for teacher trainees in the
following areas:
c. College organized an enrichment programme on science day for our
Practice teaching schools. The science teachers from various schools
benefitted from this programme.
d. Our college language department/club organized a programme on
innovative methods the language teaching, to our practice teaching
schools.
C. Sponsorship
Our Alumni association sponsored an enrichment program on the
revised curriculum, titled “Orientation Programme for secondary
school teachers (X standard) on innovative practices in teaching”
and based on NCF-2005.
More than 450 teachers were the
beneficiaries of this programme.
2.4.7 Does the institution have any mechanisms to reward and
motivate staff members for good performance? If yes, give details.
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Yes, the Principal and the management recognize and reward the
staff members for their performance.
The

management

appreciates

the

concerned

staff

members

whenever positive feedback related to their ingenuity, innovative efforts, etc.,
is received from the students, parents and community. This encourages
them further to take up various extended curricular and co-curricular
activities. An open appreciation through word of praising is given during
college functions. This is very much motivating to other staff members as
well.
2.5 Evaluation Process and Reforms
2.5.1 How are barriers to teacher trainees (student) learning identified,
communicated and addressed? (conducive environment; infrastructure,
access to technology, teaching quality etc.,)
The college has an inbuilt mechanism of identifying the barriers of
students’ learning. The problems are immediately taken care off.
College provides a student-friendly and ‘fear-not’ atmosphere to
trainees.

This encourages them to boldly approach any of the staff

members or even the principal and explain/convey their problems. This
will be discussed in formal meeting and decisions are taken for
necessary action.

Though this is most informal approach, opted by

trainees, it has laid its immense impact since this works on mutual
trust.
College also has a grievance cell established, with Principal, staff
and student representatives. Two months once there will be a meeting
and grievances of the students are discussed and the problems are
addressed and solved.
Sometimes Parent-teachers’ interaction also throws light on problems
related to student learning.
The following strategies/ techniques are adopted to address and
solve the problems related to students learning:
•

In order to sustain the conducive atmosphere, the faculty members
handle trainees affectionately, by showing genuine concern in their
state of affairs.
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•

The infrastructure facilities such as seating arrangement lighting, fan,
u.p.s connection, painting etc., are enhanced in order to make class
room look bright and tidy. Proper toilet and rest room arrangement
are also made. All these factors lay impact directly or indirectly on
students’ learning.

•

The library is Updated and upgraded frequently with recent books,
journals, and competitive magazines. Provision for Wi-Fi network,
open access to library etc. are made

•

Paying individual attention to some needy students has helped them
to overcome their problems.

•

Provision

for

informal

guidance

and

counselling

from

teacher

educators can be availed
•

Also staff members are motivated to provide quality teaching using
interactive mode and ICT.

•

In the beginning of the academic year immediately after admission the
attitude

of

trainees

towards

teaching

is

collected

through

a

questionnaire. Based on the interpretation of their responses to this
the institution plans activities in order to bring modifications in their
attitude.

2.5.2 Provide details of various assessment/evaluation processes
(internal assessment, midterm assessment, term end
evaluation, external evaluation) used for assessing student
learning? (Whether to follow university norms?)
Continuous Assessment pattern:
Component

Units covered in

Weight age

Period of continuous

each course

(marks)

assessment
I Sem

CI ( Mid Semester

1,2

25%

II Sem

By the end of

By the end of

Assessment)

9th week

10th week

CII

By the end of

By the end
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Table -01
(Common for all the hard core, soft core and Elective course during I
and II Semester)
Component

Units to be

Sessional

covered

assessment

Item

under each

Break

Period of continuous

up of

assessment

marks

course

CI ( Mid

1and 2

25

Test

15

Semester

Assignment/

Assessment)

Tutorial

CII (Mid

3 and 4

25

10

I Sem

II Sem

By the end

By the end

of 9th week

of 10th
week

Test

15

Semester

Assignment/

Assessment)

Tutorial

10

By the end

By the end

of 18th

of 120th

week

week

Practical in Psychology is an integral part of HCII and HC-IV. Practical
Experiments are to be conducted in lieu of assignment.
During II Semester: the assessment under CI component should be
completed at the end of the completion of units 1 and 2 of each course;
Project work/Practical Activities may it assigned under Soft core Course III
and IV in lieu of Tutorials.

Item

Pre-Internship Field Learning ( a
minimum of one day visit to a
school)

Course

Sessional
assessme
nt

-

10

Practice of Communication Skills
(one episode)

Softcore
Course-I

10

Micro teaching (practice of
5’presentation ‘skills)

Softcore
Course-I

25

Break up of marks

Physical-5 +
Academic-5
Test/Assignment/Tut
orial

Period of
assessment

To be
completed
by the end
of 20th
week.

5X5=25
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Mini Lesson ( one episode)

Softcore
Course-I

10

Practice of Communication Skills
(One episode)

Softcore
Course-II

10

Skills (one episode)

Soft core -I

Micro teaching (Practice of 5
‘presentation Skills)

Soft core -I

Mini Lesson ( one episode)

Soft core -I

Practice of Communication Skills
(One episode)

Soft core -II

Micro teaching (practice of 5
‘presentation ‘skills)

Soft core -II

Mini lesson(one episode)

Soft core -II
Total

-

-

25

Tutorial

10

5X5=25

10

-

25

-

10

5X5=25

To be
completed
by the end
of 20th
week.

100

Table -02
For Term Work (Pre instructional Practice) during I Semester
Continuous Assessment Pattern for Term Work I Semester
Component

Items Covered

CI (Mid Semester

Pre-internship Field Learning

Assessment )

(Physical-5)+ Communication Skills

Weightage

Period of continuous

(marks)

assessment

25%

By the end of 9th week

25%

By the end of 18thweek

50%

By the end of 19th week

(10+10)=25
CII ( Mid Semester

Pre-internship Field Learning

Assessment )

(Academic- 5)+ Mini lessons
(10+10)=25

CIII ( Mid Semester

Micro teaching (25+25)=50

Assessment )

Note: Mini lessons are lessons of minimum 20 minutes duration to be given
by the trainees. The intention of these lessons is to provide for the practice
of integration of micro teaching skills. These are to be organized in the
college under simulated conditions. Each trainee is required to give 1 mini
lesson each under soft core (teaching) -I and II both to be supervised and
assessed at the college level. The maximum mark for each of these lessons is
10
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Table -03
Lesson Plan

05

05

Observation Record

05

05

Unit Plan

10

10

Test Items (A minimum of 60 Items comprising of Objective,
Short Answer and Long Answer types)

10

10

Unit Test

10

10

Computer generated Activities(ppt-minimum 10 slides and
internet usage)

10

10

100

100

Total Marks

By the end of the
Internship in
teaching

Practical in Computer is an integral part of Term Work of Soft Core-I and
Soft Core II during II Semester; Submission of both hard copy and Soft copy
is required.
Continuous Assessment Pattern For Term Work I Semester:Component

Items Covered

Weightage
(marks)

CI (Mid Semester
Assessment )

Unit Plan(10)

Period of continuous
assessment

25%

By the end of 10th Week

25%

By the end of 20th Week

50%

By the end of 21st Week

25%

By the end of 20th Week

50%

By the end of 21st Week

Lesson Plan(5)
Computer generated Activities
(10)

CII ( Mid Semester
Assessment )

Observation Record(5)
Test Items(10)
Unit Test(10)

CIII ( Mid Semester
Assessment )

Practicing Lessons(30)
Terminal Lesson(20)
Activities (10)

CII ( Mid Semester
Assessment )

Observation Record(5)
Test Items(10)
Unit Test(10)

CIII ( Mid Semester
Assessment )

Practicing Lessons(30)
Terminal Lesson(20)

Semester End Written Examination Question paper pattern:
Duration 2 hours Maximum marks: 50
Section

Type of Questions

Marks

Total
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A

Two long answer type questions each with internal choice
(One question from each Unit to be set)

2X10

20

B

Three short answer type questions out of 5 (At least one
question from each unit to be set)

3X5

15

C

Five very short answer type questions out of 7 ( At least one
question from each unit to be set)

5X3

15

Total

50

2.5.3. How are the assessment/Evaluation outcomes communicated
and used in improving the performance of the students and curricular
transaction?
The institution adheres itself to the norms of University of
Mysore. University of Mysore prescribed choice based credit system
(CBCS) and continuous assessment and grading point (CAGP).

This

system ensures continues assessment of trainees’ performance in all
academic activities however), the outcomes of assessment/ evaluation are
communicated to trainees in the following ways:
1. The marks obtained by individual trainees in each subject, is put on
the notice board for information.
2. The gap or hard spots of learning among trainees are identified and
addressed by suggesting the follow-up action. Such identification is
made in two ways viz;,a) by motivating trainees to approach them with
problems b) teacher educators’ keen observation of the trainees’
‘learner-behavior’.
3. If there is any need for specific suggestions regarding test results, it
will be communicated in written form, on the test paper itself.
4. The outcomes of assessment/evaluation are used for follow up
activities to enhance trainees learning may be through remedial
measures or by nurturing of abilities.
2.5.4.How is ICT used in assessment and evaluation process?
Almost all classrooms have smart boards. Using Power Point
presentations, staff in-charge orients the trainees with regard to the
mode of assessment/evaluation as per the norms. This awareness helps
the trainees to mentally prepare themselves well for various aspects of
assessment.
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The micro lessons of the students are video recorded and trainees are
allowed to view their micro lessons themselves and also of their peers.
This was used for self-assessment which yielded in bringing desirable
change in the performance of the skill.
Staff use computers to prepare their respective question papers; the
staff in-charge used computers for storing IA marks, result recording and
interpretation of the results.
Also the IA marks is uploaded in the college website for information.
2.6 Best practices in Teaching-learning and evaluation.
2.6.1 Detail on any significant innovations in teaching/learning/
evaluation introduced by the institution?
Our motto is to maintain/sustain a balance between curricular and
co-curricular activities in order to develop a competent teacher in the
trainees. This no doubt brings development in all three domains of learning
viz., Cognitive; Psychomotor and Affective. Therefore the institution did not
introduce any single dominating practice. The following innovative activities
are introduced by the college:
Staff use only interaction mode for teaching.
No one way
communication is entertained.
Under the strong presumption that stimulus variation in teaching has
a tremendous role in effective teaching, the college brings in a lot of
variation in the transaction mode.
The faculty use co-curricular
activities such as role-play, debate, composing poems, tiny games etc.
to constructively intervene the curricular activities.
In all staff meetings, Principal and staff members are allowed to brief
the fellow members regarding any workshop, departmental meeting,
conference etc attended by them. This information updates the
teacher educators in the beginning and benefits the trainees in the
later stages.
Staff members do their home-work and prepare Power Points in
advance and also use smart board successfully for their class room
teaching.
Each methodology department has set up a club/lab of its own with a
motive to give hands on experiences in their respective methodology.
In our institution the teacher educators motivate the trainees to
perform some activities which work as unique teaching methods. For
e.g., in the History methodology classes, the trainees are involved in
the preparation of ‘hand-written magazines’ (Jnana Smuthi); scrap
books of historical articles; audio lessons etc., the trainees are
involved in the debate on themes such as “History and Civics for World
Peace”
It is a regular feature to Life Science and Geography departments to
take trainees on educational trip in order to make the trainees learn
better in the real and natural settings like the life science
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departments’ visit to Chandravan to develop awareness about flora
and fauna in their natural habitat. Similarly the Mathematics club
organized ‘Fun fair’- the first of its kind in the history of the
institution. This activity trained the trainees regarding the successful
use of ‘Project Method ‘in the teaching of Mathematics
Term work such as practicing of micro–teaching skills and
communication skills are video recorded and trainees are allowed to
view their presentations for self evaluation.
This has worked
tremendously as an effective mechanism. Regarding this, feedback
from trainees is also collected and interpreted.
During practice teaching session for two of their practicing lessons
reflective journals have also been maintained by teacher trainees.
Our Alumni Association oldest (year of establishment 1975) but still
functioning successfully, organizes ‘AT HOME’ every year in order to
bring back all proud Alumni to their Alma-meter. The occasion is also
used to create a platform for academic discussion for all the alumni
from different batches.
Placement cell, a rigorous functional entity of our Alumni Association
has two important functions viz;
i. To make provision to teacher trainees for various
opportunities for employment in reputed institutions by
organizing College Campus.
ii. To organize meaningful and useful training programmes to
make the trainees Employable.
Each year we have at least ten participating schools for placement
cell-CAMPUS. This year it is a feather to have 19 reputed schools
from in and around the city that volunteered and participated in the
campus. The list of the schools which participated in the campus is
given below:
In order to develop the trainees employable, every year the cell
organizes a number of training programmes through demonstration
cum workshop on the following themes:
Making proper Set-up of science apparatus for experiments
and skill fully performing the experiments.
Using dramatics for teaching Kannada grammar
How to face interview?
Spoken English training
How to use smart board to teach in the class rooms.
Organizing workshops on the preparation of improvised
learning aids.

Onkarmal Somani College of Education, Mysuru
102

NAAC Self Assessment Report

The group activities are organized with a difference. The trainees are
divided into small groups and are involved in healthy competitions
asking them to exhibit their talent as a team within the stipulated
period. This is a unique programme liked by all trainees every year,
which helps trainees to develop the following abilities:
Leadership
Tolerance for others’ weakness
Co-operation
Time sense
Overcome stage fear
Spontaneity
Stage skills
In our experience usually the teacher trainees in B.Ed. are not much
competent enough in sports field. Very few are good at it. But teacher
training institutions should prepare them with the awareness and
ability to organize various sports event for school students. For this
purpose, the institution has taken initiation to organize many sports
events at State, district and University level programmes. In all these
events, our trainees participated as volunteers helped us in organizing
meticulously.

This not only developed awareness but also gained

insight as to what preplanning, precautions etc., need to be made
while organizing such events.
To understand the trainees well they are first assessed to know their
attitude

towards

teaching.

Activities

are

planned

to

bring

modifications in their attitude and again their attitude is tested to
know if there is any modification in their attitude. This helped us
understand the potential of our planned activities.
The institution has a High school attached to it. This is an added
advantage to the college to use it to the benefit of the trainees. There
are senior teachers with rich experience in school teaching.

The

institution plans to use their expertise to throw light on school
dynamics to our trainees. The institution has built a strong network
with the high school and involves them many activities.
Onkarmal Somani College of Education, Mysuru
103

NAAC Self Assessment Report

Reflective Practice (details under ‘two best practices’ )

2.6.2 How does the institution reflect on the best practice in the
delivery of instruction, including use of technology?
The dynamic nature of learning and teaching generates demand for
paradigm shift in
teacher education programmes. In view of the changing trends such
as knowledge explosion,
globalization, information and communication technology,
increased demands of 21st century,
parental aspirations and pressures to excel at national levels,
teacher training programmes need
a variety of reforms and improvements in existing pedagogical and
transactional strategies
focusing on various teaching skills.
At this juncture, the faculty felt the need of devoting more time to
best practices in
teacher training by increasing the number of days for teaching
practice cum internship
programme. So those, student teachers get trained on best practices
to imbibe teaching skills
with more emphasis on practice teaching.
Our faculty and the management unanimously opine that
• Strengthen the quality of teachers and up-grade their skills through
in-service training
program on continuous basis.
• Pro-active participation of the faculty in the syllabus revision
process.
• Our faculty being invited as Resource Persons to various HEI’s, to
take coaching classes for competitive exams like K.A.S, KSET, NET, K.E.S
and also for C.E.T of high school teachers.
• Strengthening of ICT/Technology supported activities in teacher
training.
• Technologically updated classrooms: classrooms have got LCD
connections, helps the
teacher educators to transact the content with clarity.
• Increasing weightage to use innovative teaching methods/approaches
during practice
teaching.
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Criterion-III
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CRITERIA III: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research:
3.1.1 How does the institution motivate its teachers to take up
research in education?
The institution continuously encourages faculty members for
undertaking research activities. It has always supported the research
activities. Almost all the senior staff members are doctorate holders. This
helps to instill the research spirit in all concerned (whether teacher
educators’ research leading to Ph.D or their activities leading to the
development of research bent mind)
The following are some of the deliberations by the institution:
o The institution has enhanced library and technology by
providing necessary resources like, computers with internet
facilities e-journals etc. Individual faculty members are also
provided with the same facility. This facilitates the staff for any
research activity. They are entitled to avail more relevant and
recent information from net. They can do references for the
review of literature related to any theme.
o The library committee suggests to buy research journal and
other reference books
o The staff members are encouraged by the management and the
principal to participate and present papers in the seminars,
conferences of state, national and international level. On such
days they are exempted from their duties.
o The institution provides a platform in terms of arranging an
informal meeting to share and discuss their experiences in
seminar/conferences etc. with other members. This inspires the
rest of the faculty.
o The institution facilitates the research work of the staff by
providing appropriate institutional support such as flexibility in
the time table, relaxation in the workload etc.
o To provide the faculty as well as the students an academic
niche, the institution organized a two-day National conference,
on a relevant theme “Enhancing quality of Teacher Education
by Empowering Teacher Educators”, on December 18th and
19th, 2011.
o Senior faculty members encourage and help the junior staff in
preparing a paper for seminar/conference. Gradually motivate
them towards pursuing research leading to doctorial degree.
o The institution encourages the staff to undertake mini research
projects, action research etc.
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The senior staff members model research activities by continuously
involving in it. Dr. S. Vijaya Kumar is one of the senior faculty members;
Associate Professor in this institution has rendered his guidance to the
aspiring students who pursue their M.Phil Degree as well as dissertation
work in master’s course. The details regarding the guidance provided by Dr.
S.Vijaya Kumar to different students belonging to different universities are
presented below:

•

Two students awarded of M.Phil degree from Directorate of
Distance Education, Vinayaka Mission University, Salem,
Tamilnadu

•

One student awarded of M.Phil degree from Directorate of
Distance Education Alagappa University, Karaikudi,
Tamilnadu
Six students awarded of M.Phil degree from Directorate of
Distance Education Sree Venkateshwara University, Tirupati,
Andrapradesh

•

•

Two Students awarded in M.Phil degree from Directorate of Distance
Education Bharathidasan University, Tamilnadu.

Dr.C.N.Suneetha , one of the senior faculty member, Associate Professor in
this institution, has completed successfully a Minor Research Project
sponsored by UGC –XI Plan.(2014-2015). The title of the minor research
project is “Intervention of e-learning for the quality improvement of teaching
–learning process at secondary school level” – 2014.
The faculty members who have got the Doctoral Degree are presented below,
with their respective Areas of Research:
Sl
.N
o

Name of the
faculty
Members

1

Dr.B.N.Asha

Name of the
Guide

Title of the Thesis

Effectof competency
based training in
Environmental
Education on the
performance of Preservice teachers in the
transaction of
Environmental
Education curriculum
at secondary level.

Dr.K.
Yeshodhara

Name of
the
University

Year of
awarded

University
of Mysore

March
2009
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2

Dr.S.Vijaya
Kumar

3

Dr.C.N.
Suneetha

4

Dr.Suma
Shankar

Sl.No

Vocational interest and
subjects preference of
socially backward
secondary school
students in different
groups

Dr.A.S.Raghavak
umari

University
of Mysore

August
1998

Developing
supplementary
curricular program on
environmental
education for higher
primary schools

Dr.M.S.Lalitaha
mma

University
of Mysore

December

Religion in
Gangavadi96000

DrShivanna

University
of Mysore

February
1999

Name of the
faculty

Title of the
Thesis

Members
1

Sri.N.S.
Subramanya

Roleof
Psychological
factors and
physical
fitness
on
the
performance
ofcricketers

Name of the
Guide

2000

Name of the
University

Stage of
research

Dravidian
UniversityKuppam

Progressing

Dr.M.S.Pasodi

3.1.2 What are the thrust areas of research prioritized by the
institution?
The thrust areas of research prioritized by the institution are:
•

Curriculum Designing

•

Innovations in Teaching –Learning Process

•

Evaluation Pattern ( CCE and 5E Model)

•

ICT intervention

•

Reflective practice

•

Team teaching and Tutorials

The teacher trainees are encouraged to take up action research, surveys
related to secondary students’ interest in learning various subjects;
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creativity; teacher-attitude; teacher-effectiveness; experimenting innovative
methods of teaching and analyzing the consequences, etc.

3.1.3Does the institution encourage Action Research? If yes give
details on some of the major outcomes and the impact.
The Institution encourages Action Research. It insisted all the faculty
members to prepare the Action Research proposal and its execution,
depending upon the thrust area.
Dr.C.N.Suneetha, Associate Professor, has guided the high school
teachers of St.Thomas High School (one of our practice teaching schools)
regarding Action Research titled “2010-Mission and Vision of St.Thomas
High school.
Based on the above Action Research programme a paper was
presented at the National Level Conference in Bangalore. The Theme of the
Conference was Quality Management in Higher Education at INDIAN
ACADEMY DEGREE COLLEGE at Bangalore. The title of the paper was
“Learning Problems and Action Research”.
The student teachers are encouraged to carryout action research
during their practice teaching phase. In this regard they are guided by their
respective faculty members. Student teachers conducted action research on
the school children who will score less marks in the unit test. This is
followed by the suitable remedial measures.
The institution creates a conducive atmosphere so that both teacher
educators and teacher trainees undertake action research.
Dr. Asha B N, Principal undertook a research survey on reflective
practices by teacher trainees in the B.Ed colleges. This revealed that
teacher education institutions do not focus on reflective practices in their
institutions. This also implied that the teacher educators themselves do not
practice reflection. A paper based on this research titled “A survey of
awareness of reflective practices in teacher education institutions with a view
to identify the areas of empowerment of teacher educators” was presented in
the International Conference organized by AIAER in collaboration with
Maharaja Madakarinayaka First Grade College, Chitradurga
The teacher trainees conducted action research on innovative methods
in the teaching-learning of mathematics on “Using non-testing appraisal
instruments to assess achievements of secondary students” under the
guidance of the principal. The result of the action research is that the
innovative evaluation technique was more comprehensive in its nature of
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assessment. This, very strangely also led to deeper understanding of the
concept on hand. The outcome of this research was presented as a report in
the National Conference (December, 2012) organized by Amritha School of
Education, Mysore.
Another action research on Team-Teaching was undertaken by the
teacher trainees under the guidance of the principal. In this research an
experimental try out in the teaching of a math concept using team teaching
was done. A test was administered on that topic and written feedback was
collected from secondary students. The test results and the analysis of the
feedback suggested that the use of ‘team teaching’ was more effective.
In another action research, an effort was made to develop decision
making ability, which is a life skill, among the secondary students by Dr.
Asha B N. For this purpose a new strategy was designed and used. The
research showed that the students did acquire the skills of decision making
though not at proficiency level. The report of this research titled, “Using Life
skills Approach to Train Pre-service Secondary Teachers” was presented as a
paper in the international conference at Rajiv Gandhi National Institute of
Youth Development (Deemed University) and Ministry of Youth Affairs and
Sports, GOI, Sri Perumbudur, Tamilnadu.
3.1.4 Give details of the Conference/Seminar/Workshop-attended and
/organized by the faculty members in last five year.
The institution organized a National Level Conference on the theme
“Enhancing Quality of Teacher Education by Empowering Teacher
Educators” on 18th and 19th December 2011.

Sl.
No

1

Name

Dr.B.N.Asha

Programme

Theme

Period

Organizer

Participate
d /Paper
presented

National
Seminar

Reflective practices
for preparing
reflective teachers an
innovative in the
Teacher Education
program

6thand 7th
August
2010

Vijaya
Teachers
college (CTE)

Paper
presented

National
Seminar

Training Secondary
Teachers to make
pedagogical decisions
based on implicit
curriculum

23th to
25th

Regional
Institute of
Education,
Mysore

Paper
presentatio
n

A survey of
awareness of

1st to 3rd
November

Maharaja
Madakarinayak

Paper
presentatio

Inter
National

August
2011
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Seminar

reflective practices in
teacher education
institution with a
view of identify the
area of empower
teacher educator

2010

a FG/PF
college
Chitradurga,
Karnataka

n

National
Seminar

Using Research and
evidence to inform
Teaching practices

January
2013

Bombay
Teachers
Training
College,
Mumbai

Paper
presentatio
n

National
Conference

Application of
Andralogical
principles to foster
self directed learning
in Teacher Education

19thand
20th
December
2011

The Institute of
Education
Onkarmalsoma
ni College of
education,
Mysore

Paper
presentatio
n

State level
seminar

²PÀëPÀgÀ ²PÀët «±Àé«zÁå®AiÀÄ

8.3.2014

±ÀAPÀgÀUËqÀ ²PÀët
ªÀÄºÀ«zÁå®AiÀÄªÀÄAqÀå

Resource
Person

State level
seminar

Preparation and use
of innovative plans
for teaching different
school subjects

2014

Sri
Adichunchanag
iri college of
education
andNagamanga
la

Resource
Person

State level
seminar

G£ÀßvÀ vÀgÀUÀwUÀ¼À°è «zÁåyUÀ¼À
¨sÁUÀªÀ»¸ÀÄ«PÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä
£Á«Ã£Àå ¨ÉÆÃzsÀ£Á
G¥ÀPÀæªÀÄUÀ¼ÀÄ

2012

±ÀAPÀgÀUËqÀ ²PÀët
ªÀÄºÀ«zÁå®AiÀÄ
ªÀÄAqÀå

Participatio
n

Workshop

Curriculum
construction framing
for B.Ed (CBCS and
CGPA) in mathsand
environmental
education

2014

Vidyavikasab.e
d college and
department of
studies in
education,
Mysore,
university
Mysore

Resource
Person

Workshop
University
of Mysore

Preparation of Lesson
plan for 14 CBCS
B.Ed programme

2012

C.T.E , Mysore
, in
collaboration
with
Department of
studies in
education,
Manasagangot
hri, Mysore

Resource
person

Orientation
programme

Orientation for High
School teachers on

2014

C.T.E.Mysore
in collaboration

Resource

Testing
techniques
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2

Dr.S.VijayaK
umar

/ Workshop

Maths curriculum
based on NCF-2005

with DSERT,
Bangalore

person

Workshop

Construction of
Syllabus based on
the frame work given
by NCTE for Two year
B.Ed.programme

26th , 27th
May 2015

University of
Mysore
department of
studies in
education and
The Institute of
Education
Onkarmalsoma
ni College of
education,
Mysore

Resource
Person

Inter
National
Seminar

Using life skills
approach to Train pre
service secondary
teachers

8th to 10th
December
2010

Rajiv Gandhi
National
Institute of
Youth
development
and Ministry of
youth affairs
and sports,
Government of
India,
Sriperumbudur
, Tamilnadu

Paper
presentatio
n

National
Seminar

G£ÀßvÀ ²PÀëtzÀ°è ¸ÁªÀiÁfPÀ
£ÁåAiÀÄzÀ ¸ÀªÁ®ÄUÀ¼ÀÄ

19.10.201
5

PÀ£ÁðlPÀgÁdå
¸ÀPÁðj
¥ÀæxÀªÀÄzÀeÉðPÁ¯ÉÃdÄ
¥Àj²µÀÖeÁw/¥Àj²µÀÖ
ªÀUÀðUÀ¼À CzsÁå¥ÀPÀgÀ
¸ÀAWÀ(j) ªÀÄvÀÄÛ
¨ÉAUÀ¼ÀÆgÀÄ
«±Àé«zÁå¤®AiÀÄ
¥Àj²µÀÖ eÁw/ ¥Àj²µÀÖ
ªÀUÀðUÀ¼À CzsÁå¥ÀPÀgÀ
¸ÀAWÀ (j)

Participant

State Level
conference

New trends and
Initiatives in Teacher
Education

17.10.201
5

Karnataka
State Aided
colleges of
education
(B.Edcolleges)T
eachers’
Association ®

Participant

State level
Seminar

Innovative Practices
in Teacher Education

10thand
11th July
2015

Rajajinagar
College of
Education,
Bangalore

Participant

Workshop

Construction of
syllabus based on the
frame work given by
NCTE for two year

26thand
27th May
2015

University of
Mysore.
Department of
Studies in
Education and

Resource
Person
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B.Edprogramme

The Institute of
Education
OnkarmalSoma
ni College of
Education,
Mysore

Internationa
l Conference

Inclusive EducationPerspectives and
challenges

6thand 7th
March
2015

Karnataka
State Open
University ,
Department of
studies and
Research in
Education.

Participant

State level
Seminar

Preparation and use
of innovative plans
for teaching different
school subjects

31.7. 2014

Sri
Adichunchanag
iri college of
Education,
Channarayapat
ana , Hassan

Participant

Workshop
University
level

Preparation of Lesson
Plan

8.2. 2014

B.G.S College
of Education
and
Department of
Studies in
Education,
Mysore ,
University of
Mysore

Resource
Person

State level
Seminar

G£ÀßvÀ vÀgÀUÀwUÀ¼À°è
«zÁåyðUÀ¼À
¨sÁUÀªÀ»¸ÀÄ«PÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä
£Á«£Àå ¨ÉÆÃzsÀ£Á
G¥ÀPÀæªÀÄUÀ¼ÀÄ

±ÀAPÀgÀUËqÀ ²PÀët
ªÀÄºÁ«zÁå®AiÀÄ,
ªÀÄAqÀå

Participant

State level
Seminar

«PÀ® ZÉÃvÀ£ÀªÀÅ¼Àî ªÀÄPÀÌ¼À
±ÉÊPÀëtÂPÀ ºÀPÀÄÌUÀ¼ÀÄ

21.2.2011

PÀ£ÁðlPÀgÁdå ªÀÄÄPÀÛ
«±Àé«zÁå¤®AiÀÄ ²PÀët
±Á¸ÀÛçCzsÀåAiÀÄ£À ªÀÄvÀÄÛ
¸ÀA±ÉÆÃzsÀ£Á «¨sÁUÀ
ªÉÄÊ¸ÀÆgÀÄ

Participant

Workshop

Choice based credit
system and
continuous
assessment and
grading pattern

24th ,25th
January
2011

University of
Mysore ,
Department of
Education
andBharathi
College of
Education
,Bhrathinagar(
K.M.Doddi)

Participant

Workshop

¥Àæ²PÀëPÀjUÁV Kqïì /ºÉZï.L.«
±ÉÊPÀëtÂPÀCjªÀÅ
ªÀÄvÀÄÛvÀgÀ¨ÉÃwPÁAiÀÄðPÀæªÀÄ

27.7.2010

Karnataka
State Open
University ,
Department of

Participant
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Education ,

Dr.C.N.Sune
etha

National
Seminar

Technology Enabled
Teaching

12th, 13th
June 2010

Annamalai
University,
Department of
Education,
Tamilnadu

Presented
paper

State level
Seminar

¥ÀzÀ« vÀgÀUÀwUÀ¼À°è ªÀiÁ£À«PÀ
«µÀÀAiÀÄUÀ¼À CzsÀåAiÀÄ£ÀzÀ ªÀÄºÀvÀé

12.3.2010

ªÉÄÊ¸ÀÆgÀÄ «±Àé«zÁå
¤®AiÀÄ
ªÀÄºÁgÁdPÁ¯ÉÃdÄ
ªÉÄÊ¸ÀÆgÀÄ

Participant

Workshop

©.Jqï «±ÉÃµÀ ²PÀët ¥ÀzÀ«gÉÃrAiÉÆÃ ¥ÁoÀgÀZÀ£É ªÀÄvÀÄÛ
¥Àæ¸ÀÄÛwÃPÀgÀt

11.3.2010

PÀ£ÁðlPÀgÁdå ªÀÄÄPÀÛ
«±Àé«zÁå¤®AiÀÄ ²PÀët
±Á¸ÀÛçCzsÀåAiÀÄ£À ªÀÄvÀÄÛ
¸ÀA±ÉÆÃzÀ£Á «¨sÁUÀ
ªÉÄÊ¸ÀÆgÀÄ

Internationa
l Conference

Education for
Mitigation of Human
Conflicts

18th ,19th
February
2010

Annamalai
University ,
Department of
Education,
Annamalainaga
r, Tamilnadu

Presented
Paper

State level
Seminar

²PÀëPÀgÀ ²PÀët «±Àé«zÁå¤®AiÀÄ

8.3.2014

±ÀAPÀgÀUËqÀ ²PÀët
ªÀÄºÁ«zÁå®AiÀÄ,
ªÀÄAqÀå

Participant

National
level
Seminar

Quality management
in Higher Education
at INDIAN ACADEMY
degree college at
Bangalore, “Learning
Problems and Action
Research” 2010.

August 2010

Indian
Academy
Degree College,
Bangalore

Paper
Presented

State Level
Seminar

G£ÀßvÀ vÀgÀUÀwUÀ¼À°è
«zÁåyðUÀ¼À
¨sÁUÀªÀ»¸ÀÄ«PÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä
£Á«Ã£Àå¨ÉÆÃzsÀ£Á
G¥ÀPÀæªÀÄUÀ¼ÀÄ- ªÀÄAqÀ,å,
ªÉÄÊ¸ÀÆgÀÄ «±Àé«zÁå¤®AiÀÄ.

2011

±ÀAPÀgÀUËqÀ ²PÀët
ªÀÄºÁ«zÁå®AiÀÄ,
ªÀÄAqÀå

Participated

Workshop

©.Jqï. «±ÉÃµÀ²PÀët ¥ÀzÀ«gÉÃrAiÉÆÃ ¥ÁoÀgÀZÀ£É ªÀÄvÀÄÛ
¥Àæ¸ÀÄÛwÃPÀgÀtvÀgÀ¨ÉÃwPÁAiÀÄðPÀæªÀ
Ä 2010. PÀ£ÁðlPÀgÁdå ªÀÄÄPÀÛ
«±Àé«zÁå¤®AiÀÄ.

11.03.201
0

PÀ£ÁðlPÀgÁdå ªÀÄÄPÀÛ
«±Àé«zÁå¤®AiÀÄ

Participated

Work Shop

Under semester
choice – Based Credit
System (CBCS) and
continuous
assessment and
grading pattern held

2010

VidyaVikasB.Ed
College, Mysore

participate
d
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at VidyaVikas B.Ed.
College.2010
Workshop

Dr.
SumaShanka
r
Sri N.S.
Subramanya

Development of
training package for
junior lecturers in
enrichment of
content and
classroom
transaction in
biology NCERT – RIE
Mysore 2010.

2010

National
Level
Seminar

Difficulties and
constraints in
bringing the effect of
e-learning approach
to teaching learning
process

19thand
20th
December
2011

The Institute of
Education

National
Level
Seminar

Intervention of elearning for the
quality improvement
of teaching- learning
at secondary school
level

2012

St. Paul’s
College of
EducationBang
alore

-

Internationa
l Conference

ICPPESC-2014

National
Conference

R.I.E, Mysore

-

“Physiotherapy
in
physical
education
and sports sciences’’

’ Role of colleges and
universities towards
the progressivity of
sports in India’’

N.C.E.R.T

Resource
Person

Paper
Presented

Onkarmal
Somani College
of Education
Mysore
Paper
presented

-

-

Govt.
college
Mandya,
Mandya
date: 2202-2014
and 23-022014

“Influence of
self confidence
on the physical
fitness of inter
collegiate
cricket players
of Mysore
District”

Paper
presented

:18-032011

Govt.FirstGrade
College
Krishnarajapur
amBangalore.

Participate
d

13-052011 and
14-052011

Govt.
College
Mandya,
Mandya

Paper
presented

18-032012 and
19-032012

Cauvery college.
Virajpet.

Participate
d

and

-

19-032011
National
Conference

Current trends in
physical
education
and sports science
training and physical
fitness’’

National
Conference

The importance of
research for the
development of
physical education,
sports & yoga”
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National
Conference

’Physical fitness and
nutrition among
sports-persons vis-avisindigerous sports”

26-032012 and
27-032012

Gulbarga
University

Participate
d

National
Conference

Physical
education
and
sports:
a
challangilng
future
in India’

23-082013 and

Govt. First
Grade College
Kuvempunagar
Mysore

Participate
d

Relevance of physical
education in the
present day
curriculum scenarioan Indian perspective
the study of
influence of self
confidence on the
physical fitness of
cricket players of
Mysore University’’

26-022014 and

Maharani’s
Artsand
Commerce for
Women. Mysore

Paper
presented

National
Conference

Enhancing the
quality of teacher
education by
empowering teacher
educators

2011

The Institute of
Education
OnkarmalSoma
ni College of
Education,
Mysore

Paper
presented

National
Conference

Harmony of physical
activity, sports and
Education

14th -15th
October
2015

: J.S.S.College
of Arts and
Commerce:
Gundlupet

Participate
d

National
Conference

Integrated approach
towards fitness and
wellness

9th
September
2015

Cauvery
College,Gonikop
pal:
KodaguDistrict

participate
d

National
Conference

24-082013

27-022014

3.2 Research and Publication output
3.2.1 Give details of instructional and other materials developed
including teaching aids
and/or used by the institution for enhancing the quality of
teaching during the last
three years.
The college has a well-equipped Educational Technology Laboratory. There
are about 20 PCs with Wi-Fi internet facility. All most all the class rooms
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have computer with smart board and network connectivity.

The trainees

use the facilities to prepare Power point slides for tutorial, seminars as well
as classroom transaction.
•

The

library

and

technology

stores

the

model

lesson

plans

incorporating ICT and using various methods/strategies/models
which is available both in hard and soft copies, prepared by the
Teacher educators in their respective methodology subjects.
•

The institution conducts workshop on preparation of learning aids
and improvisation of apparatus for the teacher trainees. The
institution is home for many learning aids prepared by the trainees
specifically for their classroom needs. Sometimes these learning aids
which are in duplicate are donated to our home schools with a view to
benefit the secondary students.

•

Synopsis/Notes

on

some

abstract

topics

prepared

by

teacher

educators for the trainees’ sake are also available in the college
library.
•

Power point slides prepared by teacher educators for their classroom
transaction is available with them for reuse by the trainees

•

Dictionaries in different subjects; cross word-games in languages;
workbooks and resource unit etc. in their respective methodology
subjects are prepared by teacher trainees

•

The staff and the trainees prepare charts, power point slides etc. in
order to use them during micro teaching lesson for demonstration and
transaction respectively.

•

Question banks on various topics of secondary school subjects
prepared by our trainees are available.

•

Slides of various flora and fauna are prepared by both teacher
educator as well as teacher trainees, from life science department

•

Diagnostic test items are prepared by trainees of a few departments
with the help of teacher educators for assessing specific learning
difficulties of secondary school students.

3.2.2. Give details on facilities available with the institution for
developing instructional
materials?
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The institution has an optimum level of resources which could be
accessed easily and utilized for developing instructional material; to name a
few:
•

A well-equipped Educational Technology Lab. There are about 20 PCs
with Wi-Fi internet facility. This access is used by the trainees to
gather more information from the net, download relevant visuals to
use as inputs for preparing Power point slides.

•

The photocopying facility enables the trainees to prepare charts on the
related theme.

•

Computers with internet connectivity and smart boards with LCD
projectors facility are available in technology and all classrooms. This
facilitates the trainees to prepare power point slides clipping videos
and photos availed from internet, and use them for transaction.

•

Functional science laboratories with Microscopes to prepare slides of
various microscopic flora fauna; Specific chemicals to make the
preservation of plants, etc ;

•

Library is systematically organized and digitalized to facilitate easy
access to needed information.

•

Apart from Physical science and biological science laboratories,
Psychology

laboratory,

Mathematics

Recreation

club;

Language

Resource units – are used to the maximum level for developing
instructional materials.
•

Workshops and guest lectures orientation cum demonstrations are
arranged intermittently on “Skill development” and “preparation of
Learning aids” to facilitate the trainees to develop originality in these
areas to produce apt learning aids as well as power point slides.

•

Teacher trainees are assigned with certain project works prior to the
practice teaching, like “preparation of question bank”; “Computer
aided

instructions”

“innovative

Lessons”

and

“Computer

aided

lessons”.
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3.2.3. Did the institution develop any ICT/technology related
instructional materials during the last five years? Give details:
The institution provides a well-equipped library with computer and internet
facility.

Apart from this an Educational Technology lab with sufficient

number of computer and internet facility is open for all the students and
faculty members, for their usage. Added to this, every methodology class
rooms are having smart boards and LCD Projectors.
•

All the above said facilities and resources are utilized to the maximum
extent by the students and the staff. For example, students in general
have developed power point slides, for their tutorials and paper
presentation activities.

•

Faculty members as well as teacher-trainees make use of Internet
facility and clip relevant Videos and photos prior to their use for
transaction.

3.2.4. Give details on various training programs and/or workshops on
material Development (both instructional and other materials
(a)
Organized by the institution
(b) Attended by the Staff (c) Training
provided to the staff
a) Organized by the Institution :
A workshop was conducted for syllabus framing for the B.Ed.
program with CBCS and CGPA during 2010-11.
The institution organized a workshop, in collaboration with
University of Mysore,on Curriculum Designing’ for two-year B.Ed.
program in November 2015. The curriculum designing and syllabus
framing of some of the Core papers –was done in our institution. For
these eminent dignitaries; experts and senior faculty members were
invited.
A workshop was conducted at the University level for the
preparation of Unit lesson plan.
All these workshops though organized for teacher educators, in turn
benefitted the teacher-trainees.
b) Attended by the Staff :
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All the Senior faculty members of the college are invited as
resource persons by several organizations, like Ramakrishna Institute
of Moral and Spiritual Education; Karnataka State Open University
(Education Department )Regional Institute of Education RIE (Mysore)
IGNOU – Mandya; Bangalore; Hellen keller- Teacher Training Centre
for Blind Children etc., The Senior faculty members (totally four)
participated in workshops conducted by above said organizations as
resource persons on the themes like, curriculum preparation of the
Core papers; methodology papers as well as Elective papers under
CBCS –design.
The senior faculty members attended as resource persons in the
workshop

organized

by

B.G.S

Shikshana

Mahavidyalaya

Adichunchangiri in collaboration with CTE Mysore and UOM, Mysore,
on the preparation of “Lesson plans”, in their respective methodology
subjects.
Dr. C.N.Suneetha, Associate Professor, has attended “NAAC
awareness workshop on assessment and Accreditation for nonaccredited affiliated colleges of University of Mysore”, on 24th and 25th
August 2015 at IQAC Manasagangothri, Mysore
c) Training provided to the staff :
The

institution

deliberately

creates

a

platform

which

is

participated by all the staff members during the beginning of every
academic year. In this program invariably all the members of the staff
interact and contribute to various ideas of organizing academic
activities for that year.
•

The faculty members are trained to use smart board for class room
teaching through an orientation cum demonstration with provision for
practice.

•

A workshop is organized on models of teaching for the junior staff
members.

3.2.5. List the journals in which the faculty members have published
papers in the last five years :
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Sl.No

1

Name of the
Faculty
Member
Dr. B.N. Asha

Paper publication in Journals
and Magazines/practitioners’
handbook
ISBN
Publication of three
articles presented in various
conferences
An article on Case Study-as a
research method, in the book
titled “Educational Research and
Evaluation Studies”Practitioners’ Handbook, edited
by Prof. C G Venatesha Murthy,
RIE,Mysore (NCERT) and
Sarvashiksha Abhiyan,
Karnataka, Bangalore

Books published

Environmental Studies,
Chethana
Book
House,
Mysore (2004)
Revised
An edited book, with an ISBN
81-7288-745-x-titled
Empowering Teachers,
Prism Books Pvt. Ltd.,
Bangalore (2012)

An article on ‘Classification of
Instructional Objectives-affective
domain’ in Encyclopaedia in
Education, vol.-1, chief editorDr. Lakshmi,director KSOU
EDUCATION DEPARTMENT

An article on alternate
assessment in
mathematics is published
in the book edited by
Delhi
An article on case study is
published in Educational
research & evaluation
studies practicum
published by RI,E Mysore ,
Sarva Shiskshana
abhiyana , 2013
2

Dr.S.Vijaya
Kumar

Criteria for evaluating a lesson
ICT- in Teacher EducationIntel’s teach to the future
program

1) EwºÁ¸À ªÀÄvÀÄÛ ¥ËgÀ¤Ãw«µÀAiÀÄ
¨ÉÆÃzsÀ£É
2)¨sÀÆUÉÆÃ¼À±Á¸ÀÛç–«µÀAiÀÄ ¨ÉÆÃzsÀ£É
3) ±ÉÊPÀëtÂPÀgÁ¶ÖçÃAiÀÄ PÁ¼ÀfUÀ¼ÀÄ

IGNOU Managing various cocurricularactivities by Teachers
and continuing education of
teachers. Resource person Shankaragowda college of
education-Mandya(Workshop 2015)
IGNOU Educational
administrations in different
states. -Shankaragowda college
of education-Mandya (Workshop
-2015)
IGNOU Resource person –
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Monitoring school based
activities .M.E.S teachers
college. CTE, Bangalore
A.E.T college of
education(Mandya) -Resource
person, qÁ||¸ÀªÉð¥À°ègÁzsÁPÀÈµÀÚ£ïgÀªÀgÀ
±ÉÊPÀëtÂPÀ PÉÆqÀÄUÉUÀ¼ÀÄ ªÀÄvÀÄÛDzsÀÄ¤PÀ ²PÀët
¥ÀzÀÞwAiÀÄ gÀÆ¥ÀgÉÃSÉUÀ¼ÀÄ
ºÉ®£ï PÉ®ègïCAzsÀ ªÀÄPÀÌ¼À ²PÀëPÀgÀ
vÀgÀ¨ÉÃwPÉÃAzÀæw®Pï £ÀUÀgÀ ªÉÄÊ¸ÀÆgÀÄ- ¸ÀªÀiÁd
«eÁÕ£À ¨ÉÆÃzsÀ£Á ¥ÀzÀÞw ºÁUÀÆ PÀ£ÀßqÀ
«µÀAiÀiÁzsÁjvÀ ¨ÉÆÃzsÀ£Á ¥ÀzÀÞwªÀÄvÀÄÛ «µÀAiÀÄ
¸ÀA¥À¢ÃPÀgÀt-CwyG¥À£Áå¸ÀPÀgÁV
10.10.2011
An article in Encyclopaedia in
Education, vol.-1 (Kannada
version), chief editor-Dr.
Lakshmi, director KSOU
EDUCATION DEPARTMENT
3

Dr.Suneetha.C.N

A report on Minor Research
Project
conducted
on
“Intervention of e-learning for
the quality improvement of
teaching-learning process at
secondary school level – 2014.
UGC – Sponsored Program

Understanding the Learner
and the Learning ProcessEducational Psychology –
2011
ShruthiLoka
Publications
Mysore
For B.Ed and M.Ed course.

¥Àæ²PÀët: M¼À ºÉÆgÀUÀÄ
¯ÉÃR£À: “ §zÀ¯ÁUÀÄwÛgÀÄªÀ ±ÉÊPÀëtÂPÀ
PÉëÃvÀæzÀ°è E-PÀ°PÉ, ¸ÉÃªÁ¤gÀvÀ
ªÀÄvÀÄÛ ¸ÉÃªÁ ¥ÀÆªÀð ²PÀëPÀgÀÄUÀ¼À
¥ÁvÀæ”
«¸ÀäAiÀÄ ¥ÀæPÁ±À£À
ISBN -9789382877097

Guidance and Counselling –
2014
ShruthiLoka
Publications Mysore For B.Ed
course

18 ¯ÉÃR£ÀUÀ¼ÀÄ ²PÀët±Á¸ÀÛç «µÀAiÀÄ
«±ÀéPÉÆÃ±À
¸ÀA¥ÀÄl– 1
²PÀët
PÀ£ÁðlPÀ ¸ÀPÁðgÀPÀ£ÀßqÀ ªÀÄvÀÄÛ ¸ÀA¸ÀÌøw E¯ÁSÉ
¨ÉAUÀ¼ÀÆgÀÄ
PÀ£ÀßqÀ ¨sÁµÁ©üªÀÈ¢ÞAiÉÆÃd£É– 6
²PÀët±Á¸ÀÛç CzsÀåAiÀÄ£À ªÀÄvÀÄÛ ¸ÀA±ÉÆÃzsÀ£Á
«¨sÁUÀ
PÀ£ÁðlPÀgÁdåªÀÄÄPÀÛ «±Àé«zÁå¤®AiÀÄ
ªÀiÁ£À¸ÀUÀAUÉÆÃwæ ªÉÄÊ¸ÀÆgÀ. (2012)

PÀ°PÉ
ªÀÄvÀÄÛPÀ°PÁyð±ÉÊPÀëtÂPÀ
ªÀÄ£ÉÆÃ«eÁÕ£À– 2014.
±ÀÈw¯ÉÆÃPÀ ¥ÀæPÁ±À£À ªÉÄÊ¸ÀÆgÀÄ.
For B.Ed and M.Ed course.
Block-4 Designing Teaching
Strategy (6 units )KSOU SIM
lessons KSOU for B.Ed
Course
Block-5 Instructional Aids
(6units)KSOU SIM lessons
KSOU for B.Ed Course
Block-6
Monitoring
the
Progress and Follow up (6
units )KSOU SIM lessons
KSOU
for
B.Ed
Course
DzsÀÄ¤PÀ ²PÀëtzÀ M®ªÀÅUÀ¼ÀÄ- (¸ÀºÀ¯ÉÃRPÀgÀÄ)2002.(¥ÀÄ£Àgï
ªÀÄÄzÀæt)
DSERT For D.Ed. course.
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S.
Shankar

Suma

Education
of
Exceptional
Children
–
Chethana
publication
Fundamentals of Educational
PsychologyPsychology of learning and
instruction.

¥Àæ¥ÀAZÀzÀ ¥ÀæSÁåvÀ EwºÁ¸ÀÀPÁgÀgÀÄ
C¸ÁzsÁgÀt

ªÀÄPÀÌ¼À

²PÀët

-–

Universal publications

N.S.
Subramanya

Current Trends in Physical
Education and Sports
Training and Physical Fitness 2011
Bioisfo Publication
ISSN:0976-9862
EISSN:0976-9870
Physiotherapy
in
physical
education and sports sciences
Govt. College
Mandya

(

Autonomous)

ICPPESC – 2014
Influence of self confidence on
the physical fitness of inter
collegiate cricket players of
Mysore District.
Adjustment and physical fitness
of cricket players
Orient journal of Law and social
sciences-August -2011
R.K. Printing press and
publications
centreSecundarabad, A.P
ISSM -0973-7480-April -2011
Motivation and performance of
Cricketers

3.2.6. Give details of Awards, honors and patens received by the faculty
members in last 5 years.
There are no faculty received any award/honour in the last 5 years .
However the following details are worth mentioning: Dr.Asha B N Principal,
is a proud recipient of the 2003- NCERT National Award for Innovations in
Teacher Education for the project titled “Assessment of Teacher
Educator by Student Trainees”
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Sri N S Subramanya is another proud recipient of State Youth Award
(1997) of ‘YUVAJANA SEVA MATHU KREEDA ELAKE’, Nanjangud,
Mysore district.
3.2.7 Give the details of the Minor/ Major research projects completed
by staff members of the institution in last 5 years
Dr. C.N.Suneetha, one of the senior faculty member, Associate
Professor in this institution, has completed successfully a Minor Research
Project sponsored by UGC –XI Plan.(2014-2015). The title of the minor
research

project

is

“Intervention

of

e-learning

for

the

quality

improvement of teaching –learning process at secondary school level” –
2014.
3.3 Consultancy
3.3.1. Did the institution provide consultancy services in last 5 years?
If yes, give details
The institution as such has no Consultancy cell, but the senior faculty
members extend such services with a view to benefit the students.
•

Consultancy services are provided by our college senior faculty
members to practice-teaching schools, and other organization.

•

The institution provides an orientation program related to career plans
and opportunities to ourteacher trainees by inviting resource persons
from Employment Exchange.

•

The placement cell through Alumni Association organizes a career
enrichment program for the aspirants.

•

The faculty members give personal and group guidance to the students
whenever the need arises.

•

The senior faculty members give guidance and counselling for
secondary school as well as B.Ed trainees.

This comprises of the

following aspects:
-

Tips for preparing themselves for SSLC exams

-

To overcome exam phobia

3.3.2. Are faculty / staff members of the institute competent to
undertake consultancy? If Yes, list the areas of competency of staff
Onkarmal Somani College of Education, Mysuru
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members and the steps initiated by the institution to publicize the
available expertise.
Yes, staff members are highly competent enough since they also
possess rich experience in high school teaching which goes a long way in
understanding the adolescent behavior to various stimuli.This facilitates the
consultancy work both at secondary schools and at B.Ed.In general, they
are able to provide consulting service in areas like communication skills,
computer skillsand personal guidance.
Our staff members are resource persons to various TET; NET; SLET
coaching centers in Mysore city.
Following is the list of
specialization for Consultancy
Sl.
No.

faculty

Name of the Faculty

members with

their area

of

Area Specialization

1

Dr. B.N. Asha

Environmental
Education;
continuous
and
comprehensive evaluation; Innovative approaches in
mathematics teaching.

2

Dr. S. Vijaya Kumar

Research methodology, educational technology action
research and guidance and counseling and also
innovative approaches of teaching of geography.

3

Dr. C.N. Suneetha

Research methodology, educational technology action
research, guidance and counseling and also innovative
methods of teaching in life science.

4

Dr. S. Suma Shankar

Education of exceptional children; inclusive education
and distance education and also modern methods of
teaching history.

5

Sri N. Subramanya

Coaching for cricket; chess; Throw Ball; Volley Ball; and
organizing sports event at national and international
level; directing street plays and also organizing cocurricular activities at different levels.

The institution uploads the details of the above experts in the college
website. www.somanieducations.in
However, so far the consultancy service is provided free of cost.
3.3.3 How much revenue has been generated through consultancy in
the last 5 years? How is the revenue generated, shared among the
concerned staff member and the institution?
The consultancy service is provided free of cost. It is rendered as a
service, without any expectation of financial benefits and with the sole
intention of benefitting the students.
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3.3.4. How does the institution use the revenue generated through
consultancy?
No revenue is generated. Consultancy is provided free of cost.
3.4. Extension Activities:
3.4.1. How has the local community benefitted from the institution?
(Contribution of the institution through various extension
activities, outreach programs, partnering with NGO’s and GO’s)
The institute has conducted various programs for the benefit of the local
community by collaborating itself with University of Mysore, and other NGO.
Some of them are presented below:
A minor research project sponsored by UGC, on “Intervention of elearning for the quality improvement of teaching –learning process at
secondary school level”- was executed in which students of 10th standard
from two schools in the local community were chosen. This being an
experimental study, (2012-2014) in which the effectiveness of the project
was compared between the two chosen schools. In both the cases, the
result and findings obtained were highly positive.
A job fair-UDYOG-2015 was organized in our institution on December
13th 2015 jointly by NGO’s Edukare ITES and QDP Technologies. It was
organized in a big way, inaugurated by our trust Chairman, Sri H N
Nagaraj. About twenty eight companies took part in the event and over
2000 aspirants attended.
Our neighbor, State Bank of Mysore every year uses the lecture hall to
conduct competitions on the eve of Kannada Rajyothsava for school
children as well as for employee’s children.
We hosted an Annual Rally (Cubs, Bulbuls, Scouts Guides Rovers and
Rangers), in collaboration with Bharath Scouts and Guides, Karnataka,
South zone regional institution, Mysore on 23-01-2016. More than 200
students from all over Mysore participated. The rally was inaugurated by
our Chairman Sri H N Nagaraj.
On teachers’ day the institution identifies good teacher from the local
community and honours them.
On World Environment Day, a healthy competition to the trainees of all
B.Ed. colleges on the preparation of Power Point slides is conducted and
the best trainees were awarded with cash prizes.
The institution has built a networking with an organization
VIKALCHETHANA Abhudaya Seva Samsthe ®, Janatha Nagar
Mysore,that serves the special and blind children. The institution
donates the organization with the following:
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Finance whenever possible
The newspapers of the college is donated to them for
the use of blind children
New clothes are bought to them
The mathematics club organized a unique program ‘Fun fair’. The
revenue earned from that was donated to Bapuji Children’s home,
Gokulum 3rd stage Mysore-a home for mentally retarded and slow
learners.
Our college organized many sports events in order to facilitate the
participation of schools and colleges from the community, such as:
(i) Our college organized “Mysore University inter collegiate
Chamundi Zone” men section chess tournament ” at the college
premises on February 2015.

(ii) The college organized “Mysore City Inter Collegiate Athletic Meet”
on at
Oval Ground on 19th August 2015. In this event,
students from different colleges like, Mysore Medical college, Law
College, Engineering Colleges, several First Grade Colleges,
Diploma Colleges, Education Colleges and Pre –University
Colleges – were participated.

(iii) The institute organized “Mysore City Inter Collegiate Cross
Country Race for
men and Women ” – at the college premises
th
on 30 August 2015.

(iv) Mysore

City Inter Collegiate throw ball and Tennikoit
tournament for women was organized at the college premises
20th September 2015.

3.4.2. How has the institution benefited from the community?
(Community participation in institutional development, institutioncommunity networking, institution-school net working, etc.,)
Science day celebration, Mathematics fun fair and recreation activities,
Environmental awareness program and other Co-curricular activities are
regularly organized by the college. The institution invited resource persons
from reputed institutions/organizations of community. All such events
proved beneficial to the college as well as to the community and the
surrounding schools.
•

The following programs with the community not only resulted in
networking but also helped both teacher educators and teacher trainees
to get sensitized for diversity in children and appreciate the same. In all
the community involved activities the institution has taken care that the
trainees in turn are benefitted by the activities.
The institution has built a networking with an organization
VIKALCHETHANA Abhudaya Seva Samsthe ®, Janatha Nagar
Mysore,that serves the special and blind children. Although the
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institution has donated to help the children over there, a broader
donates the organization with the following:
Finance whenever possible
The newspapers of the college is donated to them
for the use of blind children
New clothes are bought to them
This has helped both teacher educators and teacher trainees to get
sensitized for diversity among the children
The mathematics club organized a unique program ‘Fun fair’.
The revenue earned from that was donated to Bapuji Children’s
home, Gokulum 3rd stage Mysore-a home for mentally retarded
and slow learners.
•

The community living camp is a fest to the trainees every year. Village
visit is an on demand routine during the camp. This pretext is used to
train the ability and instill their mind set to develop a sound rapport with
the villagers. This helps them to know their social, economic status and
educational background.

This certainly makes them analyse the

rationale behind the kind of atmosphere they provide to their children.
•

Street plays are used as techniques to send messages to villagers on
social evils like,Say no to chid marriage; ill effects of alcohol and drugs;
anti dowry-harassment; significance of being literate; Prioritizing women
education etc. This technique encouraged the villagers to join our
trainees in the activities not only strengthen the network but developed
mutual trust.

•

Blood donation camp is organized in the institution and a hospital from
the community is invited for this purpose. The program developed
awareness among the trainees with regard to the significance of blood
donation.

•

A program on mobile abuse was organized by an young ngo which
depicted the significance of right usage of mobile phones as against
abuse or misuse of mobile phones

3.4.3. What are the future plans and major activities the institution
would like to take up for providing community orientation to students?
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The institution plans to enhance the rapport with the special schools
and tag with them in ways possible.

This would certainly help the

institution to provide the trainees with inclusive practices.
Develop rapport with more local schools so that they volunteer for our
College Campus.

This would help the institution ensure placement

opportunities to more number of trainees.
3.4.4. Is there any project completed by the institution relating to the
community development In the last five years? If yes, give details.
Alumni association of the institution is striving enhance the quality of
secondary teachers.

A project was undertaken by the Alumni

Association to empower the secondary school teachers of Mysore
district. The association made an informal survey of the academic
requirement of the secondary school teachers of Mysore district. The
executive committee after a thread bear discussion on the survey
report and keeping in mind the financial constraint, decided to
organize a two-day orientation cum workshop program for secondary
school teachers with a view to empower them to effectively transact
the curriculum, which is designed based on NCF-2005.

More than

450 teachers were the beneficiaries of this. The project is ongoing and
has completed first phase.
A small project was undertaken by the staff in-charge of practice
teaching program of the institution.

An informal opinion survey of

science teachers was conducted by the staff in-charge of practice
teaching to know the ways and means of helping them. The outcome
suggested the specific area of their need. With a view to empower the
science teachers of our practice teaching school, the institution
organized an orientation program on innovative practices in science
teaching.

3.4.5. How does the institution develop social and citizenship values
and skills among its students?
The institution’s vision is to provide value oriented education and skills that
cater to 21st century demands. Hence the college ensures inculcating the
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social values, like dignity of labour; equality, civic responsibilities and good
communication skills and interpersonal relationship among the teacher
trainees. The following are the activities that help inculcate these:
•

Morning assembly is a must for the trainees as well as to the teacher
educators. The assembly comprises of a prayer hymn, Naada Geethe
(state anthem) and National Anthem.

The teacher-trainees learn to

appreciate the state and national anthem as well as the get by
chanting the prayer receive positive energy.
•

There are students in the institution from various economic back
ground.

The institution has norms applicable to all irrespective of

their any background. It is a routine of the college to instruct the
trainees to be in-charge of the cleanliness and hygiene of their
respective departments and if need be there, trainees are to clean the
department themselves like how they keep their houses clean.

The

trainees obey the instruction and it is our experience that they enjoy
process of keeping their departments clean. The institution has
witnessed that such processes not only instil dignity of labour but
also brings modification in the trainees’ attitude.
• The institution organizes group activities every year in order to tap
trainees’ potential abilities. The trainees are divided into four groups
of twenty five each. They are given the following instructions well in
advance:
- Plan activities to exhibit their talents in the stipulated time
- Work as a team
- Any number of items can be exhibited within the time
- Solo performance to be confined to one in number
- No extra time is given for stage setting and other related aspects
It is a platform to exhibit their talents. These activities no doubt
provide us with a frame work of their entry behaviour, but the
exposure helps them acquire many social and personal values such
as co-operation; sharing; caring; tolerance for others’ weaknesses;
punctuality; time-sense; democratic outlook etc. The institution also
models such qualities all thorough its activities.
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• The workshops on “communication skills” “micro teaching” and “mini
lessons” as well as the community living camp activities – provide a
fertile forum for the development of the above said values and skills
among the students.
• The teacher educators through their humane dealings with the
trainees strengthen the inculcated values.
• The institution organizes many talks by eminent persons deliberately
planned to inculcate values among trainees. Some of such occasions
are, the celebration of International women’s day, National science
day, World environment day; International Yoga Day; Teachers’ day,
Independence Day and Republic Day.
• Remembering the great personalities like, V.Raman; Ramanujan, Dr.
B.R.Ambedkar; Swamy Vivekanada Bhagath Singh, Basavanna and
Shankaracharya on their respective birthdays will strengthen the
institutions vision; mission and values.

3.5 Collaborations
3.5.1. Name the national level organizations, if any, with which the
institution has established linkages in the last five years. Detail the
benefits resulted out of such linkages.
Our college has established linkages with national level organized like,
Center for Environmental Education (CEE), All India Institute of Speech
Hearing (AIISH), Regional Museum of Natural History (RMNH) and Central
institute of Indian Languages (CIIL). Although some of the linkages are since
15years, they are well sustained.

Center for Environmental Education (CEE) is a national level
organization. The regional office is in Bangalore and the head office is in
Ahmedabad. A training package on Environmental Education developed by
a team of the CEE led by the Coordinator Dr. M J Ravindranath, was tried
out by colleges of various universities of Karnataka. Our college represented
University of Mysore. Also an Action Project was assigned to our college by
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CEE which was funded by DSERT. Our senior faculty Dr Asha B N as
coordinator of this project successfully accomplished it.

All India Institute for Speech and Hearing (AIISH): Our instruction
strives to maintain linkages with this institution.

It is worth mentioning

here that two faculty members of AIISH are our proud Alumni.

The

institution invites them as Resource Persons to our college to orient our
trainees on Special and Inclusive education. Also, every year our current
batch of trainees involve in some of the activities organized by AIISH.

Regional Museum of Natural History (RMNH), Mysore: this institution
has been source of inspiration for our trainees towards environmental
conservation. Teacher educators have used the resources of this institution
for their research work leading to doctorial award. Our trainees are also
benefitted by workshops organized by RMNH in the preparation of models
using Plaster of Paris. The institution organizes academically inclined ‘visits’
of our trainees to the museum.

Central institute of Indian Languages (CIIL), Mysore: Our language
department teacher educators as well as teacher trainees are regular visitors
of this institution. This exposure fetched them the idea of language labs in
B.Ed. colleges.
3.5.2 Name the international organizations, with which the institution
has established any linkage in the last five years. Detail the benefits
resulted out of such linkages.
Nil.
3.5.3 Howdid the linkage if any contribute the following ?
•

Curriculum
development

•

Teaching

•

Training

•

Practice teaching

•

Research

•

Consultancy
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•

Extension

•

Student placement

•

Publication

The above linkages with the national level organizations have
contributed in many ways and areas. They are:

Curriculum Development: The institution is affiliated to University of
Mysore and have no freedom to design own curriculum. However, the senior
faculty who are the members of curriculum construction committee can
contribute significant inputs. The senior members, in their interaction with,
AIISH; RMNH; CEE; CIIL etc., have achieved many insights that can be used
as significant inputs to the curriculum.
AIISH has thrown light on the aspects of diversified needs of children and
inclusive practice. The topics in our curriculum though not verbatim
mention the concept, its implications can be availed in topics such as
‘Individual Differences’; gifted and slow learners; personality; writing
instructional objectives to suit the classroom needs etc.
RMNH and CEE provided plenty of inputs to infuse Environmental
Education as a part of curricular aspects, in almost all the subjects. Based
on this experience, the curricular design for biological science is modified, so
that an ample scope is provided on the development of observation skill,
identification; classification; hypothecation; experimentation skills. (science
process skills in general). Theory and practical became more compatible
with each other.
CIIL is a treasure for learning Indian languages. It has helped our language
teachers to borrow ideas from and apply them as inputs in the curriculum.
The above said collaboration has helped while, developing the curriculum for
biological science. Based on this experience, the curricular design for
biological science is modified, so that an ample scope is provided on the
development
of
observation
skill,
identification;
classification;
hypothecation; experimentation skills. (science process skills in general).
Theory and practical became more compatible with each other. Based on the
suggestions given by the senior faculty of the college one of the teaching
approaches, namely, “structure and function approach of teaching biological
science” has been introduced in the up-coming 2 year B.Ed course.

Teaching, Training and Practice teaching :
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The above organizations have contributed towards enhancing the quality of
teaching, training and practice teaching. The following are some of the ways
the organizations have benefited the institution:
CEE has given us the finer and minute details regarding various
methods/strategies/techniques
through
its
Training
Module
on
Environmental Education.
Although the module is prepared to transact
Environmental Education, the examples, description of how train oneself as
well as train the trainees go a long a way to use to all other subjects. The
teacher educators use some of the techniques from the module such as roleplay, brain-storming, discussion etc. successfully for their transaction. The
teacher educators use these techniques to teach and train the trainees. In
turn these help the trainees to fare well in practice teaching.
CII Land RMNH provide lots of inputs to formulate learning experiences to
teach languages and science subjects respectively. Once the trainees are
trained to formulate relevant and interesting learning experiences, they
make the better use of these during their practice teaching.
AIISH guides the teacher educators the ways and means of enhancing pupil
participation in the teaching-learning process. The teacher educators train
the teacher trainees by modeling during transaction. This is well-picked by
the trainees and use it to enhance pupil participation during practice
teaching sessions.
Research: Teacher educators avail a lot of inputs to research related
aspects from these organizations. Our Principal, senior teacher educator
has made the optimum utilization of the resources available at CEE and
RMNH for her Ph.D. work. The research spirit is instilled into the trainees
also. Trainees of biology department were able to conduct a small scale
research comparative studies and surveys, as well as explorations.
Consultancy: The established linkages has enhanced the participation of
our faculty in various academic bodies and also increased their participation
in various conferences/seminars/workshops etc. This has made our faculty
more competent in consultancy.
Senior faculty members of the college are often consulted by different
organizations for various activities, like, getting guidance and counseling;
Action Research coaching in Cricket, Throw Ball, Volley Ball, Chess and
other health and Yoga concepts.
Extension : Contacts with various NGOs help in establishing good
relationship with community. It also helped in imparting social values.
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Publication :
Linkages with higher order of organizations, helped in the optimum level of
growth. The institution is successful enough in getting publication of
several books and articles written by the staff and student with ISBN
recognition.
Student placement :
The linkages with such organizations have helped in ensuring better
placement to our trainees. Two of our alumni are the faculty members of
AIISH.
3.5.4. What are the linkages of the institution with the school sector?
(Institute – school –Community Networking)
The institution has developed a healthy and sound relationship with local
schools and community.
• It is a feather that about 20schools in and around Mysore city, extend
their co-operation in permitting our trainees for practice in teaching.
• The college has its own network with different types of schools.
Student teachers are allowed to visit, do a survey and collect data
related to its special features as well as challenges they face. This
information throws light and helps the trainee to understand
dynamics of schools and problems they face.
• Alumni Association of our institution organizes ‘College Campus’
through its Placement Cell. The association exhibits excellent network
with the various schools of the city. This time more than 20 schools
volunteered to be our invitees for the campus.
• Our teacher educators are resource persons to many schools in the
city, this factor strengthen the linkages between schools and the
institution. The following table depicts the same:

Sl.

Name of the faculty

Name of the Schools

Kind of
Service

No.

provided
1

Dr. Asha B N

•

IOE High school, attached to the institution

Resource

•

IOE High school, VidyaranyaPuram Mysore

Person

•

IOE High school, Rajendra Nagar Mysore

•

PragathiVidyakendra, Bogadi Mysore

Onkarmal Somani College of Education, Mysuru
135

NAAC Self Assessment Report

•

VijayaVittala High School, Saraswathi puram

•

Gnana Ganga VidyaPeeta, Kuvempu Nagar,
Mysore

2

3

Dr.S Vijay Kumar

Dr. Suneetha C N

•

IOE High school, attached to the institution

Resource

•

IOE High school, VidyaranyaPuram Mysore

Person

•

IOE High school, Rajendra Nagar Mysore

•

IOE High school, attached to the institution

Resource

•

IOE High school, VidyaranyaPuram Mysore

Person

•

IOE High school, Rajendra Nagar Mysore

•

St. Thomas High school, Vishweshwara nagar,
Mysore

4

5

Dr. Suma Sankar

Sri.N.S. Subramanya

•

•

IOE High school, attached to the institution

Resource

•

IOE High school, VidyaranyaPuram Mysore

Person

•

IOE High school, Rajendra Nagar Mysore

•

IOE High school, attached to the institution

Resource

•

IOE High school, VidyaranyaPuram Mysore

Person

•

IOE High school, Rajendra Nagar Mysore

The physical education director of our institution maintains good
rapport with the agencies in community through organizing
coaching camps in the College campus.

3.5.5 Are the faculty actively engaged in schools and with teacher and
other school personnel
to design, evaluate and deliver practice teaching. If yes give
details
The focused aim of Practice teaching is to provide ample opportunities for
‘real school-life experiences’ in all school related activities.

Therefore the

practice teaching plans are to be developed in partnership, where-in teacher
educators co-operatively involve in the school activities.
The school with its staff extends their cooperation. Our staffs actively
involve and support them in order to supplement their co-operation in the
following ways:
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Teacher educators go to various schools to demonstrate model lessons
in their respective subjects.
Teacher educators assist the school staff to decide on the following
issues:
•

Number of lessons to be given by the trainees per day.

•

Allotment of topics to individual trainees in various school
subjects

•

Preparation of time-table for practice teaching sessions

•

Mode of administering of unit tests by trainees.

Teacher educators also guide the school staff and direct them to
involve our trainees for various curricular and co-curricular activities.
Teacher educators discuss the performance of the teacher trainees
with the school teachers and help them to understand the trainees
better.
3.5.6 How does the Faculty collaborate with school and other college or
universityfaculty?
The institution encourages the staff to build a rapport with other schools
and colleges.
• The faculty members of our institution interact with the principals
and staff of other schools.
• The teacher educators from our institutions are invited as Resource
persons from RIMSE B.Ed. for various academic activities such as
curriculum structuring, evaluation, viva voce etc.
• Senior faculty of our institution enjoys the membership of Board of
Studies (BOS) and the prestigious syndicate of the University of
Mysore. This paves way for smooth collaboration with the university.
• Teacher educators from our institution are invited as resource persons
for various academic activities organized by other schools and
colleges.
• Every year about 6 to 10 M.Ed. students are allotted by the
Department of Studies and Research in Education, Manasagangothri,
Mysore for their internship program in B.Ed colleges. Their stay in
our college will be of 15 to 20 days. Thus there is a regular contact
between the college and the university.
• Almost all faculty members are proud alumni either at Ph.D. or at
M.Ed. level, of the Department of Studies and Research in Education,
Manasa gangothri, Mysore.
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• Experts from the university are invited to render guest lecture/talk on
several occasions.
3.6 Best Practices in Research, Consultancy and Extension:
3.6.1 What are the major measures adopted by the institution to
enhance the Quality of Research, Consultancy and Extension activities
during the last 5 years?
The management and the principal of the institution provide a conducive
atmosphere to the staff members as well as students and motivate them to
take up research oriented activities.
•

•

•

•
•

•
•

The institution invites resource persons from various organizations,
universities and colleges to share their rich experience, and our staff
members seek guidance from them for their research work.
The college encourages all the staff members to undertake action
research, minor research project and also to pursue major research
work.
They are always permitted generously to attend the
conferences, seminars and any other research programs, conducted
by the authorities.
The minor research project titled “Intervention of e-learning for the
quality improvement of teaching-learning process at secondary school”
– sponsored by UGC-XI plan is successfully completed by one of our
senior faculty members – (2014).
Resource materials are provided from the library. Our college library
possesses 13696 number of books for reference.
The institute has well equipped ICT resource centre; Psychology
laboratory, and science laboratories (Physics, Chemistry and biology)
which is utilized by the staff members to the optimum level.
Teacher educators instill research bent mind among teacher trainees
by assigning research related project work.
Teacher educators are more than willing to utilize their expertise for
consultancy and counselling.

3.6.2 What are significant innovations/good practices in Research,
Consultancy and extension activities of institution ?
•

The various departments of the institution focus on giving hands on
experiences/real life experiences to trainees. They are encouraged to
rediscover many scientific phenomena in order to inculcate the spirit
of discovery.

•

Teacher educators themselves involve in research related tasks and
are ‘a model’ to the trainees.
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•

Staff extend free consultancy to other institutions and thus build a
strong network with them.

•

Regular extension activities are conducted in the college premises,
that are meant for children of nearby schools, like, zonal level sports
organization; zonal level Rally by Bharath Scouts and Guides
Karnataka; Udyoga Mela, placement program and college campus for
teacher trainees.
Inter collegiate tournaments, Action Research,
Bridge course, Remedial measures for slow learners etc.,

•

Library resource is enhanced by subscribing journals of national and
international level as well as e-journals and books.

•

Computer lab with modern facilities, Wi-Fi, smart boards are given
with common accessibility for both the faculty members and the
students.

•

Assignments, projects and action research, social surveys and miniresearch-activities are organized as integral part with the major
curricular program.
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Criterion-IV
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Criteria IV
Infrastructure and Learning Resources
4.1 Physical Facilities
4.1.1. Does the institution have the physical infrastructure as per
NCTE norms? If yes, specify the facilities and the amount invested for
developing the infrastructure. Enclose the master plan of the building.
The infrastructural requirements of the institution, is in accordance with the
NCTE norms. The following table gives the measurement of various rooms.
Sl.No

Department

Measurement

Built Area (Total)
1

Kannada

27X35

2

Geography

27X22

3

History and Civics

27X22

4

Physics

27X22

5

Chemistry

27X22

6

Mathematics

27X21

7

Biology

27X22

8

Library

27X75

9

Technology

45X35

10

General Hall

27X75

11

English Medium Hall

27X22

12

Office room

27X28

13

Field front view

150X200

14

Field back view

200X150

15

Sports room

27X15

16

Toilets

27X14

17

Canteen

15x30

18

IQAC Room / Psychology Lab

27X22

19

Workshop Room

25x35

The amount invested for the infrastructure facilities:
The college has the following infrastructural facilities:
-

Spacious multipurpose class
rooms

-

Sports’ room

-

Field/Playground

-

Multipurpose hall

-

toilets and restrooms

-

Technology room

-

Workshop room

-

Library
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4.1.2. How does the institution plan to meet the need for augmenting
the infrastructure to keep pace with the academic growth?
There is a planning committee involving the management as well as the
senior faculty members. The committee meets twice, i.e., in the beginning of
each semester to discuss and decide on the following issues:
• Felt need for the augmentation of infrastructure to execute the
planned activities and their genuineness, ways and means of fulfilling
these needs.
•

Brain-storm Probable activities that augment
infrastructure facilities for the coming year.

the

need

of

•

The details regarding the number, kind and quality of infrastructure
needed to meet the demand.

•

Ways and means (or sources) of generating funds to meet the
demands.

The following infrastructure is provided in different years based on the
suggestions made by the committee:
Academic
year

Allocation

Utilization(
inRs)

Allocation

Utilization(
inRs)

2010-11

91050

46050

-

-

2011-12

97965

46620

-

-

2012-13

106983

35915

-

-

2013-14

129778

73968

2

8,83,850

2014-15

123430

25550

-

-

Allocation

Utilization( in
Rs)

Allocation

Utilization( in
Rs)

2010-11

-

-

-

-

2011-12

-

-

-

-

2012-13

-

-

-

-

2013-14

-

-

-

13,79,845

2014-15

-

-

-

-

Academic
year

Computers

Equipment

Academic
year

Laboratory

Allocation

Utilization( in
Rs)

Allocation

Utilization( in
Rs)

2010-11

-

10650

4950

-

-
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2011-12

-

7050

6150

-

-

2012-13

-

10500

-

-

-

2013-14

-

12750

-

-

-

2014-15

-

24750

17250

-

-

4.1.3.
List the infrastructure facilities available for co-curricular
activities and extracurricular activities including games and sports:
The institution uses its infrastructure facilities to provide experiences
through co-curricular and extracurricular activities to cater to healthy
personality. The following are the ways in which the infrastructure facilities
are used for the said activities:
Main hall/Multipurpose hall: It is used regularly as a lecture hall.
Computer with LCD projector and internet facilities are available in this hall.
Almost all college activities viz; arrangement of, Special lectures; Health
programmes; organization of, recreational activities; cultural activities;
workshops and seminars etc. take place in this hall.
Class rooms: In all classrooms LCD projector with smart boards is installed
permanently. Tutorials; methodology related activities are organized; mini
workshops etc., are organized. As a special feature, all science classrooms
serve even the purposes of mini labs. All class rooms have the facilities of
good lighting and ventilation with sufficient number of fans.
Play ground: The institution has a spacious play- ground and hosts a
number of sports and game events. Indoor games such as chess and carom
are organized in the sports department.
Technology is multipurpose in its use, serving as technology room; seminar
hall, governing council meeting hall; language lab. The teacher educators
use this for organizing recreational activities such as watching a
documentary; you-tube films; ted talks; preparing power point slides on
some stories that convey some message etc.
Library – spacious well ventilated and with proper lighting and computers
for both staff and students with Wi-Fi network and provision for inflibnet
(from the current year) is made. To create a conducive atmosphere in the
library, trainees are also involved in deliberately planned Co-curricular
activities.
The librarian with the support of other library staff, organize many
innovative programmes that help in the process of effective teaching
learning. The librarian also avails the expertise of the faculty members in
organizing these activities.
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Laboratories: science class rooms serve the purpose of laboratories. They
are used optimally to avail hands on experiences in the field of science.
4.1.4. Give details on the physical infrastructure shared with other
programmes of the institution or other institutions of the parent
society or university.
The institution shares its physical infrastructure with the following
institutions:
University Grants Commission: The infrastructure of the college is used
to organize UGC sponsored conference.
University of Mysore:
Orientation cum workshops on revised curriculum sponsored by the
University of Mysore was organized in our college in collaboration with
the Department of Studies in Education.
Our spacious field is also used for training camps:
-

Our college and Mysore District Amateur Association jointly
organized ‘Throw ball Coaching Camp’ for Higher Primary and
high school boys and girls. The duration of the camp was for ten
days and the number of participants is 50.

-

Mysore
District
Amateur
throw
ball
Association
boys/girls/women/men conducted team selection trails for
district teams and coaching camp for the selected teams

Our college is the venue for the B.Ed. Make-up examinations
conducted by University of Mysore.
Alumni Association:
Our college was the venue for an “orientation cum workshop for high
school teachers on innovative practices in teaching” organized by our
Alumni Association.
Placement cell of the above said association organized College
Campus in our college. All most all classrooms were utilized to
accommodate for 20guest schools.
Various Board Examinations:
Our classrooms are used to conduct
administrative exams such as SSLC; KPSC; UPSC and also NTS
Examinations.
Our rooms are used for election purpose during elections
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Workshop room: the following activities are held in this room:
-

A workshop on improvisation of learning aids

-

Socially Useful and Productive work- a workshop on the
preparation of socially useful products using low-cost materials.

Language clubs: our trainees with the help of teacher educators organize
number of activities under language club. Some of them are
-

Organizing book exhibition

-

Organizing quiz competitions

-

Creating and playing language games

-

Organizing debate, essay competitions

-

Encouraging trainees to Compose poems

-

Preparing scrap books

Departmental club/labs: The clubs and labs host a number of cocurricular activities such as,
-

Poetry in geometry

-

Preparation of scrapbooks

-

Organizing quiz in groups

-

Organizing recreational activities

-

Organizing Fun fair

-

Bring out departmental magazines Compiling articles collected on
relevant themes.

Our sister institutions:
Our college Canteen is used by D.Ed. and High School attached to our
college.
Our sister institutions, Secondary school and D.Ed. attached to our
institution share our infrastructure such as grounds, technology,
library etc.,
4.1.5. Give details of the facilities available with the institution to
ensure the health and hygiene of the staff and students (rest rooms for
women, washroom facilities for men and women, canteen and health
centre etc.)
Onkarmal Somani College of Education, Mysuru
145

NAAC Self Assessment Report

The following facilities are made available in the institution ensuring
health and hygiene of its stake holders:
Separate rooms with proper lighting and ventilation, for each teaching
faculty.
The office room is spacious enough for the staff to sit and work
comfortably, with computers.
Separate and descent, Ladies’ toilet; rest rooms; gents’ toilet; and staff
toilet. Cleanliness is maintained 24/7.
Water facilities for both, drinking and other purposes
Cleanliness is ensured in the premises throughout the working hours.
Fire extinguishers are fixed to avoid any accident.
First aid box is readily available for use 24/7 in the college.
A sound mind in a sound body. From health point of view, trainees
need physical activities. Provision is made for this in the timetable
itself keeping aside sufficient time for sports and exercises.
A
spacious play ground is available for this.
Medical checkup of the teacher trainees is done yearly once and
‘follow up actions’ related to their health will be informed to trainees.
Canteen is available in the premises of the institution. Provision for,
coffee/tea; breakfast; lunch and evening snacks are made. The
Canteen maintains a hygiene environment.
4.1.6. Is there any hostel facility for students? IF yes, give details on
capacity, no of rooms, occupancy details, recreational facilities
including sports and games health and hygiene facilities, etc.
The institution does not have any hostel facility but trainees have the
provision to avail hostel facilities of our sister institution, Basudeva Somani
First Grade college. Although it is not situated in the campus, it is only two
km. away from the campus. The hostel is exclusively for ladies.
4.2 Maintenance of Infrastructure.
The institution provides infrastructure required for quality teaching
learning. The institutions also takes the responsibility of ‘maintenance ‘ and
‘up gradation’ of infrastructure from time to time in order to keep pace with
the demands to serve the trainees in the best manner.
1.

What is the allocation and utilization in the last 5 years for the
maintenance of the following? Give justification for the allocation
and unspent balance, if any
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•

Building

•

Laboratory

•

Furniture

•

Equipments

•

Computers

•

Transport / vehicle
Building :- The maintenance of building includes the following :
- Minor / major repairs like flooring, leakage, plumbing related
problems, lighting, painting
- To facilitate for Water facilities (construction of water tank, pipe
connection to the over head tank etc)
(The budgetary provision and utilization in the last 5 years are as
given below:
Academic year

Allocation (in
Rs.)

Utilization (in Rs.)

2010-11

-

-

2011-12

-

-

2012-13

-

-

2013-14

4.95L

4.95L

2014-15

7.04

7.04

- Safety measures (watchman, fire extinguisher) and hygiene
related (dustbin in all rooms, descent toilets and rest rooms, arrangement
for frequent cleaning of toilets and rest rooms) aspects are taken into
account.
Laboratory: The institution has made provision for science and language
laboratories for the trainees.
The budgetary provision and utilization in the last 5 years are as
given below:
Academic year

Allocation

Utilization( inRs)

2010-11

10650

5700
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2011-12

7050

6150

2012-13

10500

-

2013-14

12750

-

2014-15

24750

17250

For maintenance, the following things are done:
-

Repair of damaged machinery and electrical connections
which occurred due to overuse, rough handling etc,

-

Replacement of chemicals and apparatus which are ‘out of
stock’ and ‘broken’ respectively.

-

Addition of some amenities / furniture’s /renovation etc if
required is done.

Furniture: The budget allocation and their utilization of furniture during
last 5 years.
Academic year

Allocation

Utilization

2012-13

1.77

1.77

2013-14

55,375/

55,375/

2010-11
2011-12

2014-15
For maintenance, the following things are done:
-

Replacement of furniture (tables, chairs, racks etc) which are old
and not able to be used for said purpose.

-

Extra lights and fans as per the demand and Electrical wiring for
the same

Equipments: The institution provides many equipments such as sports
equipments, lab equipments, computers, smart boards, printers, copiers etc,
which are continuously in use and maintenance of these are very much
needed. Some equipment like computers also need up gradation.
Allocation for maintenance and up gradation of computers:
Academic year

Allocation

Utilization( inRs)
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2010-11

-

-

2011-12

-

-

2012-13

1.77

1.77

2013-14

55,375

55,375

2014-15

-

-

4.2.1How does the institution plan and ensure that the infrastructure
is optimally utilized?
The institution plans meticulously for the optimal utilization of
infrastructure by all our stake holders and also by other institutions/
bodies/ NGOs/ Community etc. as given below:
The institution has good and sufficient infrastructure facilities. The
infrastructure is used in many ways such as:
- Classrooms:
Our
classrooms
are
used
to
conduct
administrative exams such as SSLC; KPSC; UPSC and also NTS
Examinations.
- Language labs and science labs are open from 10:00 am – 5:30
pm and trainees are encouraged to avail hands on experiences
by performing experiments whenever they are free.
- Many seminars and workshops are organized in the Main hall.
The following table gives an account of the same:
Academic
year

Programs organized

2010-11

National Conference on “Enhancing the quality of Teacher Education by
Empowering Teacher Educators”

2011-12

On Teachers’ day, Orientation program for secondary school teachers of our
practice teaching schools.

2012-13

Orientation cum workshop for science teachers during Science Day
celebrations, on innovation in the field of science teaching

2013-14

Orientation cum workshop for Mysore District X std. Teachers on
innovative practices in teaching.

2014-15

Work shop for B.Ed. trainees on improvisation of learning aids from low cost
materials.

There are other activities for which the infrastructure of the college is
successfully and optimally used. They are:
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-

The institution organized a program ‘Know your blood Group’ under
the banner of Red Cross in the Main lecture hall. The teacher trainees’
blood group was made known.

-

The institution uses the main lecture hall for celebrating teachers’ day
involving the High school and the D.Ed. attached to the college.
There will be activities such as Memory test; cultural activities.

-

Gandhi Jayanthi; Ambedkar Jayanthi etc. all Jayathi’s are celebrated
in the main hall.

-

The institution in collaboration with Hamsadwani group organized a
unique program ‘P Kalingarao-a memory’, a renowned Bhavageethe
and folksong artist. Prof. Mallanna who is a fan of P Kalingarao,
entertained the trainees and the teacher educators with Kalingarao’s
Bhavageethe and folksongs.
This developed appreciation to P
Kalingarao and also old Bhavageethe and folksongs among the
trainees.

-

Orientation cum workshops on revised curriculum sponsored by the
University Of Mysore (UOM) was organized in our college in
collaboration with the Department of Studies in Education,
Manasagangotri, Mysore.

-

Our college is the venue for the B.Ed. Make-up examinations
conducted by University of Mysore.

-

Our institution has a large playground which is for different purposes
by various bodies such as:
•

An annual rally organized by Bharath Scouts and Guides,
Karnataka-south zone, Mysore, was hosted in our playgrounds
on 23-1-2016.
More than 200 school children actively
participated in it. The rally was inaugurated by our trust
Chairman and Managing trustee, Sri H N Nagaraj.

•

Our spacious field is also used by UOM other associations for
organizing many sports events as well as training camps for
sports. A detail of the same is given in the table below:
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Sl.
No.

1

Year

Organisation
(Venue: college
grounds)

201011

Department of Physical
Education, University of
Mysore

Department of Physical
Education, University of
Mysore

2

Department of Physical
Education, University of
Mysore
3

Department of Physical
Education, University of
Mysore

4

Name of the
Events

Mysore
University
Chamundi
zone women
games
Mysore
University
Chamundi
zone men
chess
tournament

Sports
competition for
B.Ed. , D.Ed.
and High
school staff
(August-14)
Sports
competition for
B.Ed. , D.Ed.
and High
school staff
(January-25)

1

2

3

4

201112

Department of Physical
education and
University of Mysore

Mysore District
Amature Throw Ball
Association

Mysore City
Inter Collegiate
Men Chess
tournament

Throw Ball
coaching camp
(HPS and HS
Boys and
Girls)

Sports
competition for
B.Ed. , D.Ed.
and High
school staff
(August-14)

Sports
competition for
B.Ed. , D.Ed.
and High
school staff

No. of
trainees
participated

Our Teacher
Trainees
involvement

300

30

70

5

40

10

40
10

50

3

50

4

40

10

40

10
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(January-14)

1

2

3

201213

Department of Physical
education and
University of Mysore

Department of Physical
education and
University of Mysore

Mysore District
Amature Throw Ball
Association

Mysore
University
Chamundi
zone men
chess
tournament

Mysore
University
Inter Collegiate
Men Chess
tournament

State level
Flood Light
Invitation men
and women
Throw Ball
Tournment

4

5

Sports
competition for
B.Ed. , D.Ed.
and High
school staff
(August-14)

64

4

Men-50

2

Women-46

3

200

20

40

10

40

10

Sports
competition for
B.Ed. , D.Ed.
and High
school staff
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(January-25)

1

201314

2

Mysore District
Amature Throw Ball
Association

Department of Physical
Education and
University of Mysore

3
Department of Physical
education and
University of Mysore

1

2

3

201415

Department of Physical
education and
University of Mysore

Department of Physical
education and
University of Mysore

Mysore District
Level Invitation
men and
women Throw
Ball
Tournament

Mysore City
Inter Collegiate
Men Chess
tournament

Mysore Univ.
Chamundi
zone Men
Chess
Tournament

Mysore Univ.
Chamundi
zone men
Chess
Tournament

Mysore City
Inter-collegiate
Women Chess
Tournament

Mysore City
Inter-collegiate
Men Chess
Tournament

200

10

48

3

46

2

52

3

42

2

52

3

The Physical Education director of our college, who is a resource person,
coach and official for throw ball Federation of India, creates a throw ballniche in our college grounds:
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-

A Pre-university zonal level Throw ball and Kho-Kho was
organized in our college grounds by Jnanodaya Pre-University
college and Vijaya Vittala Pre-university college.

-

Mysore District Armature Throw ball Association utilizes our
grounds for training men and women for Throw ball
tournament. The association choses to give practice to Throw
ball tournament during Dasara.

-

Our sister institution Basudeva Somani First Grade College of
Education uses our grounds for Throw ball practice for students

Alumni Association:
-

Our alumni association uses it for organizing a get-together ‘At
home’ – A platform for an emotional come-back of old students to
their alma mater. Also the Placement cell of our alumni uses all
available rooms for the ‘Campus selection’ of our trainees. We have
about 20 reputed ‘guest’ schools in and around the city of Mysore.

-

Our college was the venue for an “orientation cum workshop for
high school teachers on innovative practices in teaching” organized
by our Alumni Association.

NGOs and Community:
-

A job fair, ‘UDYOG-2015’ was organized in our institution on
December 13th 2015 jointly by NGO’s Edukare ITES and QDP
Technologies. It was organized in a big way, which was inaugurated
by our trust Chairman, Sri H N Nagaraj. About twenty eight
companies took part in the event and over 2000 aspirants
attended.

-

Our neighbor, State Bank of Mysore, TKG branch, every year use
the main lecture hall to conduct competitions on the eve of
Kannada Rajyothsava for school children as well as for employee’s
children.

-

Our rooms are used for election purpose during elections

-

Rangayana is a reputed Drama Training Centre and a platform for
budding young artists. It organizes National Drama Festival titled
‘Bhahurupi’. Bhahurupi comprises of a number of programs for
the public.
“Puppetry” is one traditional art organized by
Rangayana under Bhahurupi in our institution.

Our sister institutions:
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-

Our college Canteen is used by D.Ed and High School attached to
our college.

-

Our sister institutions, Secondary school and D.Ed attached to our
institution share our infrastructure such as Main hall, grounds,
technology, library etc.,

-

Psychology lab is used by the teacher educators as well as the
teacher trainees for conducting Psychological testing.

-

Technology lab which is kept open from 9:30 am – 6:00 pm, is also
used by Secondary school teachers for preparing ppts and surfing
net for their transaction as well as Secondary students for learning
computers (apart from our trainees).

4.2.2 How does the institution consider the environmental issues
associated with the infrastructure?
Environmental issues are taken to mean issues related to both physical and
natural environment. Conducive and hygienic environment being the top
most priority of the institution, it ensures conducive healthy environment
for teacher trainees and teacher educators to carry on with the curricular
and co-curricular activities.
-

The institution has made proper lighting and ventilation
facilities. All classrooms are provided with dustbins in order to
keep the class rooms tidy.

-

The surrounding environment is soothing as well, with trees
and greenery. There are cement sofas for the trainees to relax
and interact.

-

Separate toilet facilities for boys, girls and staff members in
which cleanliness is maintained 24/7. For this purpose a
Watchman and one more scavenger are appointed by the
management.

-

The institution is involved in pro-environmental activities. There
is also a nursery of medicinal plants.
The faculty model themselves in eco-friendly behavior to teacher
trainees by following 3R principles such as ‘Reduce, Reuse and
Recycle’
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-

The institution coordinates with staff and teacher trainees
through ‘information notices’. This helps avoid confusion to all
concerned, to have a common understanding related to the
aspects such as, change in time table; conduct of co-curricular
activities, any other program, staff meetings, new arrivals in the
library etc. Thus healthy and conducive environment and a
spirit of team work are ensured.
- Various clubs of the departments use the infrastructure to
organise programs like quiz, recreational activities, workshop,
funfair etc from time to time. This reduces monotony and
instills active learning environment.

4.3 Library as a learning resource
It is indeed a privilege to have had a spacious library which is well equipped.
It houses necessary, sufficient reading and reference materials, journals, ejournals and also cupboards, chairs and tables to hold the resources.
Provision is made for the network connection, Xerox. It has separate
computers for staff as well as students with wifi connection.
4.3.1 Does the institution have a qualified librarian and sufficient
technical staff to support the library (materials collection and media/
computer services)?
Yes, the librarian is well qualified; pro- active and risk taking. The library
clerk gives supporting hand to the librarian. A sub-staff is also appointed
by the management to support the librarian for smooth run. The following
table gives an account of the same:
Name

Designation

Qualification

Ms. M.Geetha

Librarian

B.A; B.LISc and M.LISc

Library clerk

X standard / S.S.L.C

Peon

(S.S.L.C)

Sri.T.D.
Gangadhariah
Chikkarachiah

The responsibilities of the library work are shared among the library
staff as follows:
Geetha.M- Librarian
1.To check-in, check-out and circulation of library materials.
2. Process new books, maintain circulation records and make
reserves on requested books.
3. Assist readers in finding books and help students and faculties in
problems and reference questions.
4. Stock verification preparation
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5. Maintenance of the library registers (Accession/periodical) and
other statistical records.
6. Initiate and process the purchase of materials if any for library.

T.D.Ganghadharaiah-Library clerk
1. Issuing and receiving of books.
2. Restoring of books and periodicals
3. Accession Register, staff’s issue register, student’s issues register
maintenance, and others.
4. Any other library works assigned by the Librarian
5. Stock verification preparation
6. Maintain the library in the absence of the Librarian
C.Chikkaraiah-Library Assistant
1. To check at the entrance.
2. To control at the property counter.
3. To maintain and upkeep/cleaning of library.
4. To control at the property counter.
5. Preparation of stock verification
6. Any other work assigned by Librarian
4.3.2 What are the library resources available to the staff and students?
(Number of books-volumes and titles, journals-national and
international,
magazines,
audio
visual
teaching-learning
resources, software, internet access, etc.).
The following library resources are available to the staff and teacher
trainees:
Books
Text books
-Reference books
Magazines
-Indian journals

13696
10168
350
07
11
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Library automation is an added advantage to the institution. This year
our college has applied for N- list which is a project undertaken in
collaboration with inflibnet by the UGC infonet digital library consortia-a
wide window open to avail information about international e- journals,
bibliographic databases and e- books in digital form. This is of a great help
to research bent up minds.
The library resources include audio- visual teaching learning
materials in the form of CDs, and internet access to teacher trainees.
Open access facility to books is provided to both teacher trainees and
educators. Thus the institution library holdings are optimally used by its
stake holders.
4.3.3 Does the institution have in place, a mechanism to
systematically review the various library resources for adequate
access, relevance etc; and to make acquisition decisions? If yes,
give the details including the composition and functioning of
library committee.
Yes, the college has its own mechanism to systematically review the
library resources and also to make decisions about acquisition of books
and other resources.
The decisions about acquisition adequate books and other resources
are made considering
i. The felt need of the teacher educators as well as the
teacher trainees;
ii. Market availability
iii. Financial feasibility
The information related to these is availed in the following ways:
•

Teacher educators and teacher trainees suggest the
books/ other materials required by them, to the
principal/Librarian.

•

Principal frequently collects feedback from faculty and
teacher trainees regarding the new arrivals

•

Faculties are informed to go through the new arrivals
(books) and give their qualitative feedback on them.
This in turn helps make some important decisions
such as informing students about what information
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can be availed in which books. They are also
encouraged to suggest good books to our library.
•

Librarian is encouraged to collect information about
the recent books on relevant themes through various
sources. This information will be used to upgrade
library facilities.

•

Annual library stock verification throws light on the
following aspects: i) the books to be written off (ii)
number of books needed to be purchased under each
title.

•

The library advisory committee members supervise and
guide library activities and practices.

Advisory committee comprises of the following members:

Sl. No. Names

Designation

1

Dr. Asha B N

Chairperson

2

Dr.S Vijaykuamar

Member

3

Dr. C N Suneetha

Member

4

Dr. Suma Shankar

Member

5

Sri N S Subramanya

Member

6

Kum. Geetha

Co-ordinator

7

Sri.Gangadariah

Co-ordinator

The committee meets twice in a semester and plans for a smooth and
effective functioning of the library.
4.3.4 Is your library computerized? If yes give details.
Yes. Our college library is partially computerized. The software used is
EG3-R23 (eG3OPAC).
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4.3.5 Does the institution library have computer, internet and
reprographic facilities? If yes, give details on the access to the
staff and students and the frequency of use.
Yes, the institution has five computers, of which one computer is
exclusively for teacher educators, one is for the librarian and the rest of the
three are for teacher-trainees. All the computers are connected through WIFI
with requisite operating systems and software.
The details are as follows: There is one Server with five computers for
browsing (three for trainees, one for teacher educators and one for the
librarian). The library has only one issuing counter.
Internet facility is available to students and faculty members free of cost.
The library staff helps the trainees in retrieving the information from various
data bases and books
There is reprographic facility available for both teacher educators as well
as teacher trainees.
4.3.6 Does the institution make use of inflibnet/ Delnet IUC facilities?
If yes give details?
Yes, this year the institution has applied for inflibnet N-list facility in the
library for teacher educators and teacher trainees.
4.3.7Give details on the working days of the library. (Days the
library is open in an academic year, hours and the library remain
open per day etc.,)
The library is open from 9.30 a.m.to 6.00 pm on all working days.
The working hours of the library is as given below
Components

Timings

Monday to Saturday

9.30 am to 6.00.pm

Circulation time:

10.00a.m to 5.00p.m

During exam

9.00a.m to 6.30.p.m

Circulation time:

9.30a.m to 2.00p.m

Holidays

On demand

During exam time, the trainees can keep the book by paying some deposit
amount. During the time of assignment submission and tutorial
preparation, extra books are issued.
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4.3.8How do the staff and students come to know the new arrivals?
The new arrivals are made known to staff and students in the following
ways:
i.

The faculty members who come to know about the new arrivals
through an ‘information memo’ from the librarian/principal, in
turn recommend those books to students.

ii.

The librarian shows extra interest in displaying the new arrivals
on the display shelves.

4.3.9Does the institution’s library have a book bank? If yes, is the
book bank facility utilized by the students?
Yes, books are provided to, the under privileged/ backward students from
the book bank facility of the college. The books on the following areas are
available in the book bank:
Educational Psychology
Methodology books
Secondary school text books
Instructional Process and School Management
Philosophy and Sociological
4.3.10
What are the special facilities offered by the library to the
visually and physically challenged persons?
Physically challenged persons are taken care of in the following ways:
-

The library is setup in the ground floor.

-

Proper help is at their immediate vicinity to retrieve books from
almirah and racks.

-

First Preference is given to them in either issuing or while
taking back the library resources.

4.4. ICT as a learning resource
4.4.1. Give details of ICT facilities available in the institution
(computer lab, hardware, software, internet connectivity, access, audio
visual other media and materials) and how the institution ensures the
optimum use of the facility.
-

The Technology lab has a qualified technician,
responsible for the optimum utilization of the lab.

who is
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-

-

The institution has a technology lab has 20 PCs, OHP; Camera,
VCP, Slide projector, handy cam, Smart board. Internet
connection is provided to all the computers. Teacher trainees
use the lab and internet facilities to prepare PPT for their
Technology-assisted instructions. It is also used by faculty
members for similar purpose.
The following CDs are in the reference section the library.
Sl.No.

Names

CDs

1

Info bells 10th standard Mathematics

9

2

Info bells 10th standard Science

10

3

Digi Learn 10th maths (in kannada)

11

4

Digi Learn 10th science (in kannada)

1

5

Digi Learn 10th SSLC Exam package 2010 (in
kannada)

3

6

Rib’s English grammar

1

7

CBSC 8th Social Science

1

8

CBSC-Class-8 Social Science

1

9

Discovery channel School Physical Science

1

Also there are CD’s prepared by our trainees every year on various
topics.
The College plans meticulous for optimum use of facilities available in the
technology lab.
Specific time is allotted in the time table for teacher trainees to use the
technology lab. (Documentation) They are divided into four groups of 25.
Each group gets opportunity twice/week to practice in the lab.
The lab is open from 10.00a.m to 5.00p.m. The regular time table assigns
the teacher-trainees in small groups of 25 each to the technology lab for
practice. There are altogether 4 groups. Every group get at least one chance
to visit the lab. Apart from this the teacher trainees also can use the lab any
time they are free within the framework.
Teacher educators encourage the teacher trainees to use internet by
assigning various tasks/projects/ assignments etc., to them
Here is the List of hardware available in the institution,
Sl.No
1

Hardware

No’s available

Portable Projectors

Smart boards -6
O H P-1
LCD-1
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2

Scanner

06

3

Printings

09

4

Tape recorders

01

5

DVD

--

6

Television set

03

7

Slide projector

01

8

Camera

01

9

Handy Cam

01

Software: Audio cassettes prepared by trainees, film strips, films, slides and
transparencies are available in the institution.
Teaching aids: These are significant learning resources. Most of them are
improvised by the teacher trainees to suit the academic needs of their
respective classrooms.
The handy cam is very effectively used during micro teaching sessions to
record the micro lessons taught by teacher trainees and reply the same for
self analysis. The camera is used is document all the activities of the
institution.
Slide projectors are used by social science departments to exhibit significant
aspects.
4.4.2. Is there a provision in the curriculum for imparting computer
skills to all students? If yes give details on the major skills included.
The college offers Computer Education as an elective paper for the
second semester, which is chosen by few trainees.
However the
methodology subjects deal with use of ‘ICT’ for teaching. The trainees are
expected to use computers for their lesson planning, preparation of ppts for
transaction etc. To do this, teacher trainees are given practical orientation
in their respective methodology classes.
The college has a qualified technician who is more than willing to help the
teacher trainees in developing computer skills.
One very interesting fact is that the teacher trainees themselves, who are
well versed in computer skills, train the other teacher trainees during their
free time under the supervision of the technician.
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Hard core topics titled “Instructional Process” also include a unit on ICT
in teaching. The teacher educators demand the teacher trainees to use
computers and power point slides for presenting their hard core and soft
core tutorials.
Faculty of the institution, impart both theory and practical skills using
ICT.
The major skills learned by the teacher-trainees concentrate on the
following:
Use of MS word to prepare their lesson plans, unit tests, diagnostic
tests and question banks.
Use of MS power point presentation slides with animation, for
classroom teaching
Use of MS excels to store the marks with remarks and calculate
central tendencies.
Internet browsing and downloads the needed information and visuals
from net, intervention of presentation by using you-tube videos on
relevant themes etc.
Although the curriculum does not make provision for all these, the
institution makes effort to ensure that they acquire these skills in the
following ways:
-

The teacher educators use their methodology classes to teach
these informally by assigning tasks that involve these skills

-

During their free time the trainees are encouraged to practice
and learn these skills from each other. The technician also
helps them in this regard.

Thus the teacher trainees learn to use internet in order to avail more
information at will.
There is one elective subject Computer Education. The teacher trainees
who are interested can opt this and learn more.
4.4.3. How and to what extent does the institution incorporate and
make use of the new
technologies /ICT in curriculum transactional process?
The institution uses new technologies optimally in the following
ways:
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Power point Presentations and video clippings are projected during
Induction programme. This occasion is used to orient as well as
provide information to, the trainees (using ICT) with regard to
various
i.

ii.

Academic and other activities of the college organized in the
previous years. This usually motivates them to set some goals
to do better than the previous batch students.
Mode of Assessment and evaluation in the B.Ed programme.
This develops awareness about the nature of B.Ed. program

An orientation /demo on ‘how to use smart board for transaction’
is organized for the teacher-trainees by providing ‘hands on
experiences’.
Teacher trainees use technology to organize quiz competitions for
their peers.
Teacher educators use technology to prepare
o Power point presentation for their lessons,
o Test question papers for periodicals
To instill the spirit of using ICT, every year the college holds a
competition of preparation of ‘Power Point slides’ on some relevant
theme. Teacher trainees from all B.Ed. colleges affiliated to university
of Mysore participate in this.
The teacher educators demonstrate and thus encourage trainees to
use internet facilities in order to avail ‘You-tube’ clippings and ‘Ted
talks’ on topics that are relevant to them.
Micro lessons of teacher trainees are video recorded and used as a
feedback device. .
Camera is used to document all significant activities of college.
The institution, during the visit of AQMC to monitor academic
quality, presents a specially prepared power point presentation to
provide them with awareness of the kind of programs that is organized
by the institution. The special feature of this presentation is that the
presentation involves lots of visuals, mini videos all with running
commentary by out Physical education director. Every year it is very
much appreciated by the members of the AQMC Committee.
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4.4.4. What are major areas and initiatives for which student teacher
use/adopt technology in practice teaching?(developing lessons plans,
classrooms, transaction evaluation, preparation of teaching aids)
The institution instills the spirit of using technology by itself modeling.
The faculty models it by using computers for all orientations such as:
-

The procedure to prepare unit plans, lesson plans etc., is better
explained to the teacher trainees using LCD projector with
citations. This also helps them understand the way in which it
can be used.

-

Similarly it is used for microteaching, demonstration also.

The teacher trainees in turn plan their lessons using M.S.Word and
prepare their presentations using M.S.ppt and store the marks and
make its analyses using MS excel.
Although most of the practice teaching schools do not have access to
computers, the teacher trainees are encouraged to prepare unit tests,
diagnostic tests, e-question banks for assessment of secondary
students.
In schools where the class rooms have students not more than 30, the
teacher trainees have been encouraged and provided with laptops for
transaction.
The teacher trainees are trained in the improvisation/preparation of
learning aids from low-cost materials which are tailor-made to suit
their needs. These have been successfully used by them in their
class.
4.5 other facilities
4.5.1. How is the instructional infrastructure optimally used? Does the
institution share its facilities with others for e.g: serve as information
technology resources in education to the institution (beyond the
program) to other institutions and to the community?
The Institution plans for an optimum utilization of instructional
infrastructure.
Lecture halls, classrooms/science labs, Psychology lab and technology lab
(since computer education classes are held here) sometimes very uniquely
library etc. make the instructional infrastructure of the institution.
Lecture halls, apart from using for lecture classes are also used for the
following activities for its optimal usage:
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Curricular as well as co-curricular activities of the college are usually
organized in the main lecture hall.
Class rooms are used to train micro teaching skills to the trainees,
hold departmental club/lab activities, apart from lecture class.
A job fair-UDYOG-2015 was organized in our institution on December
13th 2015 jointly by NGO’s Edukare ITES and QDP Technologies. It
was organized in a big way, inaugurated by our trust Chairman, Sri H
N Nagaraj. About twenty eight companies took part in the event and
over 2000 aspirants attended.
All our classrooms, halls were
successfully used for this purpose.
Our neighbour, State Bank of Mysore TKG branch, Mysore, every year
uses the lecture hall to conduct competitions on the eve of Kannada
Rajyothsava for school children as well as for employee’s children.
Seminar/panel discussions and workshops are organized in the main
hall. Some of them are:
-

A workshop on construction of syllabus for two-year B.Ed
program was organized on 26th and 27h May, 2015 by our
college in collaboration with the Department Of Studies in
Education, Manasagangotri, UOM, Mysore.

-

A “workshop cum orientation program for high schools (X std.)
teachers on innovative practices in teaching” was organized by
our Alumni Association on 2-9-2014 and 3-9-2014. More than
450 teachers were the beneficiaries.

-

Science day celebrations to benefit science teachers of our
practice teaching schools, an orientation program on ‘Science
Teaching for the new generations’ was organized in 2013

-

Teachers’ day was uniquely celebrated in 2012, by organizing a
panel discussion on Learning theories.

-

An orientation cum workshop ‘Maintenance of HRMS’ to the
office staff of all B.Ed. colleges affiliated to University of Mysore,
was organized in the Technology lab. This indeed was a unique
program much appreciated by the participants as it gave hands
on experience through the use of computers with internet
facility in the lab.

Our sister institutions, High schools and D.Ed. use our lecture halls
for some of their programme and also to conduct KPSC and UPSC,
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NTS exams. In the main hall, Film shows on relevant themes are
organized for secondary schools.
Our alumni association uses it for organizing a get-together ‘At home’
– A platform for an emotional come-back of old students to their alma
mater. During ‘College-Campus‘, all classrooms of the college are
used to organize campus interview by the guest schools.
Technology lab is used by our secondary school twice in a month for
developing computer skills to secondary students. Our technician
and other staff help them in this regard.
Technology lab also serves the purposes of language lab which is tailor
made to suit our needs. This is uniquely used by our college
departments for language learning.
Methodology related activities such as quiz, recreational activities,
debates, exhibitions etc., are organized in the respective methodology
departments.
The librarian with the support of other library staff, organize many
innovative programmes that help in the process of effective teachinglearning.
Some of them are:
(1) Holding book exhibition for teacher trainees.
(2) Idea bowl: In this activity,
(a) The trainees are asked to put forth their ideas
regarding some stated problems into the bowl.
(b) The trainees pick an issue from the bowl and speak
out their idea.
(3) Focus group discussions on relevant themes.
(4) Reading club: the trainees are asked to pick any book from
the library read it and express the salient points from it to
the group. This motivates the group also to participate in the
activity.
This also develops reading habit among the
trainees.
The librarian also avails the expertise of the faculty members in organizing
these activities.
Library resources are shared with secondary school faculty.
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4.5.2. What are the various audio-visual facilities/ materials (CD’s
audio and video cassettes and other materials related to the
programme) available with the institution?
How are the student
teachers encouraged to optimally use them for learning including
practice teaching?
The audio visual equipments available in the institutions are
Sl. No.

Equipments

Brand

1

LCD projector

Epson

2

Digital Camera

Nikon

3

OHP

Epson

4

Television set

Sony

5

Laptops

HP

6

Radio with amplifier

Ahuja

7

Cassettes recorder and record players

Phillips

8

Microphone

Ahuja

9

Collar mike with wireless set

Ahuja

10

Public address system

Ahuja

11

Interactive smart board

Divit technology

12

Handy Cam

Sony

All the equipments, gadgets are used by teacher trainees to a maximum
extent for academic purpose such as:
1. To prepare lesson plans
2. To prepare audio lessons
3. To prepare ppts for seminars and tutorials
4. To play audio/video programs in the classroom
5. To use smart board to exhibit 3-dimensional pictures, working of
gadgets etc during transaction
6. To replay/rewind, some valuable /significant academic programme,
for teacher trainees to view and listen.
7. To benefit out of ‘Ted talks’ or ‘you tube’
8. To learn grammar and pronunciation
9. To organize guest lectures
10. Prepare useful transparent sheets for OHP and use it to make
abstract concepts simple
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11. To review the literature related to some minor research activity.
12. Browse internet to get innovative ideas on some educational
issues etc.
4.5.3. What are the various general and methods laboratories available
with the institution? How does the institution enhance the facilities
and ensure maintenance of the equipment and other facilities?
The institution has the following laboratories:
1. Educational psychology lab
2. Physics laboratory
3. Life science and chemistry lab
4. Language lab
5. Computer laboratory
6. Social resource room
7. Sports room
Stock register are maintained by the teacher educators who are in-charge of
various labs as well as sports room. Teacher educators physically verify the
equipments by the end of each year and also make request to purchase the
needed materials, to the principal.
The institution maintains its own internal budget to enhance the facilities
democratically for all the laboratories.
4.5.4 Give details of the facilities like multipurpose hall, workshop,
music, and sports, transports etc., available with the institution.
The institution has a medium size multipurpose hall with a seating
accommodation for about 125 members. The hall is usually used for
general classes; to organize meeting/ workshops; to organize
workshops for Principals of University of Mysore affiliated to B.Ed
colleges. The hall also has an LCD projector and computer with
internet connections.
In our experience, the teacher trainees who join the B.Ed. course are usually
not much inclined in participating in any sports events. But the Physical
Education Director of the institution takes extra interest in motivating the
trainees to participate in many sports and games organized by not only our
institution but also other institutions. Through such action the message
given is ‘Participation is more significant than winning prize’. The
trainees have participated in the following sports event organized by various
institutions:
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Sl.No

Year

1

201011

Organization

R.I.E. College (Mysore
city inter-teacher
trainees Institution
sports meet)

Name of the
Events

No. of
Trainees
Participated

Results

Men
Volley Ball

20

Cricket
Women
Volley Ball

Men cricket
team
winner

18

Throw Ball
2
201011

Throw Ball

Jointly organized by
Our College and Dept.
of Physical Education,
University of Mysore

Mysore
University
Chamundi
Zone women
games

3
201011

Men

St. Joseph’s B.Ed.
college (Mysore city
inter B.Ed. college
sports)

Volley Ball

12

Women

Women

12

12
Nil

Throw Ball
4

201112

R.I.E. College, Mysore
(Mysore city inter
collegiate teacher
trainees Institution
sports meet)

Men
Volley Ball

19

Cricket
Women
Volley Ball

19

Throw Ball

5

201213

R.I.E. College, Mysore
(Mysore city inter
collegiate teacher
trainees Institution
sports meet)

Volley Ball

22

Cricket
Women
20

Throw Ball

201213

B.G.S. B.Ed. college,
Mysore (Inter B.Ed.
college Volley ball
tournament)

7

Men

Women
Volley ball
team
winner

Men cricket
team
winner
Women
Volley ball
team
winner

12

Volley Ball
Nil
Men
Volley Ball

1012-

Men cricket
team
winner

Men

Volley Ball

6

Women
throw ball
team
winner

12

St. Joseph’s B.Ed.
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13

college, Mysore

Women
Throw Ball

8

201415

St. Joseph’s B.Ed.
college, Mysore

12

Men
Volley Ball

12

Nil

Women
Throw Ball

12

The institution encourages trainees in sports in a unique way. All
trainees are expected to know about organizing sports in schools. The
institution to achieve this goal, practically organizes a number of
sports event in our large play grounds. The institution involving the
trainees has organized fourteen sports’ events in our grounds.
To conduct ‘March-past’ and celebrate National festivals.
Multipurpose hall is used for organizing:
-

University level, chess tournament every year

-

Workshops for B.Ed. colleges on curriculum framing

-

Orientation cum Workshop for secondary school teachers

-

Udyoga Mela by NGOs

-

Kannada Rajyothsava celebrations by SBM,TKG branch, Mysore

-

University and Board examinations

-

Programs of our sister institutions

4.5.5. Are the classrooms equipped for the use of latest technologies
for teaching? If yes, give details. If no, indicate the institutions’
future plans to modernize the classrooms.
The main halls as well as the class rooms are equipped with the latest
technology. All class rooms have smart board and computer.
Staff members use smart board with LCD projector for their teaching
Senior staff members are given lap tops from the college and this will be
used in method classes as well as for some conferences.
4.6 Best practices in infrastructure and learning resource
4.6.1. How does the faculty seek to model and reflect on the best
practice in the diversity of instruction, including the use of
technology?
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The faculty focus on the preparation of 21st century teachers, which
reflect teachers as facilitators facilitating child learning. For this the
teacher educators:o Use mostly interactive mode of teaching.
o Provide ample opportunities for hands on experiences in the
form of departmental lab or club activities.
o Use of technology is made mandatory for tutorial presentation
in all subjects.
o Teacher trainees are encouraged to opt assignments and project
work that need original thinking and/or use of Internet
o Teacher trainees are specially trained in event management and
organisation skills through group activities-a unique platform
for exhibiting trainees’ potential in groups and also by involving
them in the organization of all college programmes may it be a
small or big event.
o The transaction in both media (Kannada and English) facilitates
the teacher trainees to learn better in the process of becoming
an effective teacher.
o The skill development programs provide the trainees with a lot
of ‘hand-holding’ towards becoming effective teachers.
o Teacher educators do a lot of home work to prepare power point
slides and use technology for their transactions.
4.6.2 List innovative practices related to the use of ICT, which
contributed to quality
enhancement.
The college has provided a Pc with internet facility to each faculty for their
department. This has led to some good practices which have contributed to
the quality enhancement. Some of them are:
•

•
•
•

Teacher educators use internet and collect all significant information
that can be used for transaction. This is stored in their respective pc’s
for future use
Library automation goes a long way in the ‘library resources
maintenance’ as well as enhancing library facilities.
Micro lessons are video recorded and teacher trainees are made to
watch their lessons and are allowed to reflect upon their lessons.
During induction programme, the teacher trainees are usually, made
to view the previous year’s activities through video presentation. This
helps them develop awareness with regard to their expectations of
college as well as college expectations of the trainees.
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•

•

You-tube videos are shown to the teacher trainees. These videos do
not confine only to curricular but also to inculcate some significant
values.
Both, teacher educators as well as teacher trainees use smart board
for transaction and tutorial presentation respectively.
Teacher
trainees also use smart board during their practice teaching, wherever
the schools have access to smart board facility.

4.6.3 What innovations/ best practices in ‘infrastructure of learning
Resources ‘are in vague or adopted /adapted by institution?
•

Organize group activities- a unique programme which help a trainee to
develop the following abilities:
o Leadership
o Tolerance for others weakness
o Cooperation
o Time sense
o To overcome stage fear
o Spontaneity
o Stage related skills

•

The institution has a High school attached to it. This is an added
advantage to the college to use it to the benefit of the trainees. There
are senior teachers with rich experience in school teaching. The
institution plans to use their expertise to throw light on ‘school
dynamics’ to our trainees. The institution has built a strong network
with the high school and involves them in the following:
High school teachers positively avail the expertise of B.Ed. staff
to achieve their goals /objectives. Our staff help them for
effective transaction in their school by
- Themselves teaching high school students
- Guiding high school staff in that direction
The school staff members volunteer to interact with the B.Ed
teacher trainees in the following ways:
a. To brief the trainees about the nature of secondary
school and students, based on their rich experience in
school.
b. Modelling some demonstration classes, organising
quizes, in their respective subjects.
The high school staff members plan to Judiciously use the
college infrastructure such as library, labs and lecture halls to
benefit their students.
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The college plans to buy the books and CD’s suggested by the
school staff for their academic support.
•

The trainees usually in B.Ed are not much competent enough in
sports field. Very few trainees show inclination towards participation
in the sports. But teacher training institution should prepare them
with the awareness ability to organise various sports events. For this
purpose, the college has taken initiative to organize many sports
events at National, State and District level programme. In all these
events, our trainees participated as volunteers. This not only
developed awareness but also equipped them with the abilities to
make preparations and take precautions while organizing such
events.
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Criterion-V
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Criteria V-Student Support and Progression
5.1. Students progression
5.1.1. How does the institution assess the students’ preparedness for
the programme and ensure that they receive appropriate academic and
professional advice through the commencement of their professional
education programme to completion?
The B.Ed. teacher trainees are admitted through the centrally administered
admission.

DSERT of Karnataka State sends the list of admitted teacher

trainees to the institution. Thus, there is no way to assess the preparedness
of teacher trainees before the commencement of the B.Ed. program. However
immediately after the admission of the students and before the classes
commence, the institution makes its own effort to assess trainees’
preparedness for the program and ensure the best possible academic and
professional guidance. The institution mainly does this with a view to avail
relevant information about trainees that direct the institution to plan for the
needed inputs to them based on their existing level of abilities. Some of the
ways in which the trainees assessed are:
During induction programme, the trainees are encouraged to Speakout ‘expectations from the institution’ for them. Teacher educators
with their ability to judge, get to know their potentials to some extent.
This information later will be used to nurture their potentials.
The scholastic aptitude of the trainees will be tested to know their
entry behaviour.
Inaugural function is a talents’ fest for the trainees to exhibit their
potential. The following aspects of trainees are known through this:
Leadership Qualities
Communication –verbal and nonverbal
Language fluency and vocabulary
Artistic potential
Area of Interest in which
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Interaction is deliberately planned during the orientation program
immediately after the admission.
Orientation Program comprises of the following,
•

General instructions

•

Introducing various Curricular activities such as,
o the nature of the course
o the semester system CBCS and CAGP/CGPA
o the Practice in teaching and its nature
o the mode of assessment
o tutorial work
o assignment/project

•

interaction with our high school staff

•

interaction with our alumni

These programs also come as a technique that throws light on two things:
o What expectations can be there for college from trainees?
o What expectations the trainees can keep from college?
All these activities help the institution to assess the trainees’ preparedness
for the program
The trainees in the beginning of the academic year itself are ensured
regarding appropriate academic and professional advice through above
mentioned programs.
A video recording of all activities of B.Ed. program of the previous years is
also shown to students to convey the following aspects:
Institution with the support of management, efforts to create
conducive environment by providing needed facilities in the library,
lab, technology etc. in order tap students’ potentials.
The institution strives to sustain a healthy, eco-friendly, friendly
environment for the peaceful and stress less stay of the trainees.
The institution brings a balance between curricular and cocurricular activities for a healthy mind and body.
The institution with the sole aim of making the trainees employable,
organizes skill development workshops.
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The teacher-educators use only learner-centred
methods/approaches for transaction
5.1.2. How does the institution ensure that the campus environment
promotes motivation, satisfaction and development and performance
improvement of the students?
The institution with strong presumption that providing the required
facilities for a conducive environment & a disciplined but fear-less
atmosphere needed for satisfactory academic relevant skills
development, can certainly induce motivation, satisfaction and
development & performance improvement of trainees. In order to
ensure the above mentioned, the institution caters to the following:
A clean and spacious, environment-friendly campus, with greenery
pots and a nursery of medicinal plants. This creates a conducive and
peaceful environment that promotes quality curricular transaction.
Highly

experienced

and

Student-friendly

teachers

who

whole-

heartedly provide timely Academic guidance to trainees.
Individual attention –a reality in the institution
Open access to library System
Library facilities extended by providing extra books at the time of
assignment work, tests and examinations.
Well equipped spacious class rooms.
Laboratory facilities provides real-life experiences and hands on
experiences to the trainees
Enhanced facilities in the technology lab motivates them to develop
ICT related skills and perform better
Spacious ground that facilitates not only the trainees’ participation
but also facilitates to gain organizing skills for the institution
organizes a number of sports events at university, district as well as
state level.
Display of the photos/names of great/high achievers (of previous
years)
Institution involves the trainees in making significant decisions such
as:
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The information (quantity and quality) to be uploaded on
website
The preparation of ‘marking scheme’ for various tests
The library books needed
The activities that can be organized during Community
living Camp
The institution trains the trainees to be Self-Disciplined
and provides democratic atmosphere.
Teacher trainees are allowed to provide their objective feedback related
to infrastructure or academic and other facilities.

This helps the

institution to ensure that the trainees are satisfied with the facilities
provided.
Placement Cell with an objective of making the trainees ‘Employable’,
organizes skill development programs in the required areas.

5.1.3. Give gender-wise dropout rate after admission in the last five
years and list possible reasons for the dropout. Describe the
mechanism adopted by the institution for
controlling the dropout?
Dropout rates are very less and rare. However the following table gives the
details:
Programmes
D.Ed
B.Ed

Year
2010-2011
Two Female)
For higher
studies

Year
2011-2012
Two (Male)
Personal &
Higher Studies
Two (Female)
Personal &
Higher Studies

Year
2012-2013
Two (Male)
Personal &
Higher
Studies
Two (Female)
Personal &
Higher
Studies

Year 20132014
-

To control the drop outs we have adopted:
Special counselling sessions are held for the students. If the situation
demands Consultation and interaction with their parents, provision for that
also will be made.
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5.1.4. What additional services are provided to students for enabling
them to compete for the jobs and progress higher education? How
many students appeared/qualified in SLET, NET, central/state services
through competitive examination in the last two years?
Coaching classes will be held regularly whenever government call for
teachers’ recruitments; individual guidance is provided for trainees who seek
higher education and special provisions are made to issue related books
from library. There are many additional services which are provided to the
students for enabling them to compete for jobs and progress to higher
education such as the institution organizes spoken English class, carrier
guidance class. Computer lab facility and enhanced library facilities are
additional features.

5.1.5. What percentage of students on an average goes for further
studies/ chooses teaching as career? Give details for the last three
years.
Majority of teacher trainees become teachers at various levels of education.
Few of them continue further studies whereas some of them opt for jobs in
professions other than teaching. That is,
20 to 30% of Students pursue higher education.
50 to 60% of students are employed as teachers.
Year

Pursuing Higher
Studies

Pursuing
teaching

20112012

20-30%

50-60%

20122013

20-30%

50-60%

20132014

20-30%

50-60%

5.1.6. Does the institution provide training and access to library and
other education related electronic information, audio/video resources,
computer hardware and software related and other resource available to
the student teachers after graduating from the
institution? If
yes give details of the same.
Yes, our institution provides library facilities to alumni for further studies,
competitive examinations. Technology lab with internet connection and
smart board facilities provides hands on experience opportunities for ICT
related skills. Internet facilities are extended.
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5.1.7. Does the institution provide placement services? If yes, give
details on the services
provided for the last 2 years and the
number of students who have benefited?
The institution’s Alumni Association established the Placement Cell in the
year 2014. The following are the members of the cell.
From the date of its establishment, the cell is striving for the cause of
ensuring our trainees better placements in and around Mysore city. The cell
functions with the following prime purposes:
o To make the trainees Employable in order to ensure them
placement- The one-year B.Ed. program though includes all
important skill training in it, certain subtler but significant
skills of a teacher do not explicitly find a place. The placement
cell makes it a point to train the trainees in these skills.
o To arrange for a ‘Campus Interview’ in order to ensure
placement with a descent salary, in reputed institutions
The details of the services provided by placement cell for the last two years
are given below:
Sl.
No.

Skill development Programs

Year

1.

Motivational program: As a warm up
technique, a motivational talk was
organized.

2014

G. Venkatesh Kumar,Department
of studies in Psychology,
ManasaGangotri, UOM, Mysore

2.

Orientation cum Workshop for Xstd.
teachers of Mysore district and our
trainees, on innovative practices in the
teaching of secondary school science and
social science subjects

2014

Dr. GVijaya Kumari; Associate Prof.

Orientation cum Workshop for Xstd.
teachers of Practice teaching schools and
our trainees, on innovative practices in
the English and Kannada language
teaching

2014

4.

Motivational program: As a warm up
technique, a motivational talk was
organized.

2015

G. Venkatesh Kumar,Department of
studies in Psychology,
ManasaGangotri, UOM, Mysore

5.

Skill Development Program for
trainees:

2015

Our Alumni

3.

Resource Persons

Vijaya Teachers’ College, Jayamagar
Bangaluru

Prof. Nagarathna;Rtd Prof.
St.Joseph’s College of Education,
Mysore.
Mrs. Victoria, Prof. St.Joseph’s
D.Ed. College, Mysore

a.
Demonstration cum orientation of
subtler but significant skills

•

P L Shiv Kumar,

•

Smt. B V Anuradha,

•

Smt. Shwetha R. Hosur;
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b.

•

Smt. D Suvarna;

•

Ms. Bhavana

Spoken English

Sri Chethan ram

Teaching Grammar through
dramatization

Sri Umeshn Chunchanhalli
Sri Chethan ram

c.
Tips to face interview

Our Alumni:

Preparation of Improvised learning aids
d.

Smt. Nandini

•

Sri Kiran Kumar

Sri Baburaoand Sri M S
Lakshminarayan

e.
6.

•

College Campus

31-1-2015
for 2014
batch
trainees
5-12-2015
for 2015
batch
trainees

The institution hosted about 10
reputed secondary schools as
guests/invitee schools

The institution hosted about 20
reputed secondary schools as
guests/invitee schools

5.1.8. What are the difficulties (if any) faced by placement cell? How
does the institution
overcome these difficulties?
The placement cell faces the following difficulties:
o Kannada medium teacher trainees do not get opportunities for
teaching jobs. This is because, most of the Kannada medium schools
receive grants from the government, and they need to follow the policy
of Karnataka government for recruiting the teaching staff.
o Due to the slow growth in the number of Kannada medium schools,
there is great demand for teachers of English medium.
o A major difficulty is related with documentation. Calls about leave
vacancy and part time vacancy etc. get communicated orally or by
phone calls which, cannot be responded to, on time.
The institution encourages and motivates the trainees to learn spoken
English in order to be eligible teachers for both media schools.

The
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Placement cell extends this idea further by organizing training program in
Effective Communication as well as in Spoken English.
The institution efforts a healthy rapport by keeping regular contact with
schools.
5.1.9. Does the institution have arrangement with practice teaching
schools for placement of the students Teachers?
Yes. The institution maintains a good rapport with the practice teaching
schools. The school staff members are of great help to our trainees who are
allotted to that school. The following are the various arrangements with
practice teaching schools for placement of our trainees:
1. The private aided and unaided, schools with prior permission from the
principal of the institution recruit our trainees immediately after their
graduation. It is indeed a common feature, for our practice teaching
schools, to absorb our trainees allotted to their schools, based on
selection criteria.
2. The schools in case of emergency need make requests orally or over
telephone to the Principal or the staff of the institution to send some
good trainees to teach in their schools, which will be addressed to
immediately by the principal.
3. Sometimes the schools go beyond the allotted lot and request for the
entire database so that they can hire them at their will.
4. The institution invites the practice teaching schools for the college
Campus as guest schools to ensure placement to our trainees.
5. The placement process by walk in interview from private management
schools, also help our trainees to get selected to those schools on
selective basis.
5.1.10.
What are the resources (financial, human and ICT) provided
by the institution to the placement cell?
The Placement Cell in our institution is a functional wing of our
Alumni Association. The college collects alumni association fee 500/ from
every student during admission. This is utilized by the association to all its
activities. Part of it is also used for the Placement cell activities. The
executing committee members of alumni association, who are dedicated,
either themselves donate amount towards or find persons who can sponsor,
the activities of placement cell.

Onkarmal Somani College of Education, Mysuru
184

NAAC Self Assessment Report

It is very interesting to note that most members of our placement cell
are our alumni including the placement officer. One of our faculties is
nominated as secretary of the cell, with a view to facilitate the smooth
functioning of Placement Cell.
The institution extends its infrastructural as well as human resource
support to the Placement cell activities.
The Technology is made use of its best. The trainees are made known
regarding the College Campus through emails. The institution has a
separate web page on alumni association and Placement cell in the college
website. The college website is uploaded with the details and results of
placement cell campus.
5.2. STUDENTS SUPPORT
5.2.1. How are the curricular (teaching – learning process), cocurricular and extracurricular programmes planned,(developing
academic calendar, communication across the institution, feedback)
evaluated and revised to achieve the objectives and
effective
implementation of the curriculum?
The institution deliberately plans a number of curricular activities. It
becomes very crucial to know the impact of all these activities in order to
ensure development of overall personality of the trainees. The institution
has an inbuilt mechanism of availing feedback of each of the institution goal
orientated activities, to know the achievement.

The following are worth

mentioning:
-

The institution has setup a conducive atmosphere which motivates
the teacher trainees to express un-hesitantly their opinion about each
of the college activities either with principal or senior staff.

-

Committees such as women harassment complaint committee, Anti
ragging committee, grievance cell etc., have students’ representatives.
Feedback and suggestions thus collected is used to benefit the
trainees.

-

After each programme, the staff members, collects feedback from
trainees and it will be discussed in the meeting regarding strength and
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weakness. The follow up activity to overcome the weaknesses of the
programme is also suggested.
-

Quality of Innovative practices such as workshops; Video recording of
micro

lessons

given

by

trainees;

quality

of

library

services,

effectiveness of practice teaching sessions; opinion of schools
regarding our institution and trainees etc., are evaluated by collecting
feedback through questionnaires.

The data obtained is interpreted

objectively and used for modifications
-

All the curricular activities are thus put to scrutiny, revised/modified
to achieve the objectives and effective implementation of the
curriculum.

-

The institution Plans for frequent staff meetings; governing council
meetings and hold discussions, which throws light on the errors and
needed modifications. Constant supervision of trainees’ behaviour in
the college, their performance in Tests, Assignments, projects, etc.
helps evaluate the trainees and direct towards the remedial measure.

5.2.2. How is the curricular planning done differently for physically
challenged students?
Slight modifications at academic programmes are being done:
Permission will be given to the physically challenged students
for less movement at micro and macro class level practicing
programme. Such trainees are given Movement relaxations,
especially for eye sight for visually impaired students.
They are seated in the front rows and ensured for comfortable
seating arrangement.
Such students
examinations

are

given

extra

time

during

tests

and

They are permitted take assignment tasks that avoid movement
and restrict to table work
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They are provided with writing pads to write during tests and
examinations
Practice teaching schools are allotted to nearby schools.
Physically challenged persons are taken care of in the library by
the following ways:
- The library is setup in the ground floor.
- Proper help is at their immediate vicinity to retrieve books
from almirah and racks.
- First Preference is given to them in either issuing or while
taking back the library resources.
5.2.3. Does the institution have mentoring arrangements? If yes how is
it organized?
We have no mentors as such but the teacher educators themselves play the
role of mentors in the real sense. In practice teaching schools, the school
staff members play the role of mentors.
We have students’ grievance cell. In this cell students discuss/list out their
problems. Solutions are identified after the faculty meeting and follow up is
made respectively to the individual cases. Students are allowed to express
their

grievances

and

immediate

remediation

is

initiated

by

the

institution/management.
5.2.4. What are the various provisions in the institution, which support
and enhance the effectiveness of the faculty in teaching and mentoring
of students?
1. Individual staff rooms are provided for the staff members. These benefit
in two ways:
a. The teacher educators can concentrate on their professional growth
without much distraction
b. The teacher educators can provide individual attention to trainees
who are in need.
2. In the library separate reading corners are provided for the staff members.
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3. Opportunities are created deliberately to share, express and involve in
academic discussions. This helps them to share the knowledge among one
another and grow professionally
4. The demands of faculty members are considered as significant and efforts
are made to fulfil them.
5. Every staff member is provided with computer and internet facility. Any
technological support they require are taken care of immediately.
5.2.5. Does the institution have its website? If yes what is the
information posted on the site and how often is updated?
Yes, Our College has website. The address of the website is:
www.somanieducations.in
It covers all the aspects of the college such as,
College vision,
Mission,
Admission procedure
Quality policy
Facilities available
Achievements
Rules and regulations of the course.
Alumni Association
Linkages with significant bodies
5.2.6. Does the institution have remedial programme for academically
low achievers? If yes, Give details.
Yes. Low achievers are identified on the basis of their tests performance,
workmanship as well as a number of informal approaches such as
behaviour in and out of the class etc. Even though there is no stipulated
time prescribed for this, the trainees are convinced to feel free to
clarify/rectify their academic problems. The institution has a congenial
atmosphere and trainees approach the staff without any inhibitions to
clarify their doubts. Group wise and individual wise discussions are made
in the evening and free time. We provide feedback session at the end of every
act/event to overcome their learning difficulties and hardship and to close
the learning gaps for their progress. Individual attention is provided with
special care for the needy trainees.
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The teacher educators utilize after college hours also to provide guidance to
the trainees.
Low achievement in teaching skills
Low achievers in teaching skills are first identified through micro-teaching.
The respective teacher educator of micro teaching group, guides such
trainees to develop the required skills.
A report from the fellow teacher educators as supervisors is received after
the supervision of trainees’ lessons by the teacher educator in-charge of the
respective method subjects regarding the unsatisfactory performance of a
teacher trainee. Thereafter, the method in-charge guides the weak teachertrainee and interacts with the fellow supervisor for the further progress of
the teacher trainee.
Apart from these the teacher educators encourage the trainees to practice
teaching skills in the technology lab during their free time and take extra
care to supervise and guide as to where and how exactly they need to make
modifications.
5.2.7. What specific teaching strategies are adopted for teaching? For
advanced Learners and slow learners.
The institution mandatorily adopts the interaction mode for the transaction.
Weekly once/twice provision is made through the departmental lab or club
to provide hands on experiences for identified abstract topics.
Some of the techniques/strategies used by the institution are: Focus group
discussion, Brain storming; Demonstration; Buzz sessions; learning by
doing (experimentation, improvisation); organizing seminars and workshop;
Tutorials, quiz, essay writing; models of teaching –CAM,ITM; Team teaching;
self-learning; peer –teaching; using power point presentations for teaching;
using smart board for teaching; providing hands on experiences through lab
activities and providing video feedback for Micro teaching; using simulation;
Discussion etc.
Specific teaching strategies have been adopted in the institution for
advanced as well as slow learners.
Advanced Learners
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Theory lectures are conducted through interactive sessions.
Co-operative learning plays a significant role in co-curricular
activities.
Teacher trainees are deliberately assigned with ‘action projects’, which
keep them, engaged and at the same time, require original thinking by
them.
Trainees are encouraged to try out various and curious experiments in
science labs there-by developing heuristic sprit among them.

Slow Learners
•

Teacher educators adopt a strategy wherein co-curricular activities are
integrated with curricular activities.

•

Orientation, guidance and counselling is given to teacher trainees
whose overall performance is below the expected level.

•

Opportunity is given to teacher trainees to improve their performance
by providing more practice sessions

•

Repetition of course contents with slightly limited quantum is the
technique adopted in case of slow learners.

•

Team teaching is adopted for reducing the complexity of the content.

5.2.8. What are the various guidance and counselling services available
to the students? Give Details
Educational guidance is given to the students after the class hours.
Career guidance also given to the student teachers periodically by
inviting a resource person from ‘employment exchange’ or an expert in
the field.
For problematic students, counselling sessions are conducted (rare
cases).
If it is essential we discuss the problems with their parents.
5.2.9. What is the grievance redressed mechanism adopted by the
institution for students? What are the major grievances redressed in
last two years?
In our college committees are formed for students’ welfare and benefit.
Onkarmal Somani College of Education, Mysuru
190

NAAC Self Assessment Report

Institution has constituted the following committees for the welfare of
teacher trainees with teacher trainees themselves as representatives.
Teacher- trainees’ grievance cell,
Anti ragging committee,
Women harassment complaint committee
Human rights committee,
The usual procedure followed is to collect information related to any,
Students’ problems, difficulties; socio economic crisis and other grievances;
complaints; violation activities etc. from student-representatives. This
information is discussed in the faculty meeting to come out with solutions.
Decisions are appropriately and adequately taken and followed up to resolve
their problems.
The institution makes it a point to create conducive environment with
democratic dealings, no major grievances of trainees are redressed till now.
However some of the minor problems with which the trainees approached us
are,
•

Separate

rest

room

requirement

for

lady

trainees

(problem

successfully addressed)
•

To enhance the maximum number of days that the library books can
be kept with the trainees (problem successfully addressed)

5.2.10. How is the progress of the candidates at different stages of
programs monitored and advised?
The institution has its own mechanism of monitoring trainees’ progress at
various stages of the B.Ed. The following are some of them:
The

institution

conducts

tests,

seminars,

group

works,

and

assignments at frequent intervals in order to know their progress. All
these aspects cater to the formative evaluation which throw light on
their incremental achievement or otherwise, thus directing the teacher
educators to take further follow-up activities.
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Good answer and works of the teacher trainees are displayed as model
for other trainees.
Constant and continuous monitoring with appropriate feedback,
results in all aspects, ultimately make the trainees self-reliant. A few
illustrations can be:
First semester ‘Term work’ engages them in Practical aspects such as,
practice sessions in- Communication skill; Micro teaching and Mini
lessons.

The trainees Practice in peer setting. Immediate and apt

feedback is provided with the suggestions for follow-up activities. This
helps the teacher trainees to become more active learners
Micro lessons given by the trainees were Video recordedand used
successfully for a later self-reflection.

During practice teaching

session trainees maintain reflective journals for few lessons to begin
with.
All programs in the college are organized by teacher trainees in groups
under the supervision of teacher educators. Through these, trainees
learn some ‘stage skills’.
All the trainees irrespective of their methodology subjects, study in the
same campus which brings them, under the supervision of all the
teachers.
The college premises is under surveillance of C.C.tv. Cameras, hence
forth their behaviours and attitudes in and out of the class rooms are
being observed.
Class-room interactions, periodic tests, their performance in all aspects of
curricular

as

well

as

co-curricular

activities

are

being

taken

into

consideration for guiding/nurturing the trainees.
5.2.11. How does the institution ensure the students’ competency to
begin practice teaching and what is the follow up support in the field
provided to the students during practice teaching in schools?
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During first semester the trainees are trained in communication skill,
micro-skills and integration of micro skills in the form of mini lessons.
Students will be grouped in to different batches; each batch is going to be
taken care of by faculty members. 10 to 15 days training will be given
thoroughly over different teaching skills in simulated settings, monitored
and feedback being given to them. After thorough practicing of skills
(minimum 8-10) they shall give two lessons in each methodology in
simulated classrooms environment, each lesson is of 40-45 minutes
duration supervised by method teachers. The short comings are told and
advised. Suggestion will be written in their lesson plans also.
This helps the trainees in the following aspects:
o To overcome stage fear
o To develop the competence in each of the micro skills
o To integrate the skill successfully
o To give relevant feedback to the lessons given by peers
o To be open minded and accept suggestions with a view to
improve
The Alumni Association through its placement cell organizes skill
development program, through which the trainees develop subtler but
significant skills for effective transaction. This is planned so that it is
organized well ahead of practice teaching commences.
An effective teacher should know to prepare learning aids that suit his
specific class room needs. The institution every year organizes a
workshop prior to the practice teaching, to facilitate them with the
ability to improvise tailor made learning aids.
Teacher-trainees will be given both theoretical and practical
knowledge thoroughly about various methods that can be used for
transaction in schools, preparation of lesson plans suiting their
individual needs of classrooms, in both methodology subjects before
sending them for practice teaching.
The trainees’ attitude towards teaching is made known through an
attitude survey and its interpretation and analysis are used to bring
the required modifications (by providing various curricular inputs), in
their attitude towards teaching. The efforts so made results in
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developing a positive mental set among the trainees by the time they
are assigned for practice teaching.
The institution organizes model lessons from teacher educators as
well as secondary school senior teachers. These demonstration
lessons by the experts enrich them in many ways. Some of them are:
- The method adopted by the teacher
-

The learning aids chosen by the teacher and the manner
in which they are used in the class for the benefit of
students.

-

The competence with which the teacher handles the
dynamics of her/his classroom

-

The significance of non-verbal communication

It is compulsory to the students to get approval of their lesson plans
before giving the lessons, from their method masters. Suggestions are
provided to enrich their resources for effective teaching.
Every lesson is fully observed by the teacher educators and the peers.
Their mistakes are made known to them and suggestions are given to
them.
5.3 Students activities:
5.3.1. Does the institutions have an alumni association? if yes,
(i) List the current office bearers
(ii) Give the year of the last election
(iii) List alumni association activities of last two years
(iv) Give details of the top ten alumni occupying prominent position
(v) Give details on the contribution of alumni to the growth and
development of the institution.
Yes, Our College has the oldest and still successfully functioning Alumni
Association. It was established in the year 1977.
Sl. No

Name

Designation

1

Dr. Asha B N

President

2

Sri. Baburao

Vice-President

3

Sri N S Subramanya

Secretary

Onkarmal Somani College of Education, Mysuru
194

NAAC Self Assessment Report

4

Smt. Rajashree

Treasurer

5

Sri M S Lakshminarayana

Member

6

Smi. Kalavathi

Member

7

Sri. Muneer pasha

Member

8

Smt. Anuradha

Member

9

Sri. Basavaraju

Member

10

Sri. Subramanya. S

Member

11

Smt. Sudha Sindoor

Member

12

Smt. Shwetha Hassor

Member

13

Sri. Madesha

Member

14

Sri. Kiran Kumar

Member

15

Sri. Shiva Kumar

Member

16

Sri. Rachana

Member

17

Sri. Seema Chandan

Member

18

Sri. Girisha. G.N

Member

The above listed members were elected during the 2015 election.
The Alumni association is tremendously active in the institution.

It is

indeed a feather in the cap of the institution to note that most of the
significant training programs are organized by this association. All our
members are highly active. I.e., All programs organized by exclusively our
Alumni through the association (a rarity in most colleges).
The association functions with a difference catering to the needs of both
alumni as well as the current batch of trainees. For example, The workshops
organized by the association is benefitted by both our previous batch and
current batch trainees.
The association, from the day of its establishment is successfully organizing
‘AT HOME’-A platform created in the institution for an emotional come back
of old students of the institutions. In this program the institution identifies
and hounours the previous years’ meritorious students who have scored
highest in various subjects. The management encourages the trainees by
providing cash awards to those students. The taste of this program makes
the alumni to just wait for the next similar term to come soon!

When

enquired about their positive response to our ‘AT HOME’, the alumni listed
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the following aspects that motivate them to positively participate in the ‘AT
HOME’ function:
•

A homely feeling that prevails in the institution, strengthens the fact
that they still belong to the institution

•

A rare and unique opportunity to meet their batch mates and old
friends

•

An opportunity to see how their alma mater is growing

•

A platform to meet junior as well as senior alumni

•

A small memento given to them signifies the affection that the
institution bestows on them.

Apart from this, the program induces a feeling in the present batch students
to visualize themselves as the recipient of the awards and thus get motivated
to make their visualization a reality.
The association organizes another reputed program MYCITTAF for all the
teacher training institutions of the city of Mysore. This is a special program
catering to the needs of Teacher Training Institutions of, a platform to
exhibit the potential of their trainees. The association organizes healthy
competitions to all the elementary as well as secondary teacher training
institutions of the city of Mysore. The following competitions are held in the
institution by our Alumni Association:
-

Film songs

-

Folk songs

-

Classical music

-

Classical dance

However the MYCITTAF which had stopped since two to three years is sure
to get a rebirth this year.
From last two years i.e., after the establishment of the placement cell (it is a
functioning unit of Alumni Association), the association has managed to
perform much better by not confining only to cultural organizations but to
satisfy the academic needs of our trainees beyond the curriculum. The
association through its Placement Cell strives to produce effective teachers.
The main objectives of the Cell are
To make the trainees Employable
To organize orientation/training programs, workshops that go a long
way to make the trainees employable
With this objective the Cell has organized the following activities in the
interest of the trainees of the institution:
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Motivational program: As a warm up technique, a motivational talk
was organized.
Orientation cum Workshop for Xstd. teachers of Mysore district and
our trainees, on innovative practices in the teaching of secondary
school science and social science subjects
Orientation cum Workshop for Xstd. teachers of Practice teaching
schools and our trainees, on innovative practices in the English and
Kannada language teaching
Skill Development Program for trainees:
o Demonstration cum orientation of subtler but significant skills
o Spoken English
o Teaching Grammar through dramatization
o Tips to face interview
o Preparation of Improvised learning aids
DETAILS OF TOP TEN ALUMNI:
Sl.n
o.

Name of the alumni

Year

Present position

1

Dr.Rathna

Retired Director AIISH, Mysore

2

Dr.Vijaya Murthy

Education Officer NAAC

3

Govinda

Ex-vice-chancellor NEUPA

4

Prof.Manjunathaiah

Rtd Dean Education Department,
Manasagangothri, Mysore

5

A.V.Govinda Rao

Rtd Principal, Onkarmal Somani College of
Education , Mysore

6

Prof.Nalini Singh

Rtd. Principal, St.Joseph B.Ed College,
Jayalakshmipuram, Mysore

7

Prof.H.S.Umesh

Rtd. Principal, Sardavilas College of Education,
Jayalakshmipuram, Mysore

8

Sri.Raghu Nandan

Principal, DIET , Mysore

9

Sri.Shivaramegowda,

BEO, Department of Public Instruction, Mysore

10

Sri.Shanmugha

Asst.Registrar, Karnataka State Open
University, Mysore

11

Dr.Channa Krishnaiah

Principal, Shankare Gowda College of
Education, Mandya

12

Sri.Manjunatha

District Range Forest Officer, Sulya

13

Sri.K.P.Gururaj

District Fire Officer, Mysore

14

Sri.Sathish.H.P

Police Department, Mysore

15

Sri.Renukaradya

Circle Inspector

16

Sri.Gopala

Film Actor/Mimikri

17

Sri.Devanada

Folk Artist

Phone
number
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Varaprasada.K.K
18

Sri.Ganesh

Associate Professor , Karnataka University ,
Zoology Department

19

Smt.Nandini

BRC, Nanjangud

20

Dr.Sharmishta
Chakrobarthy

Lecturer B.G.S College of Education, Mysore
Awardees of the following four awards
Shiksha rathan puraskar(2011-12 New Delhi) ,
Best Citizen of India (2012-2013 New york)

21

Smt.Sandya

CIIL, Mysore

5.3.2. How does the institution encourage students to participate in
extracurricular activities including sports and game? Give details on
the achievements of students during the last two years.
The institution believes in the development of overall personality. Therefore
deliberately plans to bring a proportional balance between curricular, cocurricular and extracurricular activities. Trainees are encouraged to various
activities.
The various committees with students-representation hold meetings and
come out with a list of activities that cater to the development of the
trainees’ personality. Suggestions from academic governing council are also
considered. Based on the information collected from these sources, student
council/college union with the staff members makes a thread bear
discussion and prioritizes the activities based on the following aspects:
o Trainees’ immediate need
o Financial feasibility
o Resources availability
o Amount of Time at disposal
Some of programs organized in the institution are:
The institution conducts talents’ day in the beginning of the academic
year. It is a platform to exhibit their talents. This helps the teacher
educators to get an idea of the following aspects of trainees:
Leadership Qualities
Communication –verbal and nonverbal
Language fluency and vocabulary
Artistic potential
Area of Interest in which they have the potential.
This significant information is used to nurture their potential as well as
strengthen them.
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Co-curricular activities are infused with curricular activities to get a
deeper understanding of the concept. Some such activities are role
play, quiz, brain-storming, poem composing and recitation, debate,
essay writing etc.
The institution encourages creative writing on various themes, which
may later find place in college magazine
Guest Lecturers
Weekly cultural programs / events
Regular sports and games practice
Participation in the University level, inter B.Ed. college sports, games
and cultural competitions.
Involve students in indoor games such as Carom, Chess etc.
Participation in the practice Teaching Schools cultural events.
Organizing sports events for college and school students from our
institution with a view to train them in skills related to organizing
sports
Organizing inter
competitions.

schools

singing,

debates

and

essay

writing

Organising and participating in Community living Camp, and
Educational excursion.
Holding frequent seminars on relevant educational issues where
trainees present their view points.
Organizing workshops on the following:
Improvisation of learning aids
Preparation of lesson plans
Preparation of unit test and interpretation of test results
Organizing SUPW Workshops
Departmental activities involving, recreational games; quiz;
experimentation for hands on experience; language games; use of
language lab for acquiring fluency; educational visits to local places
such as temples, garden, park, museum, CFTRI, AIISH,DFRL etc. for
real life experiences
To develop interest in the use of ICT, the trainees are asked to prepare
power point presentations related to environmental conservation. A
newsletter ‘Earth Matters’ was also brought out as an expression of
their environmental concern.
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The librarian with the support of other library staff and with
constructive intervention by staff members, organize many innovative
programmes that help in the process of effective teaching learning.
5.3.3. How does the institution involve and encourage students to
publish materials like catalogues, wall magazines, college magazine and
other material? List the major publication/materials brought out by
the students during the previous academic session.
The institution encourages creative writing on various themes, which may
later find place in college magazine. Students are initiated, and motivated
for writing articles to the college magazine.
A Display Board is provided to put up the special articles collected and
written by the students. Trainees use this opportunity to display not only
articles but also,
drawings and paintings; poems composed; cartoons; collection of
slogans etc.
Display of the papers prepared and presented by the students in the
seminar /Tutorial classes.

5.3.4. Does the institution have student council or any similar body?
Give details of its constitution, major activities and funding.
Yes. The institution has a students’ council. The following were the members
of students’ council for the year 2014-15
Sl.No

Name

designation

1

Dr. Asha B N

President

2

Dr. C N Suneetha

Staff in-charge

3

Spoorthy Simha

Vice President

4

Dileepa

Secretary

5

Nagashree

Joint Secretary

6

Rashmi

Cultural activities secretary

Major activities of the council are:
Organizing Guest Lectures, Seminars, Debates, Essay Competitions,
etc.
Organizing Cultural and Recreation programmes
Organizing educational excursion
Organizing Workshops
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Personality development programmes
Professional improvement and development programs
Follow up work to resolve the student-teachers grievances,
Assessment and Analysis of academic programmes and university
results
Funding:- finance is managed with the fees collected at the time of
admission

5.3.5. Give details of the various bodies and their activities (academic
and Administrative) which have student representation on it.
Women’s Harassment complaint and enquiry committee
Women’s Harassment Complaint Committee
1 Dr.B.N.Asha

Chair person

2 Dr.C.N.Suneetha

Co-ordinator ,
Secretary

3 Dr.S.Vijaya Kumar

Member

4 Dr.Suma Shankar

Member

5 Sri.N.S.Subramanya Member

Students Representatives
1

Abhilasha.M

Member

2

Asha.S

Member

3

Jyothi.S

Member

4

Pooja.S.V

Member

5

Madesha.D.S

Member

6

Shivakumar.B Member

Functions :
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The committee shall recommend appreciate psychological, emotional
and physical support for the college lecture staff (Women’s staff), girls
(student) and non-teaching women’s staff.
The committee shall look into the truth of the allegation contained in
the complaint.
The committee shall decide whether the facts contained in the
complaint make out a case of sexual Harassment for college women’s staff,
students (girls) and non-teaching women’s staff in college campus.
This committee takes action about the complaint of sexual and any
other harassment in college.
This committee organizing the programs about women’s Harassment
and any other complaint in college.
It conducts
Harassment)

more

programs

about

WHO

(Women’s

problem

Complaint of sexual harassment are handled separately for start a
students under the staff complaint committee and sexual harassment
complaints resolution procedure for students.
It provides clear guidance on internal investigation procedures and
record keeping.
Display anti-sexual harassment posters on notice board in common
work areas and distribute relevant broachers. Conduct regular awareness
training sessions for all staff and sexual harassment issues.
To take all responsible steps to prevent the harassment through some
programmes
Sports Committee :
1 Dr.B.N.Asha

Chair
person

2 Sri.N.S.Subramanya

Coordinator

3 Sri.M.S.Lakshminarayana Member
4 Smt.Asha

Member

5 Smt.R.G.Usha

Member
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Students Representatives
1

Kavitha

Member

2

Dyuthi

Member

3

Chandini

Member

4

Harisha

Member

5

Jayashankara.Y.P Member

6

Prathap

Member

7

Madesha

Member

8

Kumara

Member

This committee develops as responsible leaders and as active
participants in non-leadership roles.
This committee shall be responsible for all intra and inter collegiate
sports events in the college.
This Committee student will participate sports in college level and
energy should be get a chance in college level.
To allot suitable funds to the college for organizing inter collegiate
tournaments.
Sports Committee:
1 Dr.B.N.Asha

Chair
person

2 Sri.N.S.Subramanya

Coordinator

3 Sri.M.S.Lakshminarayana Member
4 Smt.Asha

Member

5 Smt.R.G.Usha

Member

Students Representatives
1

Kavitha

Member

2

Dyuthi

Member
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3

Chandini

Member

4

Harisha

Member

5

Jayashankara.Y.P Member

6

Prathap

Member

7

Madesha

Member

8

Kumara

Member

Functions :
It develops personal, social, moral and cultural values like cooperation, commitment character through mental related and physical
related sports conducted in college.
It is very useful to encouraging the student for sports.
Keep all members of committee up to date with sports happenings.
The main role in leadership.
The schedule of events for the whole academic year shall be finalized
well in advance in consultation with the students.
Sports Committee :
To recommend students for permission to participate in the intra and
inter college events.
To recognize talents in sports
Reward young women and men, who achieves excellence in sports
Cultural Committee :
1 Dr.B.N.Asha

Chair
person

2 Dr.C.N.Suneetha

Coordinator ,

3 Smt.Asha

Member

4 Smt.R.G.Usha

Member

5 Smt.Gayathri.k.j

Member
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Students Representatives
1

Smt.Spoorthy
Simha

Member

2

Chandini

Member

3

Smt.Bindiya

Member

4

Rashmi

Member

5

Nagashree

Member

6

Gulfasha

Member

7

Harisha

Member

8

Rajendra

Member

9

Kumara

Member

Functions :
The cultural committee shall be responsible for all intra and inter
collegiate cultural events in the college.
To plan and schedule cultural events for the academic year (Tentative
dates)
The cultural committee shall also be responsible for organizing the
following events.
a) Independence Day
b) Republic Day
c) Women’s Day
d) Founder’s Day
e) Sports Etc.,
This Committee contribute in developing the artistic talented and
any other special talents in the form of intra and inter collegiate level
and cultural festivals.
Committee develop as responsible leaders and active participant in
non-leadership roles.
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This committee provides activities programmes for students’ allround development.
It is very useful for identify the student. Talents through, activities
/programmes in college.
To facilitate the discussions between the parents members and
teachers members of the association of matters relating to the
education.
Parent-teachers’ association:
1 Dr.B.N.Asha

Chair
person

2 Dr.S.Vijaya
Kumar

Coordinator

3 Dr.C.N.Suneetha

Member

Students Representatives
1

Abhilasha

Member

2

Asha.M.S

Member

3

Bollamma.V.Cariyappa Member

4

Sohini chattarji

Member

5

Dileepa

Member

6

Honappa

Member

7

Colin Webster

Member

Function :
It is very useful for maintaining
teachers and college.

the relationship between parents,

This committee in discussion availability and needful resources for
college through PTA meeting.
Helping the teachers to set up an information meeting for parents of a
particular class.
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To help raise funds for the school and the parents association in
consultation with the principle and board of management.
Parent
known
the
their
achievements through PTA meeting.

children’s

development/academic

This committee it is useful for conducting good programmes for
students development in college.
Community living camp committee:
1 Dr.B.N.Asha

Chair
person

2 Sri.N.S.Subramanya

Coordinator

3 Sri.M.S.Lakshminarayana Member
4 Smt.Asha

Member

5 Smt.R.G.Usha

Member

6 Smt.Gayathri.K.J

Member

Students Representatives
1

Nagashree

Member

2

Chandini

Member

3

Spoorthy Simha

Member

4

Neethi.P.Karappanavar Member

5

Rashmi.P

Member

6

Ramya

Member

7

Saraswathi

Member

8

Kumara

Member

9

Harisha

Member

10 Rajendra

Member
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11 Jayashankara.Y.P

Member

12 Manjunatha .N

Member

Functions :
This committee create awareness among the students about the
present scenario and gave them a memorable experience.
This committee organizes some programmes and gave the student an
experience to take with them for life.
To make the student teachers understand the rural social system and
importance of community living.
Community living camps help the students in understanding the core
of ruler life and their problems and needs and help them in preparing a plan
for social work and community develop event.
To develop critical thinking about various social and educational
issues.
This committee develops personal, social, moral and cultural values
like comparison, commitment , character, co-operative living fellow feeling
through conducting programs at activities in camp.
Leadership quality/ Democratic culture, social accommodation and
adaptability/group working skills.
Sports Committee :
1 Dr.B.N.Asha

Chair
person

2 Sri.N.S.Subramanya

Coordinator

3 Sri.M.S.Lakshminarayana Member
4 Smt.Asha

Member

5 Smt.R.G.Usha

Member

Students Representatives
1

Kavitha

Member

2

Dyuthi

Member

3

Chandini

Member
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4

Harisha

Member

5

Jayashankara.Y.P Member

6

Prathap

Member

7

Madesha

Member

8 Kumara
Member
This committee develops as responsible leaders and as active
participants in non-leadership roles.
This committee shall be responsible for all intra and inter collegiate
sports events in the college.
This Committee student will participate sports in college level and
energy should be get a chance in college level.
To allot suitable funds to the college for organizing inter collegiate
tournaments.
Functions :
It develops personal, social, moral and cultural values like cooperation, commitment character through mental related and physical
related sports conducted in college.
It is very useful to encouraging the student for sports.
Keep all members of committee up to date with sports happenings.
The main role in leadership.
The schedule of events for the whole academic year shall be finalized
well in advance in consultation with the students.
Sports Committee :
To recommend students for permission to participate in the intra and
inter college events.
To recognize talents in sports
Reward young women and men, who achieves excellence in sports.
Library Committee :
1 Dr.B.N.Asha

Chair person

2 Dr.S.Vijaya Kumar

Member

Onkarmal Somani College of Education, Mysuru
209

NAAC Self Assessment Report

3 Dr.C.N.Suneetha

Member

4 Dr.Suma Shankar

Member

5 Sri.N.S.Subramanya

Member

6 Smt.M.Geetha

Co-ordinator

7 Sri.T.D.Gangadharaiah. Co-ordinator
Students Representatives
1

Vijay.N

Member

2

Thippeswamy.

Member

3

Yogitha

Member

4

Lohith.N.P

Member

5

Sathisha.C

Member

6

Ranjitha

Member

7

Pallavi

Member

8

Meenakshi

Member

9

Manjula

Member

10 Anil Kumar

Member

To take measures to increase the membership of the library beyond the
boundaries of the college.
To submit the annual report on the functioning of the library.
To formulate policies and procedure for efficient use of library
resource.
To provide for proper documentation services and updating the library
collection for students.
To make a co-ordination between personnel’s.
Motivate to library staff through library collections.
Library committee consists some selected members who are
responsible for the progress of institution and making a well plan and policy
for the development of library.
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To create co-ordination between income and expenditure.
Medical examination committee.
Chair
person

1 Dr.B.N.Asha

2 Sri.N.S.Subramanya Coordinator
3 Smt.Asha

Member

Students Representatives
1

Deepak.K

Member

2

Ramajan
Pinjara

Member

3

Santhosha

Member

4

Shivakumar.B Member

5

Thejashwini

Member

6

Gulfasha

Member

This committee is conducting health related programmes for colled
students, teachers and non-teaching staffs.
This committee is responsible for physical and mental health of the
students., teachers and college staffs.
It is giving an information for parents and teachers about health
related programmes and cleaning.
It should be awareness about cleaning (surroundings and home
environment, college campus)
Health checking conducting in year twice and thrice in college.
To create awareness about first aid and other health issues among the
students and staff.
This committee organizes the health related programmes.
Library Committee:
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1 Dr.B.N.Asha

Chair person

2 Dr.S.Vijaya Kumar

Member

3 Dr.C.N.Suneetha

Member

4 Dr.Suma Shankar

Member

5 Sri.N.S.Subramanya

Member

6 Smt.M.Geetha

Co-ordinator

7 Sri.T.D.Gangadharaiah. Co-ordinator

Students Representatives
1

Vijay.N

Member

2

Thippeswamy.

Member

3

Yogitha

Member

4

Lohith.N.P

Member

5

Sathisha.C

Member

6

Ranjitha

Member

7

Pallavi

Member

8

Meenakshi

Member

9

Manjula

Member

10 Anil Kumar

Member

To look after the proper management and use of the college library
including service to be rendered to the readers.
To scrutinize and approve the indents for books received from various
departments.
To control and suggest library budget for every year.
Discusses budgetary issues for books, journals, databases, media etc.,
Ensures the library is connected with a supports the university
academic programmes.
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Advises regarding library service, especially innovation for the campus
community.
Science Club :
1 Dr.B.N.Asha

Chair
person

2 Dr.C.N.Suneetha

Coordinator ,

3 Sri.M.S.Lakshminarayana Member
4 Smt.R.G.Usha

Member

Students Representatives
1

Kavyashree

Member

2

Abhilasha

Member

3

Chandini

Member

4

Thejashwini

Member

5

Bindiya

Member

6

Nagashree

Member

7

Kumara

Member

The purpose of the science club shall be to provide opportunities for
students to engage the activities and science related projects.
opportunities for involvement in community and professional activities
by students of science.
Seek to support and promote science education through science
clubs.
This Committee gives an opportunities to experience a wider range of
science topics, hence broadening their enthusiasm for science.
A positive change in attitude to science lessons, science programs
through science clubs.
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To provide inputs to consolidate the gains made by the program so
far, and to indentify gaps and prioritize areas in need of improvement to
achieve the objectives of science club programmes.
To assess the outcomes of science club’s
program in terms of
creation of awareness and temper for science and technology among college
students.
Publishing science magazine and news bulletin of scientific events
through committee.
To develop training in scientific method of problem solving.
To create interest in scientific facts and events related to one’s
surrounding through science clubs conducting program.
Anti Ragging committee :
1 Dr.B.N.Asha

Chair
person

2 Dr.S.Vijaya Kumar

Coordinator

3 Sri.N.S.Subramanya Member
4 Smt.R.G.Usha

Member

Students Representatives
1

Asha.H.M

Member

2

Ashwini.H.S

Member

3

Chaya.M

Member

4

Smitha

Member

5

Siddanaika

Member

Functions :
This committee will form duty chart and carryout regular checks for
any ragging activity in our college.
In case of inadequacy of the member detailed in their respective term,
they may float additional requirement, to the in charge of anti ragging
committee.
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In case of any incidence noticed on the spot assessment of the
incidence be made and necessary action to be taken.
Anti ragging committee will be the supervising and advising
committee on matters of planning action for building and preserving a
culture of ragging free environment in the college campus.
Anti ragging committee gives full protection for student and it works
in the places of college campus, canteen and classrooms and other student
congregation.
This main function is stop the incidences of ragging in college.
To ensure the display of posters on the institute notice boards and
other prominent places.
To conduct on the spot enquiry into any incident of ragging referred to
it by the head of the institution any members of the faculty and any member
of the staff or any student parent guardian at any employee of a service
provides or by any other person, as the case may be and the enquiry report
along with the recommendations shall be submitted to the anti ragging
committee for action.
To monitor the welfare of fresh students outside the campus.
Magazine committee :
1 Dr.B.N.Asha

Chair person

2 Sri.N.S.Subramanya

Co-ordinator

3 Sri.M.S.Lakshminarayana Member
4 Smt.R.G.Usha

Member

Students Representatives
1

Saraswathi

Member

2

Spoorty Simha

Member

3

Bindiya

Member

4

Rashmi.P

Member

5

Nagashree

Member

6

Kavyashree

Member

7

Neethu.P.Karappanavar Member
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8

Sohini Chatterji

Member

9

Rajendra

Member

10 Thippeswamy

Member

11 Kumara

Member

12 Harisha

Member

Functions :
The purpose of the magazine committee will be to publish a regular
college magazine that highlights students concerns and activities.
To raise resources for publication of the magazine.
Committee is responsible for to receive the articles /reports from the
students /staff and edit the same.
This committee gives an advice and guidance for committee members
and students.
Alumni Association Committee :
1 Dr.B.N.Asha

President

2 Sri.Babu Rao

Vice-President

3 Sri.N.S.Subramanya Secretary
4 Smt.R.Rajashree

Treasurer

Students Representatives
1

2

3

4

5

Sri.M.S.Lakshminaray Memb
ana
er
Smt.Kalavathi

Smt.B.V.Anuradha

Sri.Kiran kumar

Sri.Manu

er

Memb
er
Memb
er
Memb
er
Memb

6

Sri.Madesha

Memb
er

7

Sri.Basavaraju

Memb
er

8

Sri.Subramanya.S

Memb
er

9

Sri.Bhaskara

Memb
er
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1
0

Smt.Swetha Hosur

Memb
er

1
3

Smt.Sudha sindoor

Memb
er

1
1

Sri.Shiva kumar.P.L

Memb
er

1
4

Sri.Pavan kumar

Memb
er

1
2

Sri.I.D.Lokesha

Memb
er

1
5

Sri.Anwar Pasha

Memb
er

This committee encourage is support a strong relationship between alumni
association and staff (College), current students.
Committee assist current students and alumni in carrier planning,
placement and transition.
Participate activity in strategic and long range program planning to promote
alumni awareness, engagement and commitment to the college.
Adopt the alumni association core values of excellence, lifelong relationships,
lifelong learning, inclusiveness and diversity.
Committee recognize fellow alumni who are distinguished by their loyalty,
professional achievement and community service.
It develop strong working relationship with other alumni council members.
Committee encourages participate faithfully and consistently in alumni
council meetings and functions, regional alumni chapter events and other college
function.
Students grievance cell
1 Dr.B.N.Asha

Chair
person

2 Dr.C.N.Suneetha

Coordinator

3 Dr.Suma
Shankar

Member

4 Smt.Asha

Member

Students Representatives
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1

Divyashree.K.B

Member

2

Pallavi.D.G

Member

3

Puneetha

Member

4

Shwetha
Shree.M.J

Member

5

Anilkumar.K.S

Member

Functions of Students grievance cell:
•

Collecting students grievances orally or and in writing,

•

Discussions, interactions will be held with student representatives in a free,

cordial atmosphere,
•

Remedial measures sort out and implemented.

•

Library committee

Functions of Library committee:
•

Plans the Number of books, magazines to be bought/subscribed,

•

Prepares a list of new books in different areas to be purchased,

•

Decides the number of books to be issued to students on regular days,
holidays

•

and during examinations,

•

Listens their demands and usually fulfils their demands,

•

Human Rights committee

1. Functions of Red Cross committee:
•

Creates awareness about Red cross its importance,

•

Role of youths,

•

Organizes programmes

•

Women’s Anti-Harassment Cell

1. Functions of Women’s Anti Harassment Cell:
•

Any such harassments physical or mental will be curbed,
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•

Action will be taken on such individuals if any such incidences occur/found
in the college campus,
Students Council cell
Chair
person

1 Dr.B.N.Asha

2 Sri.N.S.Subramanya Coordinator

Students Representatives
1

Rajendra H,.G

Secretary

2

Kumara.C.N

Member

3

Manjunatha.L

Member

4

Ranjini.

Member

5

Neethi
.P.Karappanavar

Member

6

Priyanka.C.K

Member

5.3.6. Does the institution have a mechanism to seek and use data and
feedback from its graduates and form employees to improve the preparation
of the programme and the growth and development of the institution?
Yes. College is usually get feedback from students (written and oral) feedback
collected is used for the improvement of the college Academic, Co-academic and
infrastructural facilities.
Through the students Grievance cell also college collects the feedback.
In the staff council meetings these shall be discussed and conducive decisions be
taken.
5.4. Best practices in students support and progression
Give details of institutional best practices in students support and
progression.
Value Inculcation,
Functionality, Punctuality and Discipline are strictly observed,
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Participatory learning approaches are adopted.
Enhanced co-curricular activities,
Creation of secular mind set,
Open house discussions with students for quality enhancement.
To involve students in the process of evaluation
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Criterion-VI
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Criterion VI
Governance and Leadership
6.1 Institutional Vision and Leadership
6.1.1 What are the institutions’ stated purpose, vision, mission and values?
How are they made known to the various stakeholders?
Vision:
To create an academic niche for the development of a professional and a humane
teachers who have the wealth of knowledge and strength of discrimination for the
up-coming generation
Mission:

•

“¥ÀæeÁé°vÉÆÃeÁÕ£ÀªÀÄAiÀÄ ¥Àæ¢Ã¥ÀB”
“Prajwalitho jnanamaya pradeepaha”

To ensure conducive environment and necessary inputs to the prospective
teachers that result in the development of research mindedness and
acquisition of life skills leading institution towards centre of excellence.

•

To transform teacher trainees to become reflective practitioners, constructive
and productive teachers who can effectively build a strong and modern society.

Values:
•

The institution is intended to inculcate the moral, social, cultural and spiritual
values among the student teachers.

•

The institution prioritises, imparting the values with respect to dignity of
labour, human rights and duties; Gender equality, Environmental protection
and respecting our Cultural heritage.

Objectives:
4] To produce the most efficient and effective teachers with a strong knowledge
base who are ICT literates and inclined towards using technology for teachinglearning process.
5] To encourage the faculty members to undertake Major /Minor Researches and
publish in national and international journals and to author books.
6] To provide practical knowledge regarding health, hygiene, physical education,
yoga, community living, games, creative and recreational activities.
Stakeholders’ Involvement:
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•

The management frequently meet the staff members and members of the subcommittees and takes the relevant decisions with transparency.

•

The institution hubs the active involvement of the stakeholders through direct
personal interaction, formal and informal meetings.

6.1.2 Does the mission include the institution’s goals and objectives in terms
of addressing the needs of the society, the students it seeks to serve, the
school sector, education institution’s traditions and value orientations?
Yes, the mission includes the institution’s goals and objectives in terms of
addressing the needs of the society, the students it seeks to serve, the school
sector, education institutions traditional and value orientations.
• It is the prime concern of the institution to produce committed, dedicated and
excellent teachers to the society.
•

Field visits, community living camp, and other such programmes are
impregnated with the activities, like, community work, surveys, environmental
projects, and action research. These are assigned to the students so that it
makes them to understand the socio-economic status of the different strata of
the society.

•

Teacher trainees are exposed to take the teaching – learning sessions in
different types of schools, like, government schools, aided – schools, private
schools, missionary schools and convents.

This makes them to get

familiarised with different educational institutions with their respective
tradition and values.
•

The institution gives a very fertile and nurturing forum to the teacher trainees
so that they will be able to face the challenges and cope-up with the ever
growing

threats

and

challenges

of

Information

and

Communication

Technology of 21st century.
6.1.3 Enumerate the top management’s commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
process (functioning and composition of various committees and board of
management BOG, etc.)
The Institution of Education Trust established this B.Ed. College during the
year 1953. Sri K.S. SuryanarayanaRao was the Founder Secretary of this college
of education.

The prime aim and the goal of the institution itself reveals the

nature of its commitment i.e.,“Let the light of knowledge exist for ever and
enlighten the pursuers” “PRAJWALITHO JNANAMAYA PRDEEPAHA” .

The

Institution has served more than 50 years. Apart from this B.Ed. College there
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are three secondary schools/high schools, one primary and upper primary school,
one Diploma in Education (Shri Harnarayan D.Ed College , one Basudev First
Grade College and Post-Graduate Centre (M.Com) is also there attached to the
B.B.M College.

The management takes decisions as a team regarding any

significant aspects of the college. The trustees are
List of Trustees
Sl.No
1

Name
Sri.H.N.Nagaraj .B.E.,
M.BA(IIM)

Address
#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore

Chairman and Managing
Trustee
2

ArunNagendra , B.E,
Trustee

3

Sri.M.Puttaswamy.B.A,
Trustee

#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore
HIG 984, 2nd Stage Bogadi, Nirmithi Kendra
Mysore

4

Sri.Guruprasad.B.E

#101, Enron Sri Lakshmi, 4th Main
Jayalakshmipuram, Mysore

5

Smt.Prabha

HIG 984, 2nd Stage Bogadi, Nirmithi Kendra
Mysore

Trustee

The management regularly visits the college and interacts with the principal,
faculty and other staff members. It checks the results and quality of the output
and gives the feedback based on threadbare analysis. For efficient transaction of
teaching-learning process various committees are established for example,
Admission Committee, Infrastructure Committee, IQAC, Academic Activities
Committee, Co-Curricular Activities Committee, Practice Teaching Committee,
Library Committee, Student Grievance Cell, Women’s Harassment Cell, Magazine
Committee, Alumni Association Committee and Extension Activities Committees.
All these committees hold regular meetings to achieve their goals. The
recommendations and suggestions from these committees are seriously considered
by the management and suitably implemented.
The Chairman and one of the trustees are the members of the following
committees of the institution:
•

Planning Committee

•

IQAC Committee

•

Academic Governing Council

A almost all significant decisions are taken in the meetings held under the above
listed committees.

Management has always been kind enough to provide the
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needed ‘hand holding’ towards developmental activities.

The following are the

ways and means in which management has helped the institution.
•

The management arranges special programmes, seminars, workshops for the
benefit of the teachers and the students.

•

Meritorious achievements by the faculty and the students are recognised
and rewarded with suitable felicitation.

•

Granting sufficient funds every year for necessary up-gradation and
maintenance of infrastructure, audio-visual equipment in class rooms,
laboratories and library.

•

The management commits itself by extending its generous financial support
and human resources for the academic development of the college.

•

Proper infrastructure and modern technology are given by the institution to
achieve the higher grades in teaching-learning process. Sufficient buildings
and well equipped classrooms, recent innovative teaching aids, good library
and laboratory facilities, play grounds are provided for students.

6.1.4 How does the management and head of the institution ensure that
responsibilities are defined and communicated to the staff of the institution?
For smooth functioning of the academic and other activities the responsibilities
need to be shouldered by all the staff members.

Our pro-active management

makes conscious efforts in this regard and provide the institution with the needed
infrastructure to execute various responsibilities. The management has entrusted
the Principal with the responsibility of leading the institution by providing quality
education. Principal updates management with all the information. The following
are the ways and means through which the institution ensures that the
responsibilities are defined and communicated to the staff of the institution:
•

During the time of appointment, the management explains the nature of the
job, prevailing rules and the responsibilities. The members of the staff are
assigned various duties of the curricular and co-curricular activities only by
the principal.

•

The classroom transaction related responsibilities are defined and assigned
by the principal at the beginning of the academic year.

•

The principal distributes the academic administration among the staff
members keeping in view of the individual strengths and potentialities of the
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staff members as well as the demands of the curriculum. This is done in a
democratic way by discussing with the staff members.
•

All the faculty members are equally involved in co-curricular activities and
each of them is assigned certain in-charges-ships to look into the specific
events with a supporting team.

•

All the above said activities are intimated to the members through circulars
and at council meetings. Duty allotment circulars are counter signed by the
concerned staff members.

6.1.5 How does the management/head of the institution ensure that valid
information (from feedback and personal contacts etc.) is available for the
management to review the activities of the institution?
•

The management concentrates on all activities of the institution.

The

activities of the institution are reviewed by the management with the
principal periodically.

Necessary guidance and valuable suggestions are

given for effective functioning of the institution.
•

The Principal and management hold frequent meetings at regular Intervals
and interact with staff on issues such as staff performance, infrastructure
enhancement /up gradation and monitoring of students as well as support
staff

•

The feedback from the stakeholders and also from personal contacts is
considered for developing the institutional activities.

•

The head of the institution gathers information about the various aspects of
the college activities by means of personal interactions with students, faculty
members, non-teaching staff and parents.

•

Information is also available through students’ feedback forms, selfappraisal forms of teachers and reports of parents’ meeting.

•

The obtained feedback is analysed and a report will be prepared for the
perusal of the management.

•

The Chairman and the Trustees of our trust are members of our Academic
Governing Council (AGC) and the success and failures of any developmental
program executed by the institution are discussed in the meeting of AGC.
The management will be updated about the college progress.
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•

The principal and the management hold a staff meeting at the end of each
semester involving thread bear discussions on certain issues, based on the
feedback obtained.

•

The management interacts with the students as well, to gather their opinion
regarding the facilities provided and quality of teaching.

•

This is followed by the management issuing necessary directives to the
Principal in order to rectify the errors.

•

The management avails the feedback collected both orally and written form
from outgoing students and Alumni.

•

The various academic administrative committees of the institution inform
their achievements to management through the principal.

•

Self-appraisal by teachers and assessment by the Head of the Institution,
communicated to the Management.

6.1.6 How does the institution identify and address the barriers (if any) in
achieving the Vision /Mission and goals?
• The management of the institution who is employee-friendly and pro-active
with academic inclination joins hand with principal to create a healthy, fearless atmosphere. The very atmosphere reduces the number of obstacles
towards reaching the goal. In this regard feedback obtained by students,
alumni, parents and staff members as well as office bearers will help in
identifying the barriers. Added to this, there are competent faculty with rich
experience, who can foresee the problem and insight the suggestions to
rectify. The college acts as a team in solving such problems if all it arises.
Thus

the

institution

does

not

face

many

obstacles

in

achieving

vision/mission/goal.
The usually felt obstacles are
•

Finance related (more often it is solved in the way of
constructive intervention by our management)

•

Human resource related (problem is solved by spontaneously
creating net work with people who can help us.)

•

Lack of attitude to work hard (Although ,very rare since the staff
members are pro-active, management and principal take extra
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efforts to motivate them and deviate them from becoming
complacent. )
•

Since the management visits the college regularly, it keeps abreast of the
academic transactions and finds out short-coming/barriers and takes the
most suitable actions.

6.1.7 How does the management encourage and support involvement of the
staff for improvement of the effectiveness and efficiency of the institutional
processes?
The management aims at creating an academic niche in the institution. It is
always enthusiastic and pro-active for any academically inclined activities. It
supports the faculty in the following manner:
•

The management encourages the faculty members,
o to participate in various conferences, seminars, workshops and skill
development programmes with a view to empower them
o the publications of articles and books from the staff
o in the participation of the staff in the process of decision-making in
institutional functioning.

•

The management identifies and appreciates any achievement by staff,
however incremental it is.

•

Our management is employee-friendly and this makes the staff to discuss
any new idea related to academic development, with them un-hesitantly.

•

The college has constituted different committees and cells with teacher and
student representatives, which play an important role in the planning and
implementation of the activities in different spheres of institutional
functioning.

•

The management encourages involvement of the staff members for
improvement of institutional processes by providing democratic environment
and any worth innovative idea is sustained and nurtured.

•

The chairman and all the other members of the trust meet the staff members
and interact with them to ascertain constructive ways to face any situation
and effect improvement. Teachers meet together to discuss and make
activities more effective and efficient.
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6.1.8 Describe the leadership role of the head of the institution in
governance and

management of the curriculum, administration,

allocation and utilization of resources
•

for the preparation of students.

The head of the institution steers well in actualising the vision, mission and
goals of the institution.

This is done through constant consultation and

interaction with the staff council, administrative staff and those who
involved in policy decisions.
•

The head of the institution acts as a bridge between the staff members and
the management. The conveyance of any information or message between
the staff and the management is through the head of the institution.

•

The Principal holds frequent meetings at regular Intervals and interact with
staff on issues such as staff performance, infrastructure enhancement /up
gradation and monitoring of students as well as the support staff

•

As an Academic leader of the institution, the principal initiates discussion
for any curriculum revision. As a member of BOS, University of Mysore the
principal contributes to the revision of curriculum significantly.

•

There is a good co-ordination between the head of the institution and all the
senior faculty members.

•

Principal plays a dominant role in effective planning and implementation of
innovative managerial ideas for the benefit of the students.

•

Academic planning for the whole year in terms of semesters and monitoring
the implementation of the plans through regular meeting of the staff and
various committees is done by the head of the institution.

•

As an academic administrator, she is the chief authority in selecting the
teacher educators to the institution.

•

The head of the institute identifies the infrastructural requirements and
makes the necessary arrangements for availing them to the college.

•

The effective implementation of teaching-learning process, overall discipline
in the institution etc. is well maintained by head of the institution.

•

The principal maintains a good rapport with local schools and their
managements, which facilitates the availability of good schools for practice
teaching as well as for the ‘college campus’.
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•

To maintain harmonious relations between university and college for smooth
academic governance is one of the duties of the principal. This has become
easy for the following reasons:
o The principal of the institution is the member of Board of Studies
(BOS), which helps her bridge the gap between the DOS in Education
and our institution.
o As a syndicate member of the University, the Principal acts like a
liaison officer between University and the college.
o The membership of the principal in various bodies such as Board of
Examiners (BOE), Academic Quality Monitoring Committee (AQMC) of
university insights her and helps her to lead the college effectively with
efficiency.

6.2 Organizational Arrangements
6.2.1 List the different committees constituted by the institution for
management of different institutional activities?

Give details of the

meetings held and the decisions made, regarding academic management,
finance,

infrastructure,

faculty,

research,

extension and

linkages

and

examinations during the last year.
There are several committees for ensuring smooth functioning of the
institution
and its activities.
Academic Management: The decisions regarding academic management are
taken
by, the following cells of the institution: Internal Quality Assurance Cell; Annual
Calendar and Time Table Committee; Guidance and Counselling committee,
Admission Committee and Examination Committee etc. These committees meet at
regular interval.
Finance Committee (Planning Committee): The committee with management as
one of the members discusses and plans meticulously the ways and means of
utilizing the funds received by UGC. Also if there are any more requirements the
committee discusses the ways and means of fulfilling them. A plan of action is
prepared by the committee.
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Infrastructure Committee: The committee speculates the requirements of
infrastructure based on,
the

previous

year

experience

(if

there

was

any

shortcomings

experienced)
the proposed activities for the future (whether the proposed activities
require any extra infrastructure?)
The committee collects informally as well as formally the feedback regarding the
infrastructural requirements as well as the information related to proposed
activities for the coming year, by the principal, technician, librarian and all the
departmental heads, who, in turn will have collected information from all the stake
holders.

Staff Council: This council takes the responsibility of Framing of various
committees, preparation of time table and calendar for the academic year,
Allotment of subject, preparation of budget for the year and any other special
events to be conducted for the current year.

Internal Quality Assurance Cell: Total quality management and the
enhancement of quality, Performance appraisal of various departments and its
proper document is by this IQAC. One special feature of IQAC is that it not only
manages the quality of the programs organized but it brainstorms and provides the
institution with a list of probable activities that has the potential of enhancing the
quality of education in the institution.
Evaluation Committee: To look into all affairs related to examinations and
its smooth running is taken care of by evaluation committee. All the internal
assessment activities including planning of tests, question paper preparation and
their valuation is governed by the evaluation committee.
Grievance Cell: To look at the grievances of the students and to redress the
same is the responsibility of this grievance committee.
Academic Governing Council: The committee comprises of management,
an NGO, an educationist and a University nominee along with the Principal as
chairperson and a senior faculty as member.
This body meets twice a year,
immediately after each semester, to discuss the success and failures of the
previous semester and suggest plan of action with the suggestions of probable
activities that can be undertaken for the coming semester. The committee focuses
on the optimum utilization of resources of the institution.
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Alumni Association: To create a platform for an emotional comeback of our
alumni to their alma mater. This association also organizes many programs both
academic as well as co-curricular for the training colleges of the city.
Placement and Training Cell(a unit of Alumni association): To give career
counselling, academic counselling and conduct training, Programmes pertaining to
job opportunities for students, to intimate the students on the job opportunities
advertised in the Newspaper- all such activities are carried out by placement and
training cell.
Library Committee: To take care of all activities related to effective
functioning and using of the library. The advanced books, recent journals
periodicals, e-books and e-journals – all such responsibilities are carried out by
library committee.
Cultural and Sports Committee: To encourage extracurricular activities,
sports, co-curricular activities, conducting inter and intra college level competition
etc. is coming under the purview of this committee.
6.2.2 Give the organizational structure and the details of the academic and
administrative bodies of the institution.
The overall functioning of our college is decentralized. Depending upon the
nature of the work to be executed various committees/cells have been constituted.
These committees meet at regular intervals to take time to time academic,
administrative, financial decisions. The faculty members also meet regularly to
take some significant academic decisions. All the decisions taken at different
levels, after passing through different relevant bodies are implemented. Besides,
Heads of college plays an important role in advising the Management
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Academic and Administrative Organizational structure of structure of
the Institution
Management

Principal

Students

Staff

Academic
Bodies
Administrative
Bodies

Teaching

Non-Teaching

IQAC
Library
Examination
Accounts

Students Council

Academic Activities
Committee

Practice in
Teaching

Micro
Teaching

Any other
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6.2.3 To what extent is the administration decentralized? Give the structure
and details of its functioning.
•

There is a conducive and democratic environment in the college.

Hence

implementation of all the academic programmes is discussed with faculty
members. Similarly budget allotments are made after getting proposals and
discussion with the concerned committee members.
•

The institution is a hub of various committees which facilitates the smooth
run of various academic and other activities of the institution.

The

committees have student representatives as well as a staff in-charge. Each
committee is entrusted with some significant responsibility that caters to the
efficient functioning of the institution.
•

Management and the head of the institution will take care of the
infrastructure

and

maintenance,

financial

support,

purchasing

and

documentation of such details.
•

The academic programmes are carried out by the principal in accordance
with the rules and regulations of University of Mysore, NCTE and UGC.

The overall functioning of the institution is decentralized. Depending upon the
nature of the work to be executed various committees/cells have been created.
These committees meet at regular intervals to make significant academic,
administrative decisions.

6.2.4 How does the institution collaborate with other sections/departments
and school personnel to improve and plan the quality of educational
provisions?
The Institute of Education Trust has served the society more than a half century.
The Institution –OnkarmalSomani College of Education is having a history more
than50 yearsof service.Apart from our institution, the trust runs three secondary
schools/high schools, one primary and upper primary school, one Diploma in
Education (Harnarayana somani D.Ed. College), and one First Grade College –
(Basudeva Somani first grade college). One Post-Graduate Centre (M.Com) is also
attached to the first grade College.
•

The B.Ed. College, Diploma in Education (Harnarayana College of Education)
and one Institute of Education High School attached to the B.Ed. College –
all these are inthe same Campus. Hence the playground and some other
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facilities are collectively utilized. National Festivals like, Independence Day;
Republic Day etc., are celebrated together.
•

It also collaborates with neighbouring schools during teaching practice
programme, and encourages them to make suggestions for quality
improvement and for making teaching more effective.

•

The institution organizes programs like workshops; orientation programs
etc. for the local school teacher in the dearth areas. This strengthens our
bond and facilitates smooth functioning of practice teaching sessions. This
also helps in our placement campus where-in these reputed schools absorb
our trainees during campus interview.

•

The college has provided a forum for the activities like, workshop on lesson
plan, skill development programme, innovative and effective method of
teaching by collaborating itself with the University of Mysore and
Government B.Ed. College, Mysore.

•

Senior teachers from local teacher are invited as resource persons for
providing demonstration lesson to trainees.

Teacher educators with rich

experience are also invited to our institution as resource persons to interact
with trainees on relevant topics.
•

The college has impressed the society by organising seminars, conferences
and workshop on themes that are relevant to quality education.

For

example, a national level conference on the theme “Enhancing the Quality of
Teacher Education by Empowering Teachers”-2011 and a series of workshop
on “Skill Development” etc.
•

Our institution maintains a good rapport with Department of Studies in
Education by organizing workshops for teacher educators in collaboration
with them.

Students from DOS in Education (M.Ed.) are sent to our

institution for internship program. The visiting staff from the department
interacts (informally) with our teacher educators on issues related to
education.

6.2.5 Does the institution use various data and information obtained from
the feedback in decision-making and performance improvement? If yes, give
details.
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Feedback is inbuilt and ongoing process in college mechanism. For every
significant activity of the college feedback is collected. The institution adheres to
various mechanisms to collect data from the stakeholders such as,
Personal discussion with academic peers from other institutions and heads
of practice teaching schools.
Informal group discussion with the faculty, students and parents.
Collect feedback on the quality of program related to academic and other
activities through feedback forms
Trainees

also

get

feedback

from

teacher

educators

regarding

their

performance during microteaching, mini lessons and communication skills
Trainees maintain reflective journals for few lessons given by them.
Test and other assignments are assessed and feedback is provided on the
book itself. Trainees later approach teacher educators for suggestions and
correction
All the feedback collected through various means are interpreted and analysed in
governing council meetings as well as staff meetings and brainstormed to find
solutions. Based on this significant decisions with regard to action to be taken are
made, which are executed successfully. For example:
In the beginning of the academic year immediately after admission the attitude of
trainees towards teaching is collected through a questionnaire.

Based on the

interpretation of their responses to this the institution plans activities in order to
bring modifications in their attitude.To understand the trainees well they are first
assessed to know their attitude towards teaching. Activities are planned to bring
modifications in their attitude and again their attitude is tested to know if there is
any modification in their attitude. This helped us understand the potential of
our planned activities.
6.2.6 What are the institution’s initiatives in promoting co-operation, sharing
of knowledge, innovations and empowerment of the faculty? (Skill sharing
across departments’ creating/ providing conducive environment).
The institution initiates in promoting co-operation, sharing of knowledge;
innovations and empowerment of the faculty at both institutional level as well as
at inter institution level.
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•

There exists a good rapport between methodological departments of the
institution. Staff meetings provide the necessary platform for the faculty to
share the following their view point with regard to any norm of the college
o Their experience in any workshop/seminar/conference etc
o Their idea of any program that can be organized in the institution
o Their opinion regarding the facilities or requirements of the trainees
These

deliberations

encourage

sharing

of

experiences

freely

among

themselves.
•

The academic and administrative activities of the institution are carried out
by various committees of the institution under the leadership of the
principal.

The in-charge faculty of each committee prepares budgetary

proposal in advance of organizing any activity.

This is approved by the

management and principal or suggestions and rectifications are provided.
•

After the establishment of IQAC, all quality enhancement programs are
taken care of by IQAC.

•

Initiative activities are established in the process of teaching learning cycle.
Experts are invited as resource persons to interact with our teacher
educators and also with our trainees.

•

Management and Principal of the institution,
o encourage the faculty for introducing innovative ideas/methods for the
classroom teaching
o motivate them to participate in all academic programs such as
workshops/orientation programs/seminars and conferences etc., that
are organized by reputed institutions. Faculties have presented their
papers in state, national, and international level seminars. This is a
step ahead towards empowering them.

•

Senior Faculty members are invited from newly established B.Ed. and D.Ed.
colleges as Resource Persons.

•

A National Conference was organized by our college on Enhancing the
Quality of Teacher Education by Empowering Teachers” –Dec’ 2011.

The

great success of the conference reflects the team spirit prevailing in our
college.
6.3 Strategy Development and Deployment

Onkarmal Somani College of Education, Mysuru
237

NAAC Self Assessment Report

6.3.1 Has the Institution a MIS in place, to select, collect align and integrate
data and

information on academic and administrative aspects of the

institution?
Yes, Management Information System (MIS), though not fully automatised.
Academic management:
Time table provides information of each hour teaching activity. Trainees and
staff both get themselves mentally ready for this.
Staff members use PCs provided to their individual department for the
following purposes:
a. Preparation of question papers for tests and get the print when
needed
b. To store test marks obtained by the students.

Administrative management:
Office administration is not automatised yet.
The office staff maintain records of all required documents such as
a. Maintenance of aquitance register, salary statements
b. Filing of income tax returns,
c. Scholarship of SC/ST students etc.
d. Trainees’ details
Library administration is partially automatized.
Internet facility is available for both trainees and staff. Any correspondence
with our higher authorities such as, Joint Director’ office; NCTE; NAAC etc.
are made through emails.
The institution collects feedback on teachers and several other facts from
students, parents and stakeholders. This in turn is analysed and discussed
with the management. The result of the discussion and decision is used in
bringing the better quality academic and administration activities.
Academic and administrative data is also obtained through student’s
profiles, student’s attendance, academic profile, profile of the teaching staff
and the office staff and intermittently the information about the college is
updated on the website.
The daily transactions and the details regarding administration and library
could be observed through CCTV.
Onkarmal Somani College of Education, Mysuru
238

NAAC Self Assessment Report

6.3.2 How does the institution allocate resources (human and financial) for
accomplishment

and sustaining the changes resulting from the action

plans?
The faculty work as teams in various committees and decide on the following
aspects before preparing the action plan:
o Select and short list the academic activities that can be organized,
o Prioritize specific activity for execution, based on need of the trainees,
need of the hour
o Identify the availability of resources and
o Time-duration
o Budget estimation
The feasibility of the budget so estimated is discussed with the principal in
consultation with the office accountant for sanction of the amount from the
college.
If some activity is of great significance but shortage of resources is identified, then
necessary help and resources (human, material and finance) are sought from the
management. Management has spent quite a huge amount for the activities of
college. All these activities have got us vertical mobility on the quality ladder.
6.3.3 How are the resources needed (human and financial) to support the
Implementation of the mission and goals, planned and obtained?
• This institution has been strengthened with ample financial and human
resource potentialities. A well trained, duty bound and dedicated faculty
team collaborated with benevolent management to yield the conducive
situation and to achieve the mission and goals positively.

The following

efforts are made by the college to avail the resources needed to support the
implementation of the mission and goals:
The principal and the staff in their official meetings brainstorm the
activities that help implement the mission and goals.
Then they are sequenced based on the priority.
Work is divided equally among faculties. Each faculty holds task
specific responsibility.
The action plan which involves the resources needed and the budget
estimation are prepared by the faculty in-charge.
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If the budget exceeds more than the college can afford, the
management comes forward for help.
If there is shortage of human resources, we make a request to the
following institutions for supply of human resources:
o The heads of the high schools run by the management
o The D.Ed college principal attached to our college
o Our fellow B.Ed. colleges

•

The management provides the required number of staff (management payee)
for smooth and efficient run of the college. The staff members (permanent as
well as temporary) are selected through the government selection procedure.
This enhances work efficiency of the institution helps achieve the mission
and goals.

•

There are different committees in the institution for monitoring different
activities. Office Staffs are allotted for admission work. The responsibilities
of the cultural activities, extension activities etc. are allotted to the teaching
staff depending upon their potential.

6.3.4 Describe the procedure of developing academic plan. How are the
practice-teaching school teachers, faculty and administrators involved in the
planning process?
The academic plan is prepared before the classes commence. The faculty members
jointly prepare the calendar of events as well as weekly time tableconsidering
thefollowing aspects:
programs to be orgnaized in order to develop required competencies
programs that highlight the vision and mission of the institution
skills to be practiced for trainees
Various exposures that is to be provided to trainees
nature of the topics chosen for lecture series
availability of school teachers for providing demonstration lessons
Possible slot for practice teaching sessions is high schools
Values to be inculcated
Personality development programs
Orientation programs for both teacher educator as well as trainees.
This is scrutinized and rectified by the principal.
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In order to prepare the calendar of events the institution consults the school
teachers. This is very important since the school teacher can give model lessons
only when they are free.

Similarly it is better to go in the beginning of the

academic year of school rather than fag end of it. The school teachers are the best
persons who can direct us in all these issues.
The principal and the teachers of the practice teaching schools are involved for the
decision to be taken regarding dates, classes and content of lessons plans.
6.3.5 How are the objectives communicated and deployed at all levels to
assure individual employee’s contribution for institutional development?
The following ways are used to communicate the objectives and deploy at all levels
to assure individual employee’s contribution for institutional development:
Through staff meetings and periodical monitoring by Head of the Institution and
the management
During Induction program the principal and the staff brief the students about the
objectives, and how the trainees can contribute to yield institutional development.
Apart from the above said points, objectives of the institution are reminded often
and often to the teaching and non-teaching staff through formal and informal
meetings.

6.3.6 How and with what frequency are the vision, mission and
implementation plans monitored, evaluated and revised?
The institution monitors the vision, mission and implementation plans
continuously. If need arises then they are evaluated and revised at various stages
of the program/academic year.
In the beginning of the academic year the institution finds it the right time to
discuss with the staff and the trainees regarding the vision and mission and
implementation plans.
•

The college conducts various activities through several committees.

The

principal along with the teaching and non-teaching staff discuss and plan
for the actions to be taken in the current academic year at the beginning
itself.
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•

The internal coordination of various activities of our college is done through
the Committees. Certain issues that need wider consultations and
deliberations are sorted out in the meetings with the Principal and the
management.

•

The IQAC will look into the administrative and academic matters to ensure
monitoring of the programmes and to ensure sustenance and enhancement
of the quality of education as stipulated.

•

Academic achievements of the students will be monitored by the Principal
and the staff members by periodical tests, competitions and completion of
the project works.

•

The vision, mission and implementation plan are monitored and evaluated
throughout the year by a committee comprising the Principal and the
management.

•

Towards the end of the academic year, the institution reflects upon the
accomplishment of vision and mission of the institution. Based on these
reflections rectifications are made.

6.3.7 How does the institution plan and deploy the new technology?
The institution is equipped with Over Head Projectors (OHP), LCD Projectors,
Smart Boards, Computers, Laptop, Xerox Machines, Digital Video Camera and WiFi internet facility. All these facilities are utilized to the maximum level for the
academic activities and also for co-curricular activities.
The institution uses new technologies optimally in the following ways:
Staff members do their home-work and prepare Power Points in advance
and also use smart board successfully for their class room teaching.
Power point Presentations and video clippings are projected during
Induction programme. This occasion is used to orient as well as provide
information to, the trainees (using ICT) with regard to various aspects such
as,
iii.

To project the Academic and other activities of the college organized
in the previous years. This usually motivates them to set some goals
to do better than the previous batch students.
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iv.

Mode of Assessment and evaluation in the B.Ed programme. This
develops awareness about the nature of B.Ed. program

Teacher trainees use technology to organize quiz competitions for their
peers,
Teacher educators use technology to prepare
o Power point presentation for their lessons,
o Test question papers for periodicals
Almost all classrooms have smart boards. Using Power Point presentations,
staff in-charge orients the trainees with regard to the mode of
assessment/evaluation as per the norms. This awareness helps the trainees
to mentally prepare themselves well for various aspects of assessment.
The micro lessons of the students are video recorded and trainees are
allowed to view their micro lessons themselves and also of their peers. This
was used for self-assessment which yielded in bringing desirable change in
the performance of the skill.
Staff use computers to prepare their respective question papers; the staff incharge used computers for storing IA marks, result recording and
interpretation of the results.
Camera is used to document all significant activities of college.
6.4 Human Resource Management
6.4.1 How do you identify the faculty development needs and career
progression of the staff?
•

In order to identify the faculty development needs and career progression of
the staff the institution takes feedback from the students and the report is
discussed during faculty meetings. Then faculty requirements are sent to
the management. This will be followed by the suitable measures.

•

Self-appraisal report of the individual staff members, students’ feedback
reports and experts’ feedback are the sources which help in identifying
faculty members who are in need of professional growth.

Based on this

further needful actions are taken.
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•

The management keeps one-one contact with the entire teaching faculty and
maintains a cordial relationship with them. This helps the management to
develop awareness about their professional and career needs

•

The management and the principal realising the professional needs in terms
of qualification or competency through various means mentioned earlier
make the following efforts to fulfil these needs:
o The institution encourages the faculty by providing On Duty Leave
facility for career progression such as attending seminars, conferences
and workshops.

o The faculty are encouraged to continue their studies through distance
mode.

o The faculty are motivated to take up research activities involving
trainees.
o Performance of the staff shown in the management review also helps in
identifying the faculty development needs.
6.4.2 What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and staff? (Self-appraisal method and
comprehensive evaluation by students and peers). Does the institution use
the evaluation to improve teaching, research and service of the faculty and
other staff?
The institution acts under the presumption that ‘reflection on performance’ and
‘assessment of performance’by stakeholders can enhance quality of teaching and
learning. The institution uses various mechanisms for this purpose, such as the
following:
•

The management is concerned with academic needs and its progression.
Hence regularly the management and the head of the institute monitor the
performance of the teachers.

•

Teacher trainees are allowed to assess the teacher educators using a
feedback format.
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•

It is a routine for the teacher educators to use self-appraisal proforma in
order to develop their self concept.

•

Students’ performance, in most cases reflects teachers’ efficiency. University
results explicitly show the performance of students (teacher trainees). These
results when analysed, throws light on the areas where the teacher
educators need to put more effort to yield a better ‘student result’.

•

Academic Quality monitoring Committee (AQMC), a university body visits all
B.Ed. colleges at the end of each semester, with the responsibility of
monitoring the quality inputs in each college, assigned by the university. It
examines the resultant performance of the teaching staff both qualitatively
and quantitatively. Their findings also will help the institution in rectifying
the defects as well as strengthening the strong points.

•

The institution is successful in availing feedback from
o fellow teacher education institutions
o alumni of our institution

The analyses of all information obtained from feedback, direct interaction, selfappraisal techniques are put to use for,
o bringing modifications in teaching-learning process
o enhancing research related activities
o augmenting infrastructure facilities

6.4.3 What are the welfare measures for the staff and faculty? (Mention only
those which affect and improve staff well-being, satisfaction and motivation)
Apart from what welfare measures are provided by the state government,
The institution prioritizes the welfare of its faculty more than anything else. The
following measures have been taken in this regard:
The management and the principal treat the faculty in a friendly manner and
make them feel secured.
The management encourages the faculty to continue their education and
provide the required resources for the same.
Every faculty is given a separate chamber with a PC and a smart board with
internet facility. This not only provides him/her enhanced facilities, but also
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a conducive atmosphere for having growth related activities. The staff
members are also motivated to use ICT.
Faculty members are encouraged to participate and present papers in state,
national and international conferences exempting them from their duties.
Medical assistance and medical leave are sanctioned whenever need arises.
Financial help in terms of loan, salary advance etc. is extended whenever
needed.
6.4.4 Has the institution conducted any staff development programme for
skill up - gradation and training of the teaching and non-teaching staff? If
yes, give details.
The institution with a view to make the staff more efficient organized programs
such as,
•

A unique program-a warm up technique titled ‘image building’ sponsored by
our management for changing the outlook of teacher educators about
teaching and the related aspects. It provides the teacher educators with a
lot of inputs and insights needed for teachers.

•

In order to develop awareness regarding the qualityenhancement of teacher
education program, a two-day National Conference was organised in
December’ 2011. This not only provided organizational skill but also gave an
exposure to academic atmosphere by creating an academic niche in the
institution. More than hundred participants and paper presenters presented
papers choosing varied subthemes under the main theme, “Enhancingthe
quality of teacher education by empowering teacher educators”.

•

The institution organized a skill development program for teaching as well as
non-teaching staff in the following dearth areas:
Orientation program/work shop on “Monitoring HRMS”, for office
staff
Orientation cum workshop on “using smart boards for classroom
teaching”

•

It is the culture of the institution that the newly recruited teachers are
guided by the senior faculty members regarding professional commitment,
recent methodologies in the teaching process and certain managerial skills.

Onkarmal Somani College of Education, Mysuru
246

NAAC Self Assessment Report

6.4.5 What are the strategies and implementation plans of the institution to
recruit and retain diverse faculty and other staff who have the desired
qualifications, knowledge and skills (Recruitment policy, salary structure,
service conditions) and how does the institution align these with the
requirements of the statutory and regulatory bodies (NCTE, UGC, University
etc.)?
Ours being a grant-in-aid institution, recruitment of permanent staff is done as
per the norms of regulating bodies and the government policies. However, when
there is need of more faculties, management recruits on a temporary and part-time
basis. The following procedure is followed to recruit the temporary staff:
The details of the vacant post, is advertised in the paper and applications
from eligible candidates are invited within a stipulated time frame.
The application obtained is cross verified for eligibility criteria against
NCTE/UGC norms and government rules
The eligible candidates are called for an interview on a scheduled date
The candidates are assessed through a formal interview. The interview
committee comprises of the management, principal, subject experts. The
committee shortlists and then after a discussion selects the competent
candidates for the posts advertised.
The selected candidates are informed and then negotiated regarding the
salary. Convinced candidates are then recruited.
Once the staff selection is over and they are recruited, the institution takes care of
its employees in order to retain them through welfare measures such as:
• Increment is given every year for deserving staff members. Concession, DA
and TA will be given for attending research seminar and workshops.
• Their academic requirements are met with. For e.g., the facilities like the
library resources, separate chamber and computers with internet facilities.
• Faculty members are encouraged to participate and present papers in state,
national and international conferences exempting them from their duties.
• Medical assistance and medical leave are sanctioned whenever need arises.
• Financial help in terms of loan, salary advance etc. is extended whenever
needed.
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• The management encourages the faculty to continue their education and
provide the required resources for the same
• Whole-hearted appreciation is given to those who show remarkable efforts
towards enhancing quality in teaching and learning.
• Principal and management identify even the small step towards quality
teaching and provide reinforcement
All such activities develop a secured feeling, which go a long way in retaining them
in the institution.

6.4.6 What are the criteria for employing part-time / Adhoc faculty? How are
the part-time/Adhoc faculty different from the regular faculty? (E.g. salary
structure, workload, specializations).
We have part time faculties for Music and SUPW and they will be handling
one class per week as per the time table. Salary will be paid from the fee collected
from the students.
6.4.7 What are the policies, resources and practices of the institution that
support and ensure the professional development of the faculty? (E.g. budget
allocation for self-development, sponsoring for advanced study, research,
participation in seminars, conferences, workshops, etc.
membership

and

active

involvement

in

local,

state,

And supporting
national

and

international professional associations).
•

The faculty members are allowed to attend the in-service programmes in
various colleges and universities. In-service programmes are conducted in
the college also.

•

Faculty members are encouraged to present papers in Seminars and
Conferences.

•

They are encouraged to publish Research papers in various journals.
Principal and management encourage the faculty to pursue higher
education. If necessitate they are also exempted from duty.

•

Our College library is installed with Wi-Fi facility to provide excellent access
to libraries located in various parts of the country and to view journals,
magazines, dissertations to carry out research work.
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•

The management will meet all the above programmes and support the
faculty in organizing and carrying out the seminar, faculty development
programs (FDPs) and workshops.

6.4.8 What are the physical facilities provided to faculty? (Well-maintained
and functional office, instructional and other space to carry out their work
effectively).
The institute provides well maintained individual staff room with a
PC,smartboard and internet connectivity, good library facility with sufficient
number of relevant reference books and a computer with internet facility,
exclusively for staff , ICT Lab, Science Lab, Psychology Lab and well maintained
playground and lawn for extra-curricular activities. All classrooms are well
ventilated with sufficient number of lights and fans.

6.4.9 What are the major mechanisms in place for faculty and other
stakeholders to seek information and / or make complaints?
The college provides various mechanisms for the stakeholders to seek information,
such as the following:
•

Every activity in the college is displayed in the college notice board.

•

Programmes conducted in the college are published in theNewspapers.

•

The college office provides all related information between 10am to 5.30pm.

•

Stakeholders

can

avail

information

through

about

college

and

admission/results etc., over telephone.
•

The college website is being updated to give latest information.

The college has an inbuilt mechanism of identifying the barriers of students’
learning.

The problems are immediately taken care off. College provides a

student-friendly and ‘fear-not’ atmosphere to trainees. This encourages them to
boldly approach any of the staff members or even the principal and explain/convey
their problems. This will be discussed in formal meeting and decisions are taken
for necessary action. Though this is most informal approach, opted by trainees, it
has laid its immense impact since this works on mutual trust.

This helps in

reducing the number of complaints to bare minimum.
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The College has constituted a student’s‟Grievance Cell” headed by an in-charge
teacher educator with students representatives.

The stakeholders convey their

grievances (if any), to their peer representatives and the in-charge staff brings it to
the notice of principal and other staff members. Two months once there will be a
meeting to surface the grievances of the trainees and are addressed and solved.
The Principal and management try to solve all the problems in a cordial manner.
However institution accepts written complaints, if the situation demands for.

6.4.10 Detail on the workload policies and practices that encourage faculty
to be engaged in a wide range of professional and administrative activities
including teaching, research, assessment, mentoring, working with schools
and community engagement.
•

The workload norms as prescribed by the University are adopted strictly. All
permanent staff members are allotted with the teaching workload as
prescribed by the UGC.

•

The institution involves the faculty in many academic, professional and
administrative activities such as
Individual staff is given specific responsibilities on occasions like
organizing

National

conference;

organizing

workshops/orientation

programs; etc.
The faculty are assigned with responsibilities like; preparation of class
time-table,

administering

tests;

organizing

microteaching

and

communication workshops
Practice teaching administration
Organizing co-curricular activities
Evaluation work
Preparing

feedback

formats

for

various

programs

organized

and

collecting feedback using the formats.
•

Apart from the above said point our college assigns workload by taking into
considerations the capability, potentiality, interest of individual faculty
member with reference to functional needs of our college. In this, democratic
approach is practiced.
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•

Each member bears and shares the workload. Choices are given preference.
But in some inevitable circumstances it is given as mandatory responsibility.

•

Responsibilities are given in rotation basis so that every staff experiences
every responsibility.

6.4.11 Does the institution have any mechanism to reward and motivate
staff members? If yes, give details.
Yes, the Principal and the management recognize and reward the staff
members for their performance.
The management appreciates the concerned staff members whenever
positive feedback related to their ingenuity, innovative efforts, etc., is received from
the students, parents and community. This encourages them further to take up
various extended curricular and co-curricular activities. An open appreciation
through word of praising is given during college functions. This is very much
motivating to other staff members as well.
6.5 Financial Management and Resource Mobilization
6.5.1 Does the institution get financial support from the government? If yes,
mention the grants received in the last three years under different heads. If
no, give details of the source of revenue and income generated.
Yes. Our college is a Government Aided Institution. The institution gets financial
support from government of Karnataka
The details of the grants received in the last three years under different heads are
represented below:
Year

Salary
Grant

Year

UGC Grant

2012-2013

575710

2012-2013

-

2013-2014

5892860

2013-2014

2248295Lakhs

2014-2015

4918146

2014-2015

-

6.5.2 What is the quantum of resources mobilized through donations? Give
information for the last three years.
The institution does not receive any donations.
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6.5.3 Is the operational budget of the institution adequate to cover the dayto-day expenses? If no, how is the deficit met?
For normal functioning of the institution, operational budget is sufficient but
if the college prefers to organize some extra activity or provide some unique
exposure to the trainees etc., then the budget may not be sufficient.

In such

situations the institution runs short of finance and to overcome this problem we
get hand holding from our pro-active management.
6.5.4 What are the budgetary resources to fulfil the missions and offer quality
programs? (Budget allocations over the past five years, depicted through
income expenditure statements, future planning, resources allocated during
the current year and excess/deficit)
20102011
Library

20112012

20122013

20132014

20142015

13762

15270

121102

15996

11033

Research

-

30000

-

-

-

Conference

-

85000

-

-

-

6.5.5 Are the accounts audited regularly? If yes, give the details of internal
and external audit procedures and information on the outcome of the last
two audits. (Major pending audit paras, objections raised and dropped).
Yes.

The accounts are internally as well as externally audited throughout

annually.
The institution accounts are audited regularly. There is an Internal and External
audit system of the account.
Role of Accounts
1. In this system the accountant keeps the records of all the receipts and
payments daily.
2. By checking Receipts and payments cent

monthly trial balance is checked.

3. The completion of financial year. They prepare receipts and payments. In
come and Expenditure and bank recon solation statement.
Internal Audit
•

The institution has appointed chartered accountant. As the internal audit. The
government has prescribed the heads as checked and verified by the firm.
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•

The financial documents and receipts and payments are produced for the
scrutiny and all that is essential and mandating.

and regarding the

maintenance of books of accounts is completed within the financial year.
External audit
•

The institution accounts are audited by the Regional joint director. Collegiate
education Mysore region as external audit

•

After the submission of receipts and payments and grant in aid statement.

•

The government auditors checked. Through the charted account statement
and verify the based on receipts and payment balance sheet.

•

The queries are resolved and these also serves as guidelines for this.

6.5.6 Has the institution computerized its finance management systems? If
yes, give details.
No. Not yet fully computerized.
The institution has computerized its audit finance management partially,
1. The financial budget allocations are made with the support of computers.
2. The details of income and expenditure are stored with the help of tally software
3. All the financial statements and balance sheets prepared using the computer.
4. All the necessary financial information is required by the R.J.D.C.E or any other
authority is prepared using the computer.
6.6 Best Practices in Governance and Leadership
6.6.1 What are the significant best practices in Governance and Leadership
carried out by the Institution?
The institution practices a decentralized and democratic administration. The
institution is run by a pro-active, approachable, friendly and ever supporting
management. There is exists a strong collaboration between the management and
the institution mediated by the principal. The management maintains good
governance by involving staff in all decision making processes.
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A good rapport developed between office staff and the teaching staff help
maintain good office administration. They exhibit mutual trust and co-operate in
each other’s work. The teaching staff is found helping in the office work. Office
staff enters the classrooms to convince the trainees regarding the amount received
by them. The office staff members adjust their timing to suit the free time of the
trainees for collecting exam fees, providing receipts etc. this process help not to
distract the trainees during their class hours.
•

The budget is prepared keeping in view of the income and expenditure
planned and unplanned or contingency) with regular annual allotments to
different departments. The budget allotments are made after seeking
proposals and discussions with Principal and the management.

•

Annual audit of accounts is conducted by a chartered agency and the
comments are communicated to the chairman by the auditing agency.

•

All recruitments (temporary as well as permanent) are made through proper
selection process.

•

The Faculty and staff are kept informed of short term and long term goals of
the institution towards the accomplishment of its mission and vision.
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Criterion-VII
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Criteria VII Innovative practices
7.1 Internal quality Assurance system
7.1.1. Has the institution established internal quality assurance cell (IQAC) If
yes, give its year of establishment, Composition and major activities
undertaken.
Yes, the institution has an IQAC established on 7th December 2014. The
composition of IQAC is as follows:
NAME
Dr.Asha
Principal,
The Institute of Education,
OnkarmalSomani College of Education.
Dr.C.N.Suneetha
Associate Professor,
The Institute of Education,
OnkarmalSomani College of Education.
Sri H N Nagaraj
Chairman &Managing Trustee. I O E Trust
Sri M Puttaswamy
Managing Trustee. I O E Trust
Dr S Vijaykumar
Associate Professor,
The Institute of Education,
OnkarmalSomani College of Education.
Dr Suma Shankar
Lecturer,
The Institute of Education,
OnkarmalSomani College of Education.
N S Subramanya
Physical Education Director,
The Institute of Education,
OnkarmalSomani College of Education
Sri P S Girish
Accountant/Technician,
The Institute of Education,
OnkarmalSomaniCollege of Education
Ms.Tejaswini
Clerk. I O E Trust
Sri Kumar
Retired Principal. Mandya
Smt.SpoorthySimha
Alumnus
Smt.Bindiya
Alumnus

DESIGNATION
Chairperson

Co-ordinator

Member
Member
Member

Member

Member

Member

Member
Member
Member
Member
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Major activities under taken by IQAC
Organisation of faculty development programmes such as:
• Workshop on curriculum framing for 2 year B.Ed programme, in
collaboration with DOS in Education, Manasa Gangotri, University of
Mysore, Mysore
• Celebration of international Yoga day on
• Orientation cum training programme for staff as well as the trainees, on
using smart boards for class rooms teaching.
• Workshop on office record maintenance and maintenance of HRMS to the
office staff of all the aided B.Ed., colleges affiliated to Mysore. It was much
appreciated and beneficial programme. Practical experiences given on
maintenance of HRMS, was the special feature of the programme.
• Preparation of Annual quality Assurance report
• Procuring books for the college library

7.1.2. Describe the mechanism used by the institution to evaluate the
achievement of goals and objectives.
The institution has an inbuilt mechanism of availing feedback of each of the
institution goal orientated activities, to know the achievement. Such mechanisms
comprise of both formal and informal techniques. The following are worth
mentioning.
The institution has setup a conducive atmosphere which motivates the
teacher trainees to express their unhesitant opinion about each of the college
activities either with principal or senior staff.
Committees such as women harassment complaint committee, Anti ragging
committee, grievance cell etc., have students’ representatives. Teacher trainees are
encouraged to convey their suggestions/complaints/opinions regarding
infrastructure or other facilities as well as academic aspects with the student
representatives.
These representatives in-turn bring them to surface for
discussion during the committee meeting.
Feedback and suggestions thus
collected is used to benefit the trainees.
The faculty adopts formative assessment of the trainees which begins at the
classroom teaching itself. The trainees are either encouraged to clarifying their
doubts (by themselves asking) or the faculty questions them to check their
understanding. This avoids the accumulation of their academic doubts till the end
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when the tests/exams reveal them. This also promotes
learning.

better understanding and

The teacher-trainees are encouraged to participate in co-curricular and
extracurricular activities by holding group activities. It is a platform to
exhibit their talents. This helps the teacher educators to get an idea of the
following aspects of trainees:
Leadership Qualities
Communication - verbal and nonverbal
Language fluency and vocabulary
Artistic potential
Area of Interest in which they have the potential.
Also, the volunteering nature of teacher trainees in more numbers and the
quality activities they contribute, are themselves indicative of the achievement of
the related goal/objectives.
During the test paper evaluation the faculty provides them with the relevant
feedback and also suggest the remedial measures. This improves the quality of
answers in the next tests and examinations.
After each programme, the staff collects feedback from trainees and it will be
discussed in the meeting regarding strength and weakness. The follow up activity
to overcome the weaknesses of the programme is also suggested.
The institution has made it mandatory for the students to use technology for
tutorial-presentations. The trainees are informed orally about the quality of their
presentation, the needed rectification with regard to
i. Content focused
ii. communication/presentation
iii. Quality of PPT prepared.
This also takes care of individual attention to trainees.
Quality of Innovative practices such as workshops; Video recording of micro
lessons given by trainees, quality of library services, effectiveness of practice
teaching sessions; opinion of schools regarding our institution and trainees etc.,
are evaluated by collecting feedback through questionnaires. The data obtained is
interpreted objectively and used for modifications.
Teacher trainees maintain reflective journals for two lessons practiced by
them in schools.
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The faculty analyses the semester end result and discusses during meetings
with regard to follow up activities for the coming year
Self-appraisal of the staff being a routine is a special feature. This helps the
faculty to grow professionally and contribute more effectively. This in turn helps
achieve the goals/objectives
The institution collects feedback from other colleges with a view to know
where we stand.
7.1.3.
How does the institution ensure the quality of its academic
programme?
The institution continuously monitors and collects feedback regarding various
academic programmes provided. The feedback is interpreted and put to use for
the benefit of stake holders. From 2015-2016, the IQAC of the college monitors
most of the academic activities of the college.
The institution ensures quality of its academic programme with the help of
following deliberations:
•

Library books that are ‘on demand’ are bought well in advance to facilitate
quality teaching learning.

•

The college ‘academic governing council’ with the following members, meet
twice each year just before the each semester begins.

Sl. No

1

Name and Address of the Member

Designation

Mobile
Number

Dr.B.N.Asha ,
Associate Professor and Principal
The Institute of Education
OnkarmalSomani College of Education

Chairman

9480383962

Kuvempunagar, Mysore-570 009
2

Sri.H.N.Nagaraj. ,
Chairman and Managing Trustee
The Institute of Education Trust

Member

09448101584

#9, SahukarChennaiah Road
Saraswathipuram, Mysore
3

Sri.M.Puttaswamy.
Managing Trustee

Member

The Institute of Education Trust

09611474321

#9, SahukarChennaiah Road
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Saraswathipuram, Mysore

4

Sri.B.V.Arun Kumar
Syndicate Member
University of Mysore

University
Representative

#12, 4th Block, S.B.M Layout
Srirampura 2nd Stage
Mysore-23
5

Dr.S.Vijaya Kumar
Associate Professor
The Institute of Education

Member

9449406922

OnkarmalSomani College of Education
Kuvempunagar, Mysore-570 009
6

Prof.VenkataramanaSetty
VasaviVidyaNiketana

Educationist

Kuvempunagar

0821-2545179

Mysore
7

Smt.Priyamvadha
Rtd.Professor
St.Joseph’s College of Education

Educationist

9980035700

Jayalakshmipuram,
Mysore
8

Prof.M.N.Manoharan,
Associate Professor and Principal

Member

BasudevSomani First Grade College,
Kuvempunagar, Mysore
9

9343244422

Sri.Prabhakar.R
Rashmi.P’s father

Parent

9844385189

Parent

9480476206

#293, 13th Cross, ”B”. Block, J.P.Nagara,
Mysore
10

Sri.Nagendra.M.A,
Nagashree.M.N ’s father
#2422/1, Guha 11th Cross, Basaveshwara
Road, K.R.Mohalla, Mysore
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The committee discusses in detail and analyses the outcomes of the
activities of the previous semester and proposes some other initiations for the next
semester, keeping in mind the needs of the trainees and also with an aim of
creating an academic niche in the institution.
•

Calendar of events play a significant role in quality learning. The calendar of
events is planned meticulously by the principal and faculty with due
weightage to training programme, PD programmes along with other general
programmes, Training programmes include (apart from the activities
prescribed in the curriculum) various skill development programmes that is
to be organised in the college.

•

The time-table is also planned in such a way as to bring a balance between
curricular and co-curricular activities and also to accommodate for library
and lab activities.

•

In order to ensure them a better placement the institution aims at making
the trainees employable. As a preliminary step, the institution’s placement
cell (a wing of Alumni association of the institution), organises skill
development programmes. The following programmes were organized in the
last two years:

a. Demonstration of presentation skills: There are students with varied
learning styles and also with various categories ranging from gifted to slow
learners. Teacher trainees should have the needed skills to cater to their needs.
This programme comes as a handy to develop such skills.
It deals with
demonstrations on ‘how to use subtler but significant skills that is potential to
impact class room teaching?’ This was provided by our proud alumni.
b. Workshop on Improvisation of learning aids: this helps prepare tailormade learning aids.
c. Demonstration of experimental skills: This includes the following
phases.
•

Set up properly the equipments required for experimentation

•

Experimentation

•

Post experimental session

This skill in the teacher brings a depth of understanding of the content taught
among all categories of learners
d. Demonstration of ‘teaching of grammar through dramatization’:
Some teacher trainees have successfully used this approach to teach grammar to
reach out to different categories of students, during practice teaching sessions.
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Such programs helped our trainees to appreciate and also cope-up with diversified
classroom situations
•

The institution facilitates the optimum utilization of Technology lab thereby
promoting ICT in education. This ensures that our trainees are ICT literate
teachers

•

The institution strongly believes in two way communication (teaching)
although lecturing (one way communication) is a usual practice for college
students.
The faculty
encourages teacher-trainees to participate in
discussions during the tutorials by assigning incentive grades to pupil
participation

•

The institution motivates trainees to develop interest in library and lab work
(including computers). They are encouraged to visit library and labs during
their free time although time-table makes provision for this. To facilitate
this, the institution has enhanced library and lab facilities.

•

The faculty do a lot of home work to assign project and assignment tasks
that require
i. Original thinking’
ii. Use of ICT /Internet

•

The institution not only provides feedback to trainees but also ‘seek’
feedback from them on various college activities through various feedback
mechanisms. This goes a long way and helps us undertake corrective
measures.

•

The management and the principal with the strong belief that professional
teacher is always ready to share and learn the knowledge forever, encourage
the staff to undertake professional growth activities such as
- Attending orientation /workshops
- Invitee resource persons for academic activities from other institution
- Undertake minor research project
- Author books on various subjects
- Participate and present papers in state, national and international
conferences/seminars.
- Publish articles in reputed journal with ISBN/ISSN numbers.
- Involve in the curriculum framing both at secondary school level and
teacher education level.
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• The institution collects feedback from various other stake holders like the
Dean, DOS in education; other faculty of B.Ed colleges and heads of the
practice teaching schools This develops an awareness as to where we stand
in the university as against other B.Ed colleges and helps us focus on our
next move.
7.1.4. How does the institution ensure the quality of its administration and
financial management processes?
Management, Principal staff members and office representative jointly –brainstorm
and prepare the list of requirements.
Various committees of the institution hold frequent meetings to propose and
decide the activities to be organised and the financial estimation for the execution
of these activities.
UGC committee (Planning Committee) decide on how to spend the amount
sanctioned by UGC under various heads.
The Principal and management hold frequent meetings at regular Intervals and
interact with staff on issues such as staff performance, infrastructure enhancement
/up gradation and monitoring of students as well as support staff
In administrative setup every individual of the non-teaching staff is assigned with
specific responsibilities and functions. All dealings are kept in accordance with
the budgetary allocations
Proper internal and external audits are conduced from time to time
7.1.5. How does the institution identify and share good practices with
various constituents of the institution.
The institution has very senior faculty members with 23 years of experience in the
field of education. They are the members of various university committees or
bodies. List of the membership of faculty in various committees:
University bodies

Name of the faculty

Designation

Year (membership)

Board of Examiners

Dr. ASHA B N

Member

2010-2011

DR. S Vijay Kumar

Member

May & Nov 2011

Dr. C N Suneetha

Member

May 2013

Board of Studies

Dr. ASHA B N

Member

2014-2016

AQMC

Dr. S Vijay Kumar

Member

2012-2013

Dr. Asha B N

Chairperson
Member

2015-2016

Sri. N S Subramanya

2015-2016

Member
SYNDICATE

Dr. Asha B N

Member

2015-2016
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The faculty shares their experiences as members of such committees/bodies to
other staff during a meeting specifically held for this. Sometimes sharing of such
information happen informally without official meeting
Particularly AQMC membership is a platform for a Plethora of unique experiences
to develop awareness about other B.Ed colleges. Knowledge of any constructive
work of other colleges can be shared with fellow teacher educators. This in turn is
shared also with teacher –trainees for constructive development.
IQAC collects feedback of all the activities from faculties and teacher-trainees.
This is assessed and relevant suggestions are provided.
The management and the principal encourage the faculty to do research in the
field of innovative teaching and share the information with fellow colleagues.
The faculty is encouraged to share valuable information after attending any
workshop /seminar/orientation programme etc.,
Newsletter ‘Each matters’, a compilation of articles by trainees on conservation of
environment, is released every year and circulated to other colleges.
7.2 Inclusive practices
7.2.1. How does the institution sensitizes teachers to issue of inclusion and
the focus given to these in national policies and the school curriculum?
The institution is well aware of the significance of sensitizing teachers. The
following are the ways in which it is taken care of:
The teacher trainees are sensitized to inclusive practices, through deliberate
‘extension discussions’ on the basic topics such as ‘learner and learning process’,
‘guidance and counselling’ ‘individual differences’, ‘formulating instructional
objectives’, problems of learning’ etc., from the curriculum.
The college organised a National Conference on “Enhancing Quality of teacher
education by empowering teacher educators”, in which participants had the
opportunities to discuss about inclusive practices by opting it as a subtheme.
The alumni association has identified ‘inclusive practises’ as one of the skills to be
developed among the teacher trainees in the coming years, and the association
plans to accomplish this through its ‘placement cell’ activities. A meeting with the
executive committee of the alumni association was held to discuss on this issue,
the following are the outcomes of the meeting:
-

To invite Resource persons from AIISH for an orientation program on ‘
Inclusive Education’
To organise a demonstration on teaching behaviour in an inclusive setup.
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-

To assign teacher trainees with project work on ‘inclusive practices’.
To take trainees to AIISH to facilitate them with
(i) better understanding of differently abled children

(ii) awareness regarding various means of identification and training of
such students.
-

To encourage teacher trainees to conduct survey in special schools and
maintain a report, based on the findings and its analyses.

7.2.2. What is the provision in the academic plan for students to learn about
inclusion? Exceptionalities as well as gender differences and their impact on
learning?
The curriculum prescribed by the university contains topics like individual
differences, personality, learner and learning process, formulating instructional
objectives, guidance and counselling, etc., which makes provision to include the
concepts such as exceptional children; gender differences or equality of gender, etc.
during transaction.
This helps to develop awareness among trainees on the
significance of inclusion. An extended lecture is also arranged just with a view to
sensitize trainees in this regard.
Celebration of International women’s day concentrates on significant topics like
‘empowering women’, ‘education of a girl child’, ‘Area of women exploitation’ etc.
Teacher trainees join resource persons to speak their heart on these topics.
The institution sets up an example itself by providing equal opportunities for
male and female teacher trainees. Also provide suitable and relevant activities to
differently abled as well as disabled teacher trainees. This not only boosts the self
esteem but also directs the trainees, in-turn to behave in similar ways during their
practice teaching sessions and onwards. Library facilitates also are well taken
care of for physically handicapped trainees.
The institution organizes group activities every month. The trainees are divided
into 4 groups of 25 each. They are permitted to execute any activity matching to
their potential. This serves as a ‘vent’ to exhibit their talents. This also serves two
other purpose viz;
a. Teacher educators can identify the trainees’ interest and ability, thus are
able to motivate and help them towards attaining proficiency in that ability.
b. Teacher trainees are encouraged to put their such experiences to use for
secondary students when they become teachers.
The library holds books that throw light on ‘inclusion’, ‘special children and
their needs’, ‘gender equality’ etc. Trainees can enhance their knowledge by
making use of these.
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The institution has more ladies as lecturers, including the principal. This state of
affairs is an added advantage to be empathic to the grievances of lady teacher
trainees and give them secured feeling.
The institution organizes educational visits to some local ‘special schools’ in order
to gain first hand experiences regarding the nature and problems of special
children.
Practice teaching schools do vary in their social strata there by giving yet another
opportunity to teacher trainees to experience diverse background. In such
situations the teacher trainees may come across students who are from rural areas
or the school itself may be situated in extension areas which are not much
developed like the cities.
The institution through the above said activities focus on developing ‘tolerance
for individual differences’ among teacher trainees.
7.2.3. Detail on the various activities envisioned in the curriculum to create
learning environments that foster positive social interaction, active
engagement in learning and itself-motivation?
The Institutions is dedicated to create a conducive learning environment where the
trainees become active learners. This is achieved by the following activities:
The transaction mode itself is through healthy interaction.
This induces
democratic and fear less atmosphere to involve trainees in the academic
interaction and contribute towards the process of learning.
Group activities help the trainees develop social values such as sharing, caring,
co-operating, patience etc.. More than everything it strengthens team sprit,
developing some organizational skills.
Group activities are also encouraged for academic tasks through department club
or lab activities, which becomes a plat form for trainees to peer-teaching; sharing
knowledge; undertake group projects; creating new things etc., indicative of a
healthy and active learning atmosphere and positive social interaction.
The management, principal and faculty are very much empathic, friendly and are
approachable, which makes the trainees approach them un-hesitantly for
solutions.
The pre-practice teaching training such as ‘school visit’, ‘micro teaching skills’;,
‘communication skills;, ‘mini lessons’ etc., are organized in groups , which involve
performance of skill and its feedback analysis sessions are through healthy
interaction. This helps the trainees to understand each other and rectify their
errors. Very importantly it trains them in objective observation of peers’
lessons and also to provide constructive feedback of their objective observation.
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Programmes like ‘world environment day’, International women’s day’, ‘Teachers
day’ etc., gives the trainees plethora of opportunities to put forth their ideas, may
it be in the form of articles for a magazine, debate, or an impromptu speech.
Community living camp, Blood donation camp etc., have the inbuilt potential, to
induce motivation, inculcate values among trainees. They also go a long way to
develop significant social and personal qualities, leading to-words becoming a
humane teacher
The institution encourages the trainees to participate in inter-college; district level
sports / cultural or academic programme. This helps the trainees
i, to develop a healthy competitive sprit
ii. to develop awareness as to where they stand in comparison with trainees
from other colleges.
7.2.4. How does the institution ensure that student teachers develop
proficiency for working with children from diverse background and
exceptionalities?
The institution makes efforts to ensure that the trainees develop proficiency for
working with children from diverse background and exceptionalities.
The
measures taken by the institution are:
‘School visit’ prior to practice teaching is a mandatory aspect of the curriculum.
Our college successfully accomplishes this task by culminating it with an ‘idea
exchange’ programme. The trainees are allotted to various types of schools
(Government; Private-Aided; Private un-Aided), They are oriented suitably by the
staff-in-charge about what aspects of the school mechanism to consider; what and
how to record them to write a report later. After their ‘school visit’ trainees are
instructed to exchange their view points of a ‘school life’ with their counterparts,
on a prescheduled date. This becomes a deliberately created opportunity for
mutual exchange of ideas related to
-

Types of students

-

Diversified background they come from and

-

Students’ academic behaviour.

The trainees learn to appreciate the existence of individual differences as well as
inevitable variations in intelligence finally leading them to become empathic
teachers. Also Such knowledge and awareness work as significant pre-requisites
for formulating learning experiences.
The college organizes, ‘community living camp’ every year. As a priority, lot of
provision is given for trainees to mingle with one another, understand each other
well and build team spirit.

Onkarmal Somani College of Education, Mysuru
267

NAAC Self Assessment Report

Also, visit to a nearby village is planned during camp. The trainees, in the pretext
of collecting basic information about the villagers, interact with villagers and
develop a rapport.
This fetches trainees a unique opportunity to understand
their family background, economic background, social strata, home atmosphere
for their children etc., All these if properly put to use in help them accept and
understand the diversification in the abilities and potentials among children.
7.2.5. How does the institution address the special needs of the physically
challenged and differently abled students enrolled in the institution?
The utmost important need of physically challenged and differently abled
trainees, is to make them feel that they are like normal students and to treat them
equally. The faculty in the institution are very caring and take precaution not to
develop any ‘inferiority complex’ among such trainees.
All infrastructural facilities are made easily available to such trainees. For eg: The
faculty in the library take extra care to see that the books required by such
trainees are available at their immediate vicinity or the needed books are
immediately fetched for them
For trainees who have developed inferiority complex, there is provision for
guidance and counselling by the faculty members. This has helped such trainees
to develop positive mind set and proceed.
First priority is given to such trainees and are allowed select nearby schools
during practice teaching
The handicapped trainees are provided with a writing pad to facilitate easy writing
during tests and examinations. They are given extra time to accommodate with
their problem.
7.2.6. How does the institution handle and respond to gender sensitive issues
(activities of women cell and other similar dealing with gender sensitive
issues)?
Gender related problems are very rare in our institution. The management,
Principal and the faculty treat both male and female trainees equally providing
equal opportunities.
However there is a functioning
‘women harassment
complaint committee’ which monitors and secure the female trainees of the
institution.
The institution in all its committees, ensure that there are lady representatives as
members. During practice teaching sessions also each school is entrusted to 2
leaders one each from male and female representations.
Similar care is taken
while grouping for co-curricular and extracurricular group activities.
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The institution has about 60% of female students, every year. It becomes crucial
to have ladies’ toilets and restrooms. The institution provide for a descent and
clean ladies’ toilet and restroom to female trainees.
The institution sprinkles with frequent programs on women empowerment
talk/open debate/essay writing, etc.
Till date no complaints related to gender issues are made in the college.
7.3

Stake holder Relationships

7.3.1 How does the institution ensure the access to the information on
organizational performance (Academic and Administrative) to the
stakeholders?
The institution uses various means to access information related to
organizational performance to its stake holders, viz;
The achievements/ accomplishments of teacher trainees and teacher
educators are informed,
o Through the college website and also social networks
o Through college magazine
o Local newspapers
o During prayer assembly the trainees are felicitated

for their

accomplishment
o During

staff

meeting

faculty

achievements

are

informed

and

appreciated
o Worthy

academic

accomplishments

such

as

successful

accomplishment of minor research project etc. are updated in the
website and also kept a copy in the institution
o During

induction

programme,

a

brief

detail

of

faculty

accomplishments as well as achievements of trainees in the previous
years are made known to the present/current trainees
o A copy of the report of semester wise accomplishments/ activities of
trainees , which is to be submitted during the visit of AQMC , is also
kept in the library.
o During parent–teachers’ meeting, parents are informed about various
success story of the institution.
o Practice teaching schools are usually kept in contact with updated
information through telephone or information letter. Also if there is
any useful accomplishment related to secondary schools done, then a
copy of that will be sent to them.
o All

the

information

related

to

organizational

performance

maintained in the administrative records or appraisals records
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o Information related to administration side viz, time table, fee
structure, meeting of a committees SC/ST scholarship, medical checkup etc., are informed through ‘memos’
o

Management is kept updated with all the information.

o During Alumni association program ‘AT HOME’- a platform for the
emotional comeback of old students to their parent institution, the
trainees who scored highest marks in academic performance and
sports champions of the previous batch are honoured with cash award
and mementoes. This strongly motivates the present batch of
students.
7.3.2 How does the institution share and use the information /data on
success and failures of various processes, satisfaction and
dissatisfaction of students and stake holders for bringing qualitative
improvement?
The institution is pro-active and makes effort to collect feedback of all
‘institutional activities’ and use the information obtained for bringing
qualitative improvement.
Apt feedback from stake holders provides information about success and
failures of the institutional activities.
Success of any activities indicates to go on with them and failure of activities
indicates to recertify /modify for better yield.
Test Assessment feedback throws light on the trainees who are below average
in performance. The faculty shows individual attention and encourages such
trainees and guides them towards better performance.
Any expressed dissatisfaction by trainees/stakeholders or failure of the
activities (if any) will be discussed in the academic governing council meeting
and also in the regular staff meetings, in order to come out with feasible
solutions.
The feedback of Alumni in the form of their opinion, during the induction
programme, provides a frame to the current year trainees as to what
expectations they can have of the college.
Grievance cell collects grievances (if any) There are students’ representatives
and a senior staff co-ordinator in the grievance cell of the college. But till date
the grievance cell has not received any official complaints. The trainees usually
feel privileged to approach the senior staff or sometimes even the Principal
unofficially and express their problems
A suggestion box is kept in the college for trainees to give suggest unhesitantly. Some suggestion help overcome some problems
7.3.3 What are the feedback mechanism in vogue to collect, collate and data
from students, professional community, Alumni and other stakeholders
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on programme quality? How does the institution use the information
for quality improvement?
Feedback is inbuilt and ongoing process in college mechanism. For every
significant activity of the college feedback is collected. The institution adheres to
various mechanisms to collect data from the stakeholders such as:
In the beginning of the academic year immediately after admission the
attitude of trainees towards teaching is collected through a questionnaire.
Based on the interpretation of their responses to this the institution plans
activities in order to bring modifications in their attitude. To understand the
trainees well they are first assessed to know their attitude towards teaching.
Activities are planned to bring modifications in their attitude and again their
attitude is tested to know if there is any modification in their attitude. This
helped us understand the potential of our planned activities.
Personal discussion with academic peers from other institutions and heads
of practice teaching schools.
Informal group discussion with the faculty, students and parents.
Collect feedback on the quality of program related to academic and other
activities through feedback forms
Trainees also get feedback from teacher educators during microteaching,
mini lessons and communication skills
Trainees maintain reflective journals for few lessons given by them.
Test and other assignments are assessed and feedback is provided on the
book itself. Trainees later approach teacher educators for suggestions and
correction.
All the feedback collected through various means are interpreted and analysed
in governing council meetings as well as staff meetings and brainstormed to
find solutions, which are executed successfully.
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Best Practices of the
Institution
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BEST PRACTICE
A. ICT IN TEACHER EDUCATION
Case study of Institute of Education Onkarmal Somani College of Education.
BACK GROUND:
Institute of Education Onkarmal Somani College of Education a privately managed
with full government aid.
THE PLAN AND LOGISTIES :
The ICT programme requirement and the B.Ed., syllabus of the pedagogy of
all subjects revealed that there was a great degree of inclusiveness in the Intel
curriculum. It was decided that integrating the components of the Intel programme
with the existing B.Ed., curriculum was the only realistic approach. The plan was
to spread the requirements over a longer period so as not to disturb the annual
plan of the college.
It was decided to implement Intel’s Teach to the future programme in 4
phases extending from existing time table. The programme was planned for 50
hours.
Table 1 show the details.
Plan of implementation
Component
Lab Classroom total
General Orientation
01
01
Subject wise, Unit planning as per
Intel’s
03
03
Template during the allotted period
for methodology
Intel modules
20
16
36
School wise
Portfolio implementation during
08
02
10
Block Teaching
Total
28
22
50
NB Some time would be spending in the cyber café (at least 9 hours) and for
assignments.
MODALITIES FOR IMPLEMENTATION IN THE COLLEGE.
Unit planning component of Intel’s programme was integrated with the
subject methodologies as well as on the extent of familiarity with computers.
Students prepared the unit portfolios in the in the school subjects as per
their special methods.
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The students were dived in to groups A & B each group had 5 subgroups,
each under a lecturer ten students formed one subgroup. While group A
group B discussed the theory with the concerned lecturers. In this manner,
all lectures were involved in the completion of methodology paper of the
B.Ed. course with in the general framework of Intel’s programme. A
reorientation to relate the topics of Intel to the syllabus in methodology.
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Day &
Date

Batch

Activities at Computer Laboratory

Day &
Date

Batch

Activities at College / Cyber Café

Whole Class
Method
Group

Introduction & overview of the course
Unit Planning in special Methods

Brief tutorials on windows.
Creating you programme folder.
Viewing sample Unit portfolios (Unit
Plan)
Each subject group to select unit for unit
plan in the method subject and start
planning in the groups
Activity-1
Beginning the planning process
(Preparing Unit Plans)
Do
Activity-2
Creating “Introducing My Unit”
Presentation. Sharing multimedia
presentation
Crating works cited page
Demonstrations on using directions and
web search engines.
Demonstrations on locating internet
resource.
Locating resources using Encarta.
(While everyone is involved in this
students will go in groups for the above
two demonstration)

Do
Do
Locating curricular resource materials.
Do
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Students will visit cyber café and locate
internet resources and download the
same to the discs for unit plans.
View, plan and create student
multimedia presentation
Create, reflect and share student
multimedia presentation and revisiting
Unit Plans
Plan and create the hard copy of
multimedia evaluation tool in subgroups.
Transfer the multimedia evaluation tool
it the PC.
View, plan and create student
publication (Newsletters)
Create reflect and share student
publication news letter
Revisiting the unit plan
Transfer the publications evaluation
tool to the PC
Create Unit support materials including
ideas for using MS Word.
Revisiting the Unit plans.

Plan & create the hard copy of
publication evaluation tool in sub groups.

Plan and create hard copy of website
evaluation tool in subgroups.

View, plan and create student website
Create, reflect and share student
website.
Transfer website evaluation tool to the
PC and revisiting unit plan.
Create Teacher support material.
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Creating and sharing teacher support
materials.
Revisiting and putting unit portfolios
together.
Showcasing unit portfolios and
evaluating Intel Teach to the future
programme.

Develop an implementation plan as per
Intel’s template and develop a very
specific implementation plan to be
executed during block teaching.
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IN THE SCHOOLS
Some of the practical components were assigned for field experience during
Black Teaching / Internship phase of the B.Ed. course. These related to
multi-media presentation.
The trainees implemented the portfolios developed by them during block
teaching / internship.
Students in groups of 5 / 10 chose different schools.
All the selected school 10.
Each trainee implemented the portfolio for a group of the 10 – 15 students of
the class for which it was developed. Each trainee submitted an individual
report of the portfolio implementation in the school.
ACTIVITIES CONDUCTED WERE.
1. Giving lesson using multimedia presentation.
2. Assignment to the school students.
3. Enabling students to the locating resources from internet and CD Rom.
4. Evaluation student’s assignments.
5. Making students locating resources from internet help them open an e – mail
account.
6. Assessing each stud work on various activities related to portfolio
implementation as also in the Unit test. These were in the form of excel
based grade sheet, statistical analysis were also done.
7. Using MS – word for preparing worksheets for teaching for block teaching
report and for portfolio implementation report.
8. Creating the student database of one class.
EVALUATION OF THE PROGRAMME
a) The following scheme is used for evaluating the performance of trainees
during the entire year.
Sl
Areas
Marks
No
1
Digital output
a) Unit Plan
10
b) Student multimedia presentation
10
c) Teacher multimedia presentation
05
d) News Letter
05
e) Greed book
05
f) multimedia presentation evaluation
05
rubric
g) newsletter rubric
05
h) implementation plan
05
Total
50
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2

Assignment
Quiz
______ & Commitment
Block Teaching implementations
Total

10
10
10
20
100

b) Evaluation of the trainees during Block Teaching / Internship.
Sl
Components
Marks
No
1
Lesson utring multimedia presentation
4
2
School student work
4
3
Excel grade sheet
4
4
Implementation Report
4
5
Enthusiasm, commitment, cooperation
4
Total
20
FEED BACK
a) Views from college.
The college had limited computers, limited software and limited time.
The college also did not have adequate facilities for internet. However,
these were overcome with the cooperation of a school in the campus
and the use of a cyber café.
On the other hand, student considerable amount of time after college
hours on the computers and at the internet. Further, the skill gained
during this programme were also transferred. By the students. On
their own, to the projects and assignments in the professional courses.
Through the implementation of the programme entailed more working
hours to our already tight schedule, the Intel programme was a
valuable input. The students are sufficiently equipped with the
necessary skills.
b) Views form schools/ students.
Unfamiliar with the fabrics of computer use by school students led to
more time being spent for teaching the students the fabrics. This is
situation in most schools through there are computer teachers. Our
teacher-trainees could not benefit from these computer teachers of the
school for various reasons.
Schools had limited number of computers. Some even are using old
computer systems. Schools did not have any educational CD’s nor
Internet connection. Generally school student were called in the
afternoon also, after the schools got over, to complete assignments.
Onkarmal Somani College of Education, Mysuru
279

NAAC Self Assessment Report

Language student’s i.e teacher trainees opting for both method
subjects requiring BARAHA or NUDI script need the relevant software.
Students were taken to nearby cybercafé and were helped download
information for their respective topics. They were also taught how to
use internet for their studies and also an E-mail Id’s where created for
each student.
Although each student-teacher was required to teach the IT based
lessons. Many of them gave more than two. Some of them took as
many as eight lessons.

Contact Person:
Dr.S.Vijaya Kumar
Associate Professor
The Institute of Education
Onkarmal Somani College of Education
Mysore

Onkarmal Somani College of Education, Mysuru
280

NAAC Self Assessment Report

B.

Reflective Practice in Teacher Education

Title: Maintaining Reflective Journals for Practicing Lessons
Context: The trainees are to develop the ability to reflect upon their own teaching.
This is a professions requirement as it has the potential to direct a teacher towards
identifying his/her strengths as well as weaknesses. Active learning about the art
of teaching is very much essential to develop teaching competency. Active learning
required reflection. Teachers with this ability (Reflective teachers) are more likely
to develop reflective learners.
Objectives: The main aim is to prepare reflective teachers (though not at
proficiency level). However this practice keeps the following objectives:
To develop the ability to,
•
•
•

identify dilemmas that occurred during transaction
provide an unbiased description of the event (dilemma)
analyse their behaviour at the time of dilemma & its impact on learning
situation.

The Practice:
The practice on reflection began along with the practice teaching programme. A
general orientation to all trainees on the process of reflection was provided by the
principal. This was followed by the following activities:
1. The trainees were made to practice to recollect the recollect cautiously the
events that either disturbed them or made them feel pleasant /happy or
relieved, during transaction in schools.
2. They were made to discuss orally regarding the event among themselves
under the supervision of the faculty.
3. They were encouraged to analyse their reaction/response to the event
(dilemma) in terms of their behaviour, which strongly affected the learning
situation at that moment.
4. Trainees were motivated to learn their next move from this experience.
Obstacles faced
The following obstacles were faced:
• The junior staff had some problems in refection identify dilemma
• The trainees were reluctant & biased in the beginning of the practice.
The following strategies were used to overcome the problems:
• The junior staff members were suitably guided & oriented in this
regard so that they became capable of orienting the trainees.
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•

The staff-in-charge of this practice modelled a few dilemmas of her
transactions for the benefit of trainees & discussed to clarify their
doubts.

Impact: A focus group discuss as a follow up activity, was organised. This
helped to avail proper feedback from trainees. The group discussion could
throw light on the following aspects;
Trainees opine that,
• After the exposure to such an experience they can easily identify the
dilemma, their behaviour at the time of the dilemma& analyse to know
the impact of their behaviour at the time of dilemma.
• They could use their reflection on previous lessons to plan future
lessons in a better way.
Trainees have maintained reflective journals for two of their practiced
lessons. The journal reflects their ability to reflect upon their own teaching.
The real impact in terms of their action of reflection as a routine could not be
known for this batch of students. However, this practice will be extended to
of students who are under two- year B.Ed. programme and efforts to
Resources required
The execution of this Practice did not demand much in terms of either
materials or finance. A reflective journal book was provided to every trainee.
Every Saturday afternoon (Saturdays trainees did not practice lessons in
their practice teaching schools) the trainees would practice reflection of their
previous classes. They used these sessions to share their experiences as well
as clarify their doubts regarding reflective practice.

Contact Person:
Dr.B.N.Asha
Principal
The Institute of Education
Onkarmal Somani College of Education
Mysore
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B. Calendar of Events & Time Table
MAPPING OF ACADAMIC ACTIVITICES OF THE INSTITUTION 2014 – 15 FIRST
SEMESTER
Weeks

1

2

3

4

5

6

7

8

9

10 11 12 13 14 15 16 17 18 19

Admission
And
Orientation

Theory
Tutorials /
Assignment
Sessional
work – test
Cocurricular
activities
Practical
work
Micro Teaching
End – term
Examination
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MAPPING OF ACADAMIC ACTIVITICES OF THE INSTITUTION 2014 – 15
SECOND SEMESTER

Weeks

1 2 3 4 5 6 7 8 9 1
0

1
1

1
2

1
3

1
4

1
5

1
6

1
7

1
8

1
9

Orientation
CBCS
Theory
Tutorial /
seminars
Sessional work –
Test
Demonstration/
observation
lesson/
simulation
lesson
Practice
teaching/interns
hip
Co – curricular
activities
Work with
community
/project work
End – term
Examination

Note : A week is of six working days and a day is of six clock hours table should
cover academic session and may be extended as per the requirement.
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THE INSTITUTE OF EDUCATION
ONKARMAL SOMANI COLLEGE OF EDUCATION
KUVEMPUNAGAR, MYSORE. 570009.
TIME TABLE 2014-15
(FIRST SEMESTER)
Time/Days
Monday

9.3010.30
HC-1

10.3011.30
SC-1

Tuesday

HC-2

SC-2

Wednesday

HC-3

SC-3

Thursday

HC-1

SC-2

Friday

HC-2

SC-3

Saturday

HC-3

SC-3

11.3012.30
HC-2
TUT
HC-2
TUT
HC-2
TUT
HC-2
TUT
HC-2
TUT
SC-2

12.30-1.30

1.30-200

2.00-3.00

3.00-4.00

4.00-5.00

ORIL-HC-2

LUNCH

HC-3

SC-2

PE

ORIL-HC-2

LUNCH

HC-1

SC-1

LIB

ORIL-HC-2

LUNCH

SC-1

HC-2

PE

ORIL-HC-2

LUNCH

SC-3

HC-3 TUTRI

LIB

ORIL-HC-2

LUNCH

SC-1

PSYCHOLOGY

LAB

COMPUTER

LAB

C. C. A/S.U.P.W

THE INSTITUTE OF EDUCATION
ONKARMAL SOMANI COLLEGE OF EDUCATION
KUVEMPUNAGAR, MYSORE. 570009.
TIME TABLE 2014-15
(SECOND SEMESTER)
Time/Days
Monday

9.3010.30
HC-4

10.3011.30
SC-1

Tuesday

HC-5

SC-2

Wednesday

HC-6

SC-3

Thursday

HC-4

SC-1

Friday

HC-5

SC-2

Saturday

HC-6

SC-3

11.3012.30
HC-5
TUT
HC-6
TUT
HC-4
TUT
HC-5
TUT
HC-6
TUT
SC-2

12.30-1.30

1.30-200

2.00-3.00

3.00-4.00

4.00-5.00

ORIL-HC-2

LUNCH

SC-3

HC-6

PE

ORIL-HC-2

LUNCH

EL

HC-4

SC-1

ORIL-HC-2

LUNCH

SC-2

HC-5

LIB

ORIL-HC-2

LUNCH

EL

HC-6

SC-3

ORIL-HC-2

LUNCH

SC-1

PSYCHOLOGY

LAB

COMPUTER

LAB

C. C. A/S.U.P.W
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univrersity order for college name change
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The Institute of Education
Onkarmal Somani College of Education
Kuvempunagar: Mysore-570 009
Statement of Receipt and Payment:2010-2011
Sl.
No

Receipt

1

Opening Balance

2

3

Rs.Ps

Sl.
No

Receipt

Rs.Ps

164785.80

1

Salary Disbursement

University Opening
Balance

92644.00

2

Teaching Staff

2369212.00

Joint A/C

99267.05

3

Non-teaching Staff

1286341.00

4

Stationary

862.20

4

Old Salary

5

Government employees
salary

4079323

5

Leave encashment

40974.00

6

Salary Deductions

526713.60

6

Salary Deductions

526713.60

7

Management

348480.00

7

Stationary

175925.50

7079.00

8

University charges

262685.00

17355.00

9

Others

218594.75

261794.00

10

Management

352907.00
340000.00

8

109809.00

9

Bank Interest

10

Scholarship

11

Education loan

10000.00

11

Management

12

G.I

56487.00

12

Government

95646.00

3

Somani family
donation

100000.00

13

F.B.F (Smt.Veeramma)

56487.00

14

University exam fee

30355.00

14

Government

15

Development

50339.00

15

University exam fee

16

Library old books sale

232.00

16

University

145440.00

17

Government fee

983320.00

17

Scholarship

266500.00

18

University fee

452580.00

18

Closing balance for
college A/c

408096.55

19

Closing balance for
University of Mysore
A/c

133049.00

20

Joint A/C

338381.25

Total

7281616.65

Total

124500.00
30355.00

7281616.65
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The Institute of Education
OnkarmalSomani College of Education
Kuvempunagar: Mysore-570 009
Statement of Receipt and Payment:2011-2012
Sl.
No

Receipt

Rs.Ps

Sl.
No

Receipt

Rs.Ps

1

Opening Balance

408096.55

1

Salary Disbursement

2

University Opening Balance

133049

2

Teaching Staff

5013763

3

Joint A/C

337448.05

3

Non-teaching Staff

1475500

4

Joint A/C opening balance

933.2

4

Leave Encashment

33352

5

Government fee

480400

5

Salary Deductions

869854.60

6

University fee

301950

6

Stationery

155925.50

7

T.C.Fee

3450

7

Other government fee

125364

8

Government employees
salary

6489263

8

Other university fee

70250

9

Leave Encashment bill

33352

9

University of Mysore A/c

209314

10

Salary Deductions

869854.60

10

College Management

264818

11

College development fee

262838

11

Scholarship

141953

12

Scholarship

152980

12

Government A/C

155673

13

B.Ed exam remuneration

7810

13

Transfer amount

298000

14

Bank Interest

29106

14

B.Ed exam remuneration

7810

600

15

Closing balance for
college A/c

181124.55

16

Closing balance for
University of Mysore A/c

155241

17

Joint A/C

351639.05

18

Postage

39.20

19

Stationery

1509.50

Total

9511130.40

Total

9511130.40
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The Institute of Education
OnkarmalSomani College of Education
Kuvempunagar: Mysore-570 009
Statement of Receipt and Payment:2012-2013
Sl.
No

Receipt

1

Opening Balance

2

Rs.PsSl.
No

Receipt

Rs.Ps

181124.5
5

1

Stationery

123666

Government fee

987820

2

Other government fee

125083

3

University Opening
Balance

469863

3

Development

4

Joint A/C

351639.0
5

4

University of Mysore Fee

5

Joint A/C opening
balance

1548.70

5

Salary Disbursement

6

Government employees
salary

5757510

6

Retired employees

84449

7

D.A

84449

7

Salary Deductions

683293

8

Salary Deductions

683743

8

B.Ed exam remuneration

9

B.Ed exam remuneration

4855

9

Management

244210

51000
279899
5757510

4855

10

College Development

244312

10

Scholarship

444000

11

Scholarship

475221

11

Government fees

438181

12

DasaraSambham

13000

12

Dasara Sambham

13

Somani Family

10000

13

College Management

14

117500

14

Closing balance for college
A/c

15

150000

15

Closing balance for
University of Mysore A/c

22035

16

Transfer amount (canara
bank to SBM bank

900

17

Postage

30.20

18

Stationery

72.50

16

Bank Interest

17

T.C.Fee

Total
1

Opening Balance S.B.M

2

Joint A/C opening
balance

9555520
.30

Total

13000
492500
626204.5
5
172444
15123.05

9555520
.30

1014

1

Government employees
salary

976762

15123

2

D.A bill (State scale &
UGC Scale)

201756
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3

Government employees
salary

976762

3

Joint A/C

4

D.A bill (State scale &
UGC Scale)

201756

4

Salary Deductions

5

Salary Deductions

129130

5

Bank charges

6

Salary Deductions

72253

6

Closing balance for college
A/c

7

Retired Librarian Income
tax

8

Scholarship

9

P.Tax

16137
208095
188
42747

5010
10000
800
32826

Total

1445685

1445685
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The Institute of Education
OnkarmalSomani College of Education
Kuvempunagar: Mysore-570 009
Statement of Receipt and Payment:2013-2014
Sl.
No

Receipt

Rs.Ps

Sl.
No

Receipt

Rs.Ps

1

Opening Balance

813114.30

1

Stationery

180067

2

Old cheque

10575

2

Management
application fee

17320

3

S.B.M. Opening
balance

42747

3

Stationery

2137

4

Government fee

485250

4

Other government fee

50108

5

University Opening
Balance

110154

5

University fee

257974

6

University fee

394645

6

B.Ed exam
remuneration

4286

7

B.Ed exam
remuneration

4286

7

8

Joint A/C opening
balance

102.70

8

Salary
Disbursement

5892860

9

Joint A/C opening
balance

34262.05

9

Salary Deductions

824616

10

Government
employees salary

5892860

10

Temporary staff
salary

79401

11

Salary Deductions

904824

11

Sri.Sai Lakshmi
Engineer

385779

12

College Development

328168

12

Kalpa industries

109000

13

Sri.Sai Lakshmi
Engineer

271233

13

Festival advance

25000

14

Scholarship

126279

14

Development

225000

15

Bank Interest

11101

15

Scholarship

249271

16

Government

242730

13184

17
18

95000
Closing balance for
college A/c

532912.3
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Total

19

Closing balance for
University of Mysore
A/c

220500

20

Old cheque

3600

21

Postage

72.5

22

Stationery

30.20

23

Joint A/C closing
balance

18753.05

Total

9429601.05

9429601.05
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The Institute of Education
OnkarmalSomani College of Education
Kuvempunagar: Mysore-570 009
Statement of Receipt and Payment:2014-2015
Sl.
No

Receipt

Rs.Ps

Sl.
No

Receipt

Rs.Ps

1

Opening Balance

532912.30

1

Stationary

164148

2

Old cheque

3600

2

Other government fee

171120

3

Government fee

1002705

3

Development

68000

4

T.C.Fee

1160

4

B.Ed exam
remuneration

11268

5

Tender form

3000

5

University of Mysore
A/c

251038

6

B.Ed exam remuneration

11268

6

1st semester Exam fee

230400

7

Bank Interest

31217

7

2nd semester Exam fee

206514

8

University Opening
Balance

220500

8

Salary Deductions

2220739

9

1st semester Exam fee

231795

9

Scholarship

324045

10

2nd semester Exam fee

87400

10

Management
Development

122896

11

Government employees
salary

2098407

11

Management

325000

12
13

University fee

463023

12

Somani family donation

200000

14

Scholarship

205505

13

Closing balance for
college A/c

609176.3

15

Development

315728

14

Closing balance for
University of Mysore
A/c

305026

16

Cheque (Technology +PT)

1150
5209370.30

5209370.30

1

Development

2

Opening balance

80864

1

Chescom bill

87185

3

Bank charges

1440

2

BSNL bill

4305

4

Development fee

56000

3

OTS office

14326

5

Development fee

12000

4

Closing balance

46093

6

Bank interest

1605

Total

151909

Total

151909
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tatement Showing Grants Sanctioned /Received /Utilized under UGC 11th
Plan Period.
Sl.No

Details of
Grants

University Grants
Commission sanctioned
order & Date

1

General
Grants
Books &
Journals
Equipments

2-6(032)/2007(UG)XI
Plan/SWRO dated
28.9.2007

Books &
Journals
Equipments

2-6(032)/2007(UG)XI
Plan/SWRO dated
17.9.2008

16295

Books &
Journals
Equipments

2-6(032)/2007(UG)XI
Plan/SWRO dated
17.12.2008

15000

Books &
Journals
Equipments

2-6(032)/2007 (UG)XI
Plan/SWRO dated
31.12.2008

Books &
Journals
Equipments

2

3

4

5

6

7

8

9

10

11

Sanctioned
amount

Amount
Released

Amount
Utilized

Utilized
Certificate
sent or
not

10616
31000

41,616

41,616

Sent

48,552

48,552

Sent

32257
Sent
48552

48552

97104

97104

97104

Sent

2-6(032)/2007 (UG)XI
Plan/SWRO dated
12.02.2009

20000
77104

97104

97104

Sent

Books &
Journals
Equipments
Maintenance of
equipment
Improvement
of facilities

2-6(032)/2007 (UG)XI
Plan/SWRO dated
13.01.2010

267072

58089
36883

Minor Research
Project

MRP(H)-1174/1011/KAMY032/UGC –
SWRO KAMY032 dated
22.12.2010

40000

30000

30000

Sent

Conference

SEM-1302/1011/KAMY032/UGC/SWRO
Dated 17.02.2011

85000

63750

3,10,610

Sent

Item Allocation
Development
assistant

2-6(032)/2007 (UG) XI
Plan/SWRO dated
15.07.2011

1000000

800000

800000

Sent

Item Allocation
Development
assistant

2-6(032)/2007 (UG) XI
Plan/SWRO dated
06.08.2011

200000

200000

200000

Sent

Additional
Assistance to
colleges

ADDL-339/1011/KAMY032/UGC-SWRO
Dated: 19-12-2012

25,00,000

25,00,000

25,00,000

Sent

33,552

267072

Sent

112100
60,000

Onkarmal Somani College of Education, Mysuru
302

NAAC Self Assessment Report

Statement Showing Grants Sanctioned /Received /Utilized under UGC
12thPlan Period.
Sl.No

Details of Grants

University Grants
Commission sanctioned
order & Date

Sanctioned
amount

Amount
Released

Amount
Utilized

Utilized
Certificate
sent or
not

1

General Grants
Books &
Journals
Equipments

2-6(032)/2012(UG)XII
Plan/SWRO dated
30.03.2013

1,25000
1,25000

250000

291378

Sent

Books &
Journals
Equipments
Instrumentation
facilities
/Construction
/Renovation

2-6(032)/2012(UG)XII
Plan/KAMY032 SWRO dated
21.03.2014

1000000

1000000

Hanorarium to
the Director
/Co-ordinator
IQAC
@Rs.1000X12X5
Office
Equipment
Hiring Services
for secretarial
and Technical
services
ICT
communication
expenses
Contingencies

IQAC/20132014/UGC.SWRO/KAMY032
dated 17.03.2014

Books &
Journals
Equipments

2-6(032)/2007 (UG)XI
Plan/SWRO dated

97104

Sent

Additional
assistance to
covered to
collegs

ADDL-339/10/11/KAMY032/UGC-SWRO
Dated 18.3.2014

2

3

4

5

60000
300000
60000
60000
70000
50000

20000
77104

97104

Sent
2250000

2250000

2250000
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Master Plan of the College

Onkarmal Somani College of Education, Mysuru
304

NAAC Self Assessment Report

Onkarmal Somani College of Education, Mysuru
305

